
GOVERNM
ENT OF RAJASTHAN 

APPOINTM
ENTSD' DEPARTM

ENT 

N
o.F3(9)A

ppts (DY58 
Jaipur, A

pil 19,1960 

N
O

TIFICA
TIO

N
 

In 
exercise o

f the 
pow

ers conferred by 
the proviso 

to
 A

rticle 
3

0
9

 
o

f th
e
 

constitution 
o

f India, 
the G

overnm
ent 

o
f Rajasthan 

m
akes the follow

ing Rules, 
regulating recruitm

ent to posts in and conditions of service of persons appO
inted to 

the Rajasthan Em
ploym

ent Exchanges Services 
T

H
E

 R
A

JA
ST

H
A

N
 EM

PLO
Y

M
EN

T E
X

C
H

A
N

G
E

S SE
R

V
IC

E
 

R
U

L
E

S
, 1960 

P
A

R
T

-I G
eneral 

1. 
S

h
o

rt 
title 

an
d

 
com

m
encem

ent-T
hese 

R
ules 

m
ay

 
b

e 
called 

th
e Rajasthan 

Em
ploym

ent Exchanges S
ervice R

ules, 1
9

6
0

 and shall c
o

m
e
 into force a

t once 
2. 

Supersession 
o

f existing R
ules an

d
 o

rd
ers-

A
ll existing R

ules and O
rd

ers in
 

relation to
 m

atters covered by these R
ules 

**stand superseded", b
u

t any action 
taken by 

o
r
 in

 pursuance o
f such existing R

ules and O
rders shall b

e deem
ed 

to
 

have been taken under these R
ules. 

3. 
S

tatu
s o

f th
e S

ervice-T
he Rajasthan Em

ploym
ent Exchanges S

ervice is 
a 

S
tate 

Service 
4

. Definitions-In these R
ules unless there is anything repugnant in th

e subject 
o

r
 

context: 
a) 

"A
ppointing 

A
uthority" 

m
e
a
n

s
 

the 
G

overnm
ent 

o
r 

any 
other 

authority 
em

p
o

w
ered

 b
y

 it in this behalf, 

b) "C
om

m
ission" m

eans the R
ajasthan Public service C

om
m

ission, 
c) "D

irector" 
m

e
a
n

s
 the D

irector o
f Em

ploym
ent 

o
r
 any o

th
er person appointed by 

th
e G

overnm
ent to

 be in-charge o
f th

e Em
ploym

ent Service 

substituted for the w
ords "hereby superseded" vide N

o
ticato

n
 F

.3(9)A
pptts(D

y58, dated 17-5-1961. 

S
ubstituted for "R

ules 4 D
efinitons-

In these Rules unless there is 
anything repugnant n the ubect or 

context 
(a)G

o
v

ern
m

en
t" and "S

tate" m
eans respectively the "G

overam
ent" and "S

tate" o
f R

ajasthan 

(6) "Commission" m
e
a
n

s the R
ajasthan Publhc S

ervice C
om

m
ission. 

(o) "Service" means the Rajasthen Eanployment Exchanges Service" vide Notuication N
o

 F 9
A

p
p

ts(D
y

s8
 

dated 17,1961 
an

d
 re-substituted for "

n
 these rules, unless th

re
 

is
 anything repugrant 

in
 the subjat 

o
r
 

co
n

tex
t 

d "Member of the S
ervice" m

e
a
n

s
 a person appointed substantively to

 a post in
 the s

e
rv

ic
e
 under the provisons 

o
f th

ese R
u

les o
r R

u
les o

r o
rd

ers su
p

ersed
ed

 b
y

 nule 2 

e
)S

e
rv

ic
e
" 

m
eans 

"T
he 

R
ajasthan 

E
m

ploym
ent 

Service" 
vide 

N
otficatüon N

o
. F 1

0
2

x
1

6
)n

d
 (cy60, 

dated 9-7-1970. 



d
)
 "

G
o

v
e
rn

m
e
n

t a
n

d
 S

tate" 
m

e
a
n

 respectively th
e
 
G

o
v

e
r
n

m
e
n

t of R
ajasthan a

n
d

 

the S
tate o

f R
ajasthan, 

N
o

te-A
b

sen
ce 

during service e.g
., training. 

leav
e 

and deputation 
e
tc

. w
h

ic
h

 are 
treated as "duty" under th

e R
ajasthan 

S
ervice R

u
les, 19

5
1

 shall also
 b

e co
u

n
ted

 as 

service for com
puting experience or service required 

for prom
otion." 

(e) "
M

e
m

b
e
r o

f th
e S

erv
ice 

m
e
a
n

s
 

a 
p

erso
n

 appointed 
to

 
a post in

 th
e service o

n
 

th
e b

asis o
f regular se

le
c
tio

n
 u

n
d

e
r th

e
 provisions o

f th
e
s
e
 u

le
s
 o

r
 th

e
 rules o

r
 o

rd
er 

superseded by th
ese ru

le
s."

 

(h
h

) "Schedule 
m

eans the schedule appended to these rules," 

G
'y

e
a
r"

 m
eans the Financial Y

ear. 

5. 
In

terp
retatio

n
-U

n
less 

th
e 

co
n

tex
t 

o
th

erw
ise 

req
u

ires 
th

e 
R

ajasth
an

 
G

en
eral 

C
lauses 

A
ct, 

1955 
(R

ajasthan 
A

ct 
N

o. 
V

II 
o

f 
1955) 

shall 
ap

p
ly

 
fo

r 
th

e 
interpretation o

f th
ese R

u
les as it ap

p
lies fo

r th
e in

terp
retatio

n
 o

f a R
ajasth

an
 A

ct. 

( 
"S

e
rv

ic
e
" m

e
a
n

s
 th

e R
ajasthan E

m
ploym

ent S
ervice; 

(8
) "S

u
b

sta
n

tiv
e
 A

ppointm
ent" 

m
e
a
n

s
 a

n
 appointm

ent m
a
d

e
 u

n
d

e
r th

e provision o
f 

th
ese R

u
les 

to
 

a 
su

b
stan

tiv
e v

a
c
a
n

c
y

 after d
u

e se
le

c
tio

n
 by 

a
n

y
 o

f th
e m

ethods 

o
f re

c
ru

itm
e
n

t prescribed 
u

n
d

e
r th

ese 
R

u
les 

an
d

 
in

c
lu

d
e
s 

a
n

 appointm
ent 

o
n

 

probation 
o

r
 a

s
 a probationer fo

llo
w

ed
 by c

o
n

firm
a
tio

n
 o

n
 th

e com
pletion o

f the 

probationary period. 

PA
R

T I1-Cadre 

N
o

te
:-"

D
u

e
 

selectio
n

 by 
a
n

y
 

m
eth

o
d

s o
f re

c
ru

itm
e
n

t prescribed 
u

n
d

er these 

R
u

les" w
ill 

in
clu

d
e recru

itm
en

t eith
er 

o
n

 initial 
co

n
stitu

tio
n

 o
f S

erv
ice 

o
r
 in 

6
.
 Strength of the Service.-(1)T

he nature o
f posts included in the service shall be 

as specified b
elo

w
; th

e stren
g

th
 o

f th
e p

o
sts in

 each
 g

rad
e sh

all b
e su

ch
 a

s 

m
ay be determ

ined b
y

 the G
o

v
ern

m
en

t from
 tim

e to
 tim

e. 

a
c
c
o

rd
a
n

c
e
 

w
ith

 
th

e provisions 
o

f an
y

 
R

u
les prom

ulgated 
u

n
d

er proviso 
to

 

A
rticle 309 o

f the constitution o
f India, except urgent tem

porary appointm
ent." 

1. 
D

irector of Employment. 
"1

-A
. Joint D

irector of Employment" 
(h) "S

erv
ice" o

r
 "E

xperience" w
h

erev
er prescribed in these ru

les a
s
 

a 
co

n
d

itio
n

 for 

prom
otion 

from
 
o

n
e
 serv

ice to
 an

o
th

er o
r
 w

ith
in

 th
e S

ervice fro
m

 
o

n
e
 category 

to an
o

th
er o

r to senior posts, in the case o
f a p

erso
n

 h
o

ld
in

g
 a lo

w
er p

o
st eligible 

for prom
otion 

to
 higher post shall 

in
clu

d
e th

e period for w
h

ich
 th

e p
erso

n
 

h
as 

continuously w
o

rk
ed

 
o

n
 su

ch
 lo

w
er post after regular 

selectio
n

 in acco
rd

an
ce 

w
ith th

e R
ules prom

ulgated u
n

d
er proviso 

to
 A

rticle 3
0

9
 o

f th
e co

n
stitu

tio
n

 o
f 

India. 

2 
D

eputy D
irector o

f Em
ploym

ent. 
3 

A
ssistant D

irector o
f Employment 

4 
"Deleted". 
"D

eleted", D
istrict Em

ploym
ent O

fficers, 
@5 

(hh) Inserted vide N
otilication No. F.1(18)D

O
P/A

-I/84,dated 15-01-1992 

7 
Inserted vide N

otification N
o. F.7(2)D

O
P/A

-IV
81,dated 21-12-1981 w

e
f 01-04-1981 

@
Substituled 

for (d) "G
o

v
ern

m
en

t and S
a
te

" m
e
a
n

 respectively "th
e G

o
v

em
m

en
t and S

tate of Rajasthan" vide 

N
otufication N

o.F.7(10)D
. O

R
A

-I)74,dated 10-2-1975. 
+

S
u

b
stitu

ted
 for "M

em
b

er o
f th

e S
ervice" m

eans a person appointed substantively to
 a p

o
st in

 th
e S

erv
ice u

n
d

er 

the 
provisions 

o
f these 

R
ules 

or 
rules 

or 
orders 

superseded 
by 

the 
n

u
e 2

, 
vide 

D
O

P
 

N
otification 

N
o.F

.7(1)D
O

P
/A

-I/96 dated 10-10-2002. 
%

 Inserted vide N
ovfication N

o.F7(3)D
O

 P
.(A

-Iy73,dated 5-7-1974. 
su

b
su

itu
ted

 for-
"S

erv
ice' o

r E
xpenience' w

herever p
rescn

b
ed

 in these R
u

les a condition for p
ro

m
o

tio
n

 
from

 

one S
erv

ice 
to another o

r to
 senior posts in th

e case o
f person 

holding such p
o

sts in su
b

stan
tiv

e 
capac1ty 

shall include 
the penod for which 

the person 
has continuously 

w
orked 

o
n

 such post 
after regular 

recru
tm

en
t 

in accordance 
w

ith the R
ules prom

ulgated under 
proviso to A

rticle 3
0

9
 an

d
 shall also

 in
clu

d
e 

the experience gained by oficiating, tem
porary or ad hoc appointm

ent, if such appointm
ent 

is in the regular 
line o

f prom
otion md 

w
a
s
 not o

f stop-gap or fortuitous n
atu

re o
r
 invalid under any law

 an
d

 does n
o

t involve 
S

upersession w
a
s cither due to senior official, cK

cept w
hen such super-session w

as either 
due to

 w
ant o

f 

prescribed acadenic and other qualifications, unfitness 
o

r non-selection 
by m

erit 
o

r the default o
f th

e senior 
officiate concem

ed, "
o

r w
hen such ad hoc o

r urgent tem
porary appointm

ent 
w

a
s
 in accordance w

ith
 senion 

Cun-m
erit 

N
ote:-A

bsences 
during 

service 
eg

., training and deputation w
hich 

a
re

 treated 
a
s
 "duty" under the R.S.R 

sh
all also

 be co
u

n
led

 
as serv

ice 
for co

m
p

u
tin

g
 m

in
im

u
m

 
ex

p
en

ien
ce to

 serv
ice req

u
ired

 fo
r p

ro
m

o
tio

n
. 

v
I
a
 

N
otification N

o.F.6(2)D
O

PIA
-II71,dated 29-08-1982 

S
ubstituted for "R

ule-6, Strength o
f the Service-

T
he strength of the Service 

is
 
a
s
 specified below 

1-D
irector of E

m
ploynent 

2
-D

ep
u

ty
 D

irector o
f E

m
ploym

ent 
3

-
A

ssistan
t D

irecto
r ol Em

ploym
ent 

4
-

S
u

b
-R

eg
io

n
al E

m
p

lo
y

m
en

t O
ic

e
rs

 
2 

S-
A

ssistant Em
ployrm

ent O
ficers/D

istrict Em
ploym

ent O
fticers 25. 

Provided that the G
ovem

m
ent m

ay
 leave unfilled, H

old in
 abeyance 

o
r abolish any v

acan
t post w

ithout thereby 
entiting any person to

 com
pensation 

o
r
 m

ay create addituonal pem
anent or lem

porary posts 
m

 the S
ervce, from

 
im

e
 

to
 tim

e, 
a
s
 m

ay 
be 

found necessary" 
V

ide notification n
o

F
.3

 (9) A
ppt (D

yS8, dated 
17-5-1961. 

R
e-

substituted 
for the w

ords "T
h

e strength 
o

f the 
se

rv
Ic

e
 a

n
d

 n
atu

re o
f post 

th
ere um

der shall 
b

e
 su

ch
 
a
s
 m

ay
 b

e 
notified by 
notification N

o.F.3 (9) A
pptts/D

/58, dated 21-06-1962. 
Govermment, trom

 time to time. The eusting categories of posts are specified below." Vide 

+
Inserted vide Notilication N

o.F.1 (18) D
O

P
/A

-I/84 dated 15-1-92. 
D

eleted
 

S. 
N

o. 
4 "Sub-Regional Em

ploym
ent 

oflicers" 
and existing 

S. 
N

o. 
5 

renum
bcred 

a
s
 

4. 
V

ide 
N

otification. 
N

o. F. 1002) (16) Industries/C/Lab/60, dated 29-1-1975 
D

eleted in S. N
o. 

4 the w
ords "A

ssistant Em
ploym

ent O
flicer" vide N

otiicaluon N
o 

F
.1 (18) DOP/A-I/84, 

d
ated

 1
5

-1
2

-1
9

8
4

. 

Inserted vide Notificatiom N
o. F.6(2)A

pptts (A
-I) 71-1,dated 3-10-1975.Effective from

 27-3-1973. 
In

serted
 vide N

otification N
o. F.6{2]Apptts (A-II) 71,dated 13-7-1976. Effective from

 1-10-1975. 

3 



P
ro

v
id

ed
 that th

e G
o

v
ern

m
en

t m
ay leave unfilled, hold in ab

ey
an

ce o
r abolish any 

v
a
c
a
n

t 
post 

w
ith

o
u

t thereby entitling 
an

y
 

p
erso

n
 

to
 com

pensation 
o

r
 m

ay 
c
re

a
te

 

ad
d

itio
n

al p
erm

an
en

t o
r
 tem

porary p
o

sts in th
e S

ervice from
 tim

e to
 tim

e, 
a
s
 m

ay b
e 

found necessary." 

) Provided that if the G
overnm

ent is satisfied 
in

 consultation w
ith

 th
e com

m
ission 

th
a
t 

n
o

 su
itab

le Ju
n

io
r E

m
p

lo
y

m
e
n

t O
ffic

e
r is a

v
a
ila

b
le

 
in

 th
e
 
D

e
p

a
rtm

e
n

t 
fo

r 

ap
p

o
in

tm
en

t to
 any v

acan
t p

o
st/p

o
sts o

f D
istrict E

m
p

lo
y

m
en

t O
fficer 

D
e
le

te
d

" 
by prom

otion, such post/posts m
ay

 also b
e filled u

p
 b

y
 D

irect recruitm
ent. 

(2
) R

e
c
ru

itm
e
n

t 
to

 th
e service by th

e afo
resaid

 m
eth

o
d

 shall b
e m

ad
e in

 su
ch

 
a 

m
a
n

n
e
r th

at th
e
 p

e
rso

n
s ap

p
o

in
ted

 to
 th

e
 serv

ice b
y

 e
a
c
h

 m
a
n

n
e
r d

o
 n

o
t at a

n
y

 

tim
e e

x
c
e
e
d

 th
e p

ercen
tag

e laid d
o

w
n

 in the ru
le

s/S
c
h

e
d

u
le

 o
f the to

tal cad
re 

strength 
a
s
 san

ctio
n

ed
 for each

 category fro
m

 tim
e
 to

 tim
e. 

N
ote:-N

otw
ithstanding anything contained in any rule governing direct recruitm

ent 
through the agency of the commission to

 the post o
f D

istrict Em
ploym

ent O
fic

e
r 

"D
eleted" direct recruitm

ent to these posts shall be m
ade by a com

bined com
petitive 

ex
am

in
atio

n
 to

 be conducted by th
e com

m
ission in accordance 

w
ith

 th
e
 R

ajasthan 
S

tate 
and 

Subordinate 
S

ervices (D
irect 

R
ecruitm

ent by 
C

om
bined 

C
om

petitive 
Exam

inations)R
ules, 1962." 

P
A

R
T

 I
1

-
R

e
c
ru

itm
e
n

t 

"Provided 
that vacancies 

shall 
be reserved 

for candidates 
w

h
o

 
a
re

 non-gazetted 
em

ployees in 
accordance w

ith sub -ru
le (2) o

f rule 4 o
f the R

ajasth
an

 S
tate and 

Subordinate 
Services 

(D
irect 

R
ecruitm

ent 
by 

Exam
inations)R

ules, 
1962." 

7
. 

S
o

u
rces 

o
f re

c
ru

itm
e
n

t-T
h

e
 recru

itm
en

t 
to

 th
e 

S
erv

ice shall 
b

e 
m

ad
e 

a
s
 

fo
llo

w
s-

C
om

bined 
C

om
petitive 

(a
)A

p
p

o
in

tm
e
n

t 
to

 
th

e 
posts of D

irector 
, 

Joint D
irector, D

y. 
D

irecto
r 

and 

A
ssistan

t D
irecto

r w
ill 

b
e m

ade by prom
otion 

fro
m

 am
ongst 

m
em

b
ers o

f th
e
 

i
)
 Provided that th

e persons w
h

o
 have 

got m
inim

um
 experience 

o
f 10 Y

ears o
n

 
a
s
 adhoc/tem

porary/officiating capacity 
a
s
 D

istrict Em
ploym

ent O
fficer o

n
 th

e first 
day 

o
f January,1974 

shall b
e screened 

by 
a 

com
m

ittee referred 
to

 in rule 2
4

 fo
r 

adjudging 
the suitability 

o
n

 the post held by them
 provided that they possess 

the 
academ

ic qualification prescribed 
in the rules for direct recruitm

ent o
r
 prom

otion. 

serv
ice 

in
 

th
e 

n
e
x

t 
lo

w
er 

cad
re 

in 
th

e 
ratio

 
in

d
icated

 
in 

C
o

l.N
o

.4
 

o
f th

e 

s
c
h

e
d

u
le

"
 

S
P

rovided th
at if the G

overnm
ent is satisfied in

 consultation w
ith th

e Commission 
that 

n
o

 su
itab

le 
o

fficer in the S
erv

ice is available fo
r prom

otion 
G

o
v

ern
m

en
t 

m
ay

 appoint th
ere to

 
a
n

 
L

.A
.S

. 
o

r
 a 

S
electio

n
 G

rad
e R

.A
.S

. O
fficer 

o
n

 th
e post 

o
f D

irecto
r. T

h
e ap

p
o

in
tm

en
t th

u
s m

ad
e shall n

o
t ex

ceed
 the p

erio
d

 o
f tw

o
 y

ears 

w
ith

o
u

t the co
n

cu
rren

ce o
f th

e R
ajasth

an
 P

u
b

lic S
erv

ice C
o

m
m

issio
n

." 

7-A
. 

Notwithstanding 
anything 

contained 
in 

the 
recruitm

ent, 
appointment, 

prom
otion, seniority 

and 
confirm

ation 
etc. 

o
f 

a 
person 

w
ho joins 

the A
rm

y/A
ir 

Force/N
avy during 

a
n

 Em
ergency shall b

e regulated by such order and instructions 
a
s
 m

ay 
b

e issued by the G
overnm

ent 
fo

m
 tim

e 
to

 tim
e provided 

that these 
a
re

 
regulated m

u
tates m

utandis according to
 the instructions issued o

n
 the subject by th

e 
G

overnm
ent o

f India. 
b

)
 A

ppointm
et 

to
 th

e post of D
istrict Em

ploym
ent O

fficers 
shall b

e m
ad

e 

5
0

%
 by prom

otion fro
m

 the Ju
n

io
r E

m
ploym

ent O
fficers o

f the D
epartm

ent and 
50%

 by selection through 
the agency o

f the C
om

m
ission. T

he follow
ing cyclic 

order shall be follow
ed in m

aking appointm
ents to this category by prom

otion 
and by direct recru

itm
en

t: 

First by prom
otion 

T
he next one by direct recruitm

ent. 

T
he cycle to be repeated: 

8
. R

eservation 
o

f 
vacancies 

for 
th

e 
S

cheduled 
C

astes 
an

d
 

th
e 

Scheduled T
ribes:-

(1) R
eservation 

o
f vacancies for 

the Scheduled 
C

astes and th
e Scheduled T

ribes 
shall 

b
e in accordance w

ith
"th

e provisions of the Rajasthan Scheduled C
astes, 

Scheduled Tribes, B
ackw

ard C
lasses, Special B

ackw
ard C

lasses and Econom
ically 

B
ackw

ard C
lasses (Reservation o

f S
eats in E

ducational Institutions in the State and 
o

f Appointm
ents and posts in Services under the State) A

ct, 2008" 
a
t the tim

e o
f 

recruitm
ent i.e. by direct recruitm

ent and by prom
otion. 

(2)The vacancies 
s
o

 reserved for prom
otion 

shall b
e filled 

in by ""Seniority-cum-
m

erit and m
erit." 

A
dded vide N

otification N
o.F.7 (2) D

O
P/A

-1/81 dated 13-11-96. 

Substituted for (a) A
ppointm

ent to the posts of D
irector, D

eputy D
irector, A

ssistant D
irector "D

eleted" w
ill be 

m
ade by prom

otion from
 am

ongst m
em

ber of the 
Service in the next low

er cadre provided that if the 
G

overnm
ent is satisfied in consullation w

ith th
e C

om
m

ission that n
o

 suitable o
fticer is available fro

m
 the 

S
ervice for appointm

ent to the vacant posts by prom
otion, such posts 

recruitm
ent through the agency of the C

om
m

ission. vide N
otification N

o.F.1(18)D
O

P/A
-/84 dated 15-1-92 

Deleted S.N
o4 "Sub-Regional Employment officers" and existing 

S. 
N

o. 
5 

renum
bered 

a
s
 

4. 
V

ide 
N

otification. N
o. F. 10(2)(16) Industries/C

A
ab60, dated 29-1-1975. 

D
eleted "A

ssistant Employment O
icer" vide N

otification N
o. F.1 (18) DOP/A-W

84, dated 
15-12-1984. 

Inserted vide N
otification No.F.S(6) D

.O
P

. (A
-I) 3

, dated 29-12-1973Apptts (C) 55PLIL,dated 29.08.73 
Inserted vide N

otification N
o.F.I(1) D.OP. (A

-I) /80, dated 23-2-1980. 
Inserted vide N

otification N
o.F.21 (12) Apptts (C) 55.Pt. II, dated 29.08.73. Effective from

 29-10-1963 
o

r from
 

the date of respective service rule c
o

m
e
 into force 

"Substituted for "R
ule-8. R

eservation o
f vacancies for Scheculed castes and Scheculed Tribes.-R

eservation o
f vacancies for 

Scheduled C
astes /Scheduled T

ribes shall be in accordance w
ith th

e orders o
f G

overnm
ent o

r such reservuion in force a
t the 

shall also be filled up by direct 

Inserted V
ide N

otification N
o.F.1(76)Em

p./2, dated 13.8.1974. 
Substituted for "

b
) R

ecruitm
ent to fill the vacancies occuring in a year on the posts of A

ssistant Em
ploym

ent 
Oficer/District Employment O

fc
e
r shall be m

ade by selection through 
the agency o

f the C
om

m
ission" V

ide 
N

otification N
o.F.10(2X

16)Ind.(Cy60,dated 9-7-1970. 
D

e
le

te
d

 "A
ssistant Em

ploym
ent O

fficer vide N
otification N

o. F.1 (18) D
O

P/A
-1/84, daled 

15-12-1984. 

u
m

e o
f recru

itm
en

t. 
N

ote:-
R

eservation shall be calculated o
n

 the basis o
f total vacancies Adjustm

ent of factions shall bo m
ade o

v
e
r a period of 

five years. Prom
otions shall 

be itespective 
o

f caste considerations." 
vide N

otification N
o. 

F.7 (4) D
O

P (A
-1I/73, 

dated 
03-10-1973 
"Substituted for "orders o

f the G
overnm

ent for such reservation in force" vide N
otification N

o. F.7 (8) D
O

P (A
-IIy2008 dated 

28.08.2009. 

"Substituted for 
"M

erit alone" vide notification No.F.7(4)DOPIA-U73 dated 29.01.1981 
*Substituted for the w

ords "M
erit-cum-senionity" vide N

otification N
o. F

.7 (6) D
O

P
 (A

-IN
7s l 

dated 31.10.1975 



(3) In
 filling the v

acan
cies 

s
o

 reserv
ed

 the eligible can
d

id
ates w

h
o

 a
r
e
 m

em
b

ers o
f 

th
e S

ch
ed

u
led

 C
astes and th

e S
c
h

e
d

u
le

d
 T

rib
es shall be c

o
n

sid
e
re

d
 for appointm

ent 

in the o
rd

er in w
h

ich
 their n

a
m

e
s
 ap

p
ear in the list prepared fo

r d
irect re

c
ru

itm
e
n

t by 

the c
o

m
m

issio
n

 for posts falling in its purview
, and by the A

ppointing A
uthority, in 

o
th

er 
c
a
se

s, 
an

d
 

th
e 

D
epartm

ental 
P

ro
m

o
tio

n
 

C
o

m
m

itte
e
 

o
r
 

th
e
 

A
ppointing 

A
uthority, 

a
s
 the c

a
s
e
 m

ay
 be, in the c

a
s
e
 o

f prom
otees, irrespective o

f th
eir relativ

e 

rank 
a
s
 com

pared w
ith o

th
er can

d
id

ates. 

(4
) A

ppointm
ents shall be 

m
ad

e strictly in 
a
c
c
o

rd
a
n

c
e
 w

ith th
e ro

ste
rs prescribed 

separately fo
r d

irect recru
itm

en
t an

d
 prom

otion. 

v
a
c
a
n

t reserved post(s) by prom
otion 

from
 

the 
G

eneral 
category can

d
id

ates 
o

n
 

urgent tem
porary basis, 

the A
ppointing A

uthority 
m

ay
 

m
ake 

a 
re

fe
re

n
c
e
 

to
 

th
e
 

D
epartm

ent o
f P

ersonnel and after obtaining prior approval 
o

f th
e D

epartm
ent 

o
f 

Personnel, 
they 

m
ay

 
fill 

u
p

 
su

ch
 post(s) 

by 
prom

oting 
th

e 
G

e
n

e
ra

l 
category 

candidate(s) 
o

n
 urgent tem

porary basis clearly stating in th
e prom

otion 
o

rd
e
r th

a
t 

the General category candidates(s) w
ho a

re
 being promoted on urgent temporary 

basis against th
e v

a
c
a
n

t post reserv
ed

 for S
ch

ed
u

led
 C

astes o
r
 th

e S
c
h

e
d

u
le

d
 T

rib
e
s 

candidates, 
a
s
 the 

c
a
s
e
 m

ay be, 
shall 

have to
 v

acate the post 
a
s
 and w

hen th
e 

candidates(s) o
f that category becom

e available: 
P

rovided that there 
shall 

b
e 

n
o

 
carry

 
fo

rw
ard

 
o

f v
acan

cies 
in

 
p

o
sts 

o
r 

class/category/group o
f posts in any cadre o

f service to
 w

hich prom
otions a

re
 m

ad
e 

o
n

 th
e basis o

f m
erit alone, u

n
d

er th
ese rules. 

(4A
) 

In
 th

e e
v

e
n

t o
f non-availability o

f the eligible and su
itab

le can
d

id
ates 

am
o

n
g

st th
e
 S

ch
ed

u
led

 C
astes 

o
r
 S

ch
ed

u
led

 T
ribes, 

a
s
 th

e 
c
a
s
e
 m

ay
 be, 

for d
irect 

recru
itm

en
t, in

 
a particular year, th

e v
acan

cies s
o

 reserv
ed

 fo
r th

em
 shall be carried

 

fo
rw

ard
 

to
 

th
e 

subsequent 
three 

recru
itm

en
t 

years. 
A

fter 
the 

expiry 
o

f th
ree 

recru
itm

en
t y

ears, such carry
 fo

rw
ard

 v
acan

cies shall b
e filled in acco

rd
an

ce w
ith

 

the norm
al p

ro
ced

u
re 

P
ro

v
id

ed
 

that 
if recru

itm
en

t 
is 

n
o

t 
held 

in 
any 

recru
itm

en
t 

y
ear, 

such 

recru
itm

en
t y

ear shall n
o

t be co
u

n
ted

 for the p
u

rp
o

se o
f this su

b
-ru

le: 

P
ro

v
id

ed
 

further 
that filling 

u
p

 
o

f th
e 

vacancies 
in 

acco
rd

an
ce w

ith 
the 

n
o

rm
al procedure u

n
d

er this su
b

-ru
le shall n

o
t affect the reserv

atio
n

 o
f posts 

a
s
 p

er 

th
e post based ro

s
te

r an
d

 v
acan

cies o
n

 the reserv
ed

 posts av
ailab

le in the ro
s
te

r m
ay

 

be 
filled 

in 
fro

m
 

am
ongst 

the 
p

e
rso

n
s belonging 

to
 

the 
S

ch
ed

u
led

 
C

astes 
o

r
 

S
ch

ed
u

led
 T

ribes, 
a
s
 th

e 
c
a
s
e
 

m
a
y

 be, 
for 

w
h

ich
 

su
ch

 
v

a
c
a
n

c
y

 
is 

av
ailab

le 
in

 

subsequent years. 
(4B

) In
 the e

v
e
n

t o
f non-availability o

f the eligible an
d

 su
itab

le can
d

id
ates 

for prom
otion am

ongst th
e S

ch
ed

u
led

 C
astes o

r
 the S

ch 

m
ay

 be, 
in

 
a 

particular year, th
e v

acan
cies 

s
o

 reserv
ed

 for th
em

 sh
all b

e carried
 

fo
rw

ard
ed

 
until 

the 
su

itab
le 

S
ch

ed
u

led
 

C
astes 

and 
the 

S
ch

ed
u

led
 

T
rib

es 

candidates(s), 
a
s
 the 

c
a
s
e
 m

ay
 be, 

a
re

 available. In an
y

 c
irc

u
m

sta
n

c
e
s 

n
o

 v
a
c
a
n

c
y

 

reserv
ed

 for S
ch

ed
u

led
 C

astes and the S
ch

ed
u

led
 T

ribes candidates shall b
e filled 

"8.(A
)R

eservation 
of vacancies 

of B
ackw

ard 
C

lasses, 
Special 

B
ackw

ard 
C

lasses 
an

d
 

E
conom

ically 
B

ack
w

ard
 

C
lasses:-

R
eservation 

o
f v

acan
cies 

o
f 

B
ackw

ard C
lasses, Special B

ackw
ard C

lasses and E
conom

ically B
ackw

ard C
lasses 

shall 
be in 

accordance w
ith the provisions o

f the R
ajasthan 

S
cheduled 

C
astes, 

Scheduled T
ribes, B

ackw
ard C

lasses, Special B
ackw

ard C
lasses and E

conom
ically 

Backward C
lasses (R

eservation o
f S

eats in E
ducational Institutions in the S

tate and 

of Appointments and Posts in S
ervices under the State) A

ct, 
2

0
0

8
 a

t th
e tim

e o
f 

direct recruitm
ent. In

 th
e
 event o

f non-availability o
f elig

ib
le an

d
 su

itab
le can

d
id

ate 

amongst Backward Classes, Special B
ackw

ard C
lasses and Econom

ically B
ack

w
ard

 
C

lasses 
in 

a particular 
year, 

the vacancies 
s
o

 
re

s
e
rv

e
 

for 
th

em
 shall 

be 
filled

 
in

 
accordance w

ith the norm
al procedure. 

8(B
) "R

eservation of vacancies 
for w

om
an-

w
o

m
e
n

 candidates 
shall 

be 
3

0
%

 category 
w

ise 
in 

th
e direct recruitm

ent, 
o

u
t 

o
f 

w
hich 

o
n

e
 third shall be for w

idow
s and divorced 

w
o

m
e
n

 candidates in the ratio o
f 

luled T
ribes, as th

e case 
R

eservation 
o

f vacancies 
for 

80:20. In the ev
en

t o
f non-availability o

f eligible and suitable candidates, either in 
w

idow
 

o
r in divorcee, 

in 
a particular 

year, 
the vacancies 

m
ay 

first 
be filled by 

interchange, i.e. vacancies reserved for w
idow

s to
 the divorcees 

o
r
 vice 

v
e
rs

a
. In the 

ev
en

t o
f non-availability o

f sufficient w
idow

 and divorcee candidates, the unfilled 
vacancies, shall be filled by other w

o
m

e
n

 o
f the 

s
a
m

e
 category and in th

e ev
en

t o
f 

n
o

n
-

availability 
o

f eligible 
and 

suitable 
w

o
m

e
n

 candidates, 
the 

vacancies 
s
o

 
reserved for them

 shall be filled 
up by m

ale candidates o
f the category for w

hich 
vacancy 

is reserved. 
T

he vacancy 
s
o

 reserved 
for 

w
o

m
a
n

 candidates shall 
n

o
t be 

carried 
forw

ard 
to

 
the subsequent 

year. 
T

h
e 

reservation 
for 

w
o

m
a
n

 including 
w

idow
s and divorcee 

w
o

m
e
n

 shall be treated 
a
s
 horizontal reservation, w

ithin the 
category, 

i.e, 
e
v

e
n

 the w
o

m
a
n

 selected in general m
erit o

f the category shall first be 
adjusted against th 

by prom
otion from

 the G
en

eral category can
d

id
ates. In exceptional 

c
a
se

s, w
h

ere in 

the public interest, the A
ppointing A

uthority feels that it is necessary to fill up the 
S

u
b

s
titu

le
d

 
fo

r "(4) 
A

ppointm
enm

l 
sh

all 
b

e 
m

ad
e stricly 

in
 

a
c
c
o

rd
a
n

c
e
 

w
ith

 
th

e 
ro

s
te

rs
 prescr+bed 

separately 
fo

r 
d

irect 

re
c
ru

itm
e
n

t an
d

 prom
otion. In

 th
e e

v
e
rt of non-availability o

f th
e cligiblo an

d
 suitable can

d
id

ales am
ongst the S

ch
ed

u
led

 c
a
ste

s 

an
d

 th
e sch

ed
u

led
 tribes, 

a
s
 th

e
 
c
a
s
e
 m

a
y

 be, 
in

 a particular year, th
e
 
v

a
c
a
n

c
ie

s
 s

o
 re

se
rv

e
d

 fo
r th

e
m

 sh
a
ll b

e
 c

a
m

ie
d

 fo
rw

a
rd

 

until th
e su

itab
le scb

ed
u

led
 castes an

d
 th

e sch
ed

u
led

 trib
es can

d
id

ateo
), a

s th
e case m

a
y

 be, are av
ailab

le. In
 a

n
y

 c
irc

u
m

st an
ces 

n
o

 v
acan

cy
 rescrv

ed
 fo

r sch
ed

u
led

 c
a
ste

s an
d

 th
e sch

ed
u

les tn
b

es can
d

id
ates shall b

e filled by prom
otion 

a
s
 w

ell 
a
s
 by d

irect 
recruitm

enm
t 

fro
m

 
G

en
eral 

categ
o

ry
 

can
d

id
ales. 

H
o

w
ev

er, 
in 

ex
cep

lio
n

al 
cases 

w
h

ere in
 th

e p
u

b
lic 

in
terest th

e
 

A
p

p
o

in
t1

n
g

 

A
uthority feels that 

n is necessary to 
n

l
 u

p
 the vacat reserved post(s) by prom

otion fro
m

 th
e G

en
eral category can

d
id

ates o
n

 

urgem
 lem

porary basi5, 
Ih

e
 A

pponting Aulhornly m
ay

 m
ake 

a relcTence 1o th
e
 deparm

ent 
o

f peTsorm
el 

a
n

d
 aller oblaining 

prior approval o
f the departmend ol personnel, they m

ay hl up such posi{s) by prom
oting the general calegory candidale(8) 

o
n

 

u
rg

et tem
porary b

asis clearly stating in
 th

e
 prom

otion order that the general category candidate(s) w
h

o
 a

r
e
 being prom

oted o
n

 

urgent tem
porary b

asis against th
e
 vacand post re

se
rv

e
d

 fo
r sc

h
e
d

u
le

d
 c

a
ste

s o
r
 1

h
e sc

h
e
d

u
le

d
 tribes candidates, 

a
s
 th

e c
a
s
e
 m

ay
 

be, 
shall 

h
av

e 
to

 
v

a
c
a
te

 th
e post 

a
s
 an

d
 

w
h

en
 th

e
 candidate{s) 

o
f th

at category 
becom

e available." vido 
notification N

o. 

F
.(1

)D
O

P
IA

-U
2

0
0

8
 dated 17.01. 2013. 

substituned for "4) Appointm
ents shall be m

ade triatly in acordance with the rosers preacribed separately for direet 
recruitm

ent and prom
otion. In the evem of non-availability of the eligible and suitable candidates am

ongst Schedued Castes 
and S

cheduled T
rnbes, as the case m

ay be, in a particular year, the vacancies so
 reserved for h

e
m

 shall be filled in acco
rd

an
ce 

w
ith the norm

al procedure, and an eguivalent mumber of additional vacancies shall be reservod in the subsequei year. Such of 
the vacancies w

hich rem
ain so unfilled shall be caried forw

ard to the subsoquent three recruítm
ent years in total, and th

ere atler 
Such reservation w

ould lapse. 
Provided that there shall be no cary

 forw
ard o

f the vacancies in
 posts or class/categorygroup o

f the p
o

sts in any cacre o 
Service to w

hich prom
otions a

re
 m

ade on the basis o
f a*

d
eleto

d
" m

enit alone, under these R
ules." vide N

otification N
o. 

F
.7(4)D

O
P

IA
-W

2002 D
aled 10.10.2002. 

S
ubstituted for 

"(4) In the event o
f non-availability o

f a suficiem
t num

ber o
f eligible and suitable candidates am

ongst the 
S

chedule C
asts and the Schechule T

ribes in a p
aricu

lar year, vacancies shall not be c
a
ie

d
 forw

ard and shall b
e filled in 

accordanco with the nomal procedure." vide Notification No. F. 7(4) DOP/A-1I/74 dated 10.02.1975 
Deleted "both merit and Seniority-cum-M

erit and not by Seniority-cum
" vide N

otification N
o. 7(6)D

O
P/(A

-Iy75 IIL dated 
31.10.1975. E

feciv
e from

 the date of publication in the Gazette 

w
o

m
a
n

 q
u

o
ta

. 

"Substituted for "8(A
) R

eservation o
f vacancies for O

ther B
ackw

ard C
lasses:-"R

eservation of vacancies for O
ther B

ackw
ard 

C
lasses shall be in acordance w

ith the order o
f the Govn. for such reservation in force 

at th
e tüm

e o
f d

iret recnuitm
em

. In the 
ev

en
t o

f non-availability o
f eligible and suitable candidates am

ongst O
h

e
r B

ackw
ard C

lasses in a paricular year, the vacancy 
s
o

 reserved 
for 

them
 

shall 
be 

filled 
in accordance 

w
ith the 

norm
al procedure." vido N

otification No.F.7(8)DOP/A-IV2008 
D

ated 28.08.2009 
A

d
d

ed
 vide N

otitication N
o.F

.7(2)D
O

P
/A

-I/93 D
ated 24.05.1994 elTect from

 28.09.1993 
"S

ubstituted for 8(B
) "R

eservation o
f vacancies for 

w
o

m
e
n

.-
R

eservation o
f vacancies for 

w
o

m
e
n

 candidates shall be 3
0

%
 

category w
ise in direct recruitm

ent 
o

u
t o

f w
hich 8

%
 shall be for w

idow
s and 2

%
 for divorced 

w
o

m
e
n

 candidates. In the ev
en

t 
o

f non-availability 
o

f cligible 
and suitable 

w
idow

s and divorced 
w

o
m

e
n

 candidates 
in 

a particular year, the vacancies 
s80 

Peserved 
for 

w
idow

 
and divorced 

w
o

m
e
n

 candidates 
shall 

be 
A

lled by 
otheT

 
w

o
m

e
n

 candidates 
and in the 

ev
en

t 
o

f non 
availability o

f eligible an
d

 suitable w
o

m
e
n

 candidates, thbe vacancies 80 reserved for them
 shall be filled up by m

ale candidales 
and such vacancies 

shall not 
be caried

 forw
ard 

to
 the subsequet year and 

the reservation shall 
be treated

 
a
s
 honzontaa 

reservation ie. the reservation o
f w

o
m

e
n

 candidates shall be adjusted proportionaloly in the respective category to
 w

hich th
e 

w
om

en candidates b
elo

n
g

 

C
om

a.. 

6 



E
x

p
lan

atio
n

: In
 th

e
 c

a
s
e
 o

f w
idow

, sh
e w

ill h
av

e to
 fu

rn
ish

 
a 

certificate o
f d

eath
 o

f 

h
er h

u
sb

an
d

 fro
m

 th
e C

om
petent A

uthority an
d

 in 
c
a
s
e
 o

f d
iv

o
rc

e
e
 sh

e w
ill h

av
e to

 

furnish th
e p

ro
o

f o
f d

iv
o

rce" 

!! 
8(C

) 
R

e
s
e
rv

a
tio

n
 

o
f 

v
a
c
a
n

c
ie

s
 

fo
r 

E
conom

ically 
W

e
a
k

e
r 

Sections: 
R

e
se

rv
a
tio

n
 o

f v
a
c
a
n

c
ie

s for E
conom

ically W
eak

er S
ectio

n
s shall b

e 10%
%

 in
 d

irect 

re
c
ru

itm
e
n

t in ad
d

itio
n

 to
 th

e existing reserv
atio

n
. In

 the e
v

e
n

t o
f non-availability o

f 

eligible 
an

d
 

su
itab

le 
can

d
id

ate 
am

ongst 
E

conom
ically 

W
eak

er 
S

ectio
n

s 
in

 
a 

p
articu

lar y
e
a
r, th

e
 v

a
c
a
n

c
ie

s s
o

 reserv
ed

 fo
r th

em
 shall b

e filled
 in

 a
c
c
o

rd
a
n

c
e
 w

ith
 

the norm
al procedure. 

E
xplanation: F

o
r th

e p
u

rp
o

se
 o

f th
is ru

le 'E
conom

ically W
e
a
k

e
r S

e
c
tio

n
s' shall b

e 

th
e 

p
e
rso

n
s 

w
h

o
 

a
r
e
 

b
o

n
afid

e 
resid

en
t 

o
f R

ajasthan 
an

d
 

n
o

t 
co

v
ered

 
u

n
d

er th
e 

existing sc
h

e
m

e
 o

f reserv
atio

n
s fo

r the S
ch

ed
u

led
 C

astes, th
e S

c
h

e
d

u
le

d
 T

ribes, th
e 

B
ack

w
ard

 C
lasses, the M

o
re

 B
ack

w
ard

 C
lasses and w

h
o

se fam
ily 

h
as g

ro
S

s an
n

u
al 

in
co

m
e b

e
lo

w
 ru

p
e
e
s 8

.0
0

 lakh. Fam
ily fo

r this p
u

rp
o

se w
ill in

c
lu

d
e
 th

e p
erso

n
 w

h
o

 

seek
s b

en
efit of reservation, h

is/h
er parents an

d
 siblings b

elo
w

 th
e ag

e o
f 1

8
 y

ears a
s
 

also
 h

is/h
er sp

o
u

se
 an

d
 ch

ild
ren

 b
elo

w
 th

e a
g

e
 o

f 18 y
ears. T

h
e in

co
m

e shall in
clu

d
e 

in
co

m
e fro

m
 all 

s
o

u
r
c
e
s
 i.e. salary, agriculture, business, profession 

e
tc

. and it w
ill 

b
e in

co
m

e fo
r th

e fin
an

cial y
ear p

rio
r to

 th
e y

ear o
f ap

p
licatio

n
. 

s 9
, "D

eterm
in

atio
n

 o
f v

acan
cies:-

(1) (a) Subject to
 th

e provisions o
f these rules, the 

A
p

p
o

in
tin

g
 A

u
th

o
rity

 sh
all d

eterm
in

e o
n

 1 
A

p
ril e

v
e
ry

 y
ear, th

e
 a

c
tu

a
l n

u
m

b
e
r o

f 

vacancies occurring during the financial year. 

(b) W
here a post is 

to
 be filled in by 

a single m
ethod a

s
 prescribed 

in th
e ru

le 
o

r
 

Schedule, the vacancies so determ
ined shall be filled in by that m

ethod. 

(c) W
here a post is to

 b
e filled in by m

ore th
an

 o
n

e m
eth

o
d

 as p
rescrib

ed
 in

 th
e ru

les 

o
r S

chedule, th
e ap

p
o

rtio
n

m
en

t o
f v

acan
cies, d

eterm
in

ed
 u

n
d

er clau
se (a) ab

o
v

e, to
 

each such m
ethod shall be done m

aintaining the prescribed p
ro

p
o

rtio
n

 fo
r th

e o
v

erall 

n
u

m
b

er o
f p

o
sts already filled 

in. 
If an

y
 fractio

n
 o

f v
acan

cies is left o
v

er, 
after 

apportionm
ent o

f the vacancies in the m
anner prescribed above, th

e sam
e shall b

e 
apportioned to the quota o

f various m
ethods prescribed in a continuous cyclic o

rd
er 

giving precedence to the prom
otion quota. 

2
) The A

ppointing A
uthority 

shall also determ
ine 

the vacancies o
f earlier years 

year-wise which w
e
re

 required 
to

 b
e filled in by prom

otion, if su
ch

 v
acan

cies 
w

e
r
e
 

n
o

t determ
ined 

and filled 
earlier 

in 
the y

ear in w
hich 

they 
w

e
r
e
 required 

to
 b

e 
filled in. 

E
x

p
an

atio
n

:-
In the case o

f w
idow

, she w
ill 

have to
 furm

ish a 
certificate o

f death o
f her h

u
sb

an
d

 from
 th

e C
om

petent 

A
uthority and 

in
 
c
a
s
e
 o

f d
iv

o
rc

e
e
 sh

e w
ill h

a
v

e
 to

 fu
m

ish
 th

e proof o
f d

iv
o

rce" v
id

e N
o

tificatio
n

 N
o.F

.7(2)D
O

P
/A

-IV
88. P

L
I 

d
a
te

d
 

2
2

.1
2

.2
0

1
5

 

S
u

b
stitu

ted
 fo

r "R
u

le 9.D
eterm

ination o
f vacancies(1X

a) Subject 
to

 th
e provisions of these rules, 

th
e
 

Appointing A
uthority shall detenm

ine every year the num
ber o

f existing 
v

a
c
a
n

c
ie

s
 and those anticipated during 

the 1ollow
ing tw

elve m
onths and the num

ber of persons likely to be appointed to the service by each m
eth

o
d

 
T

h
e
 

n
e
x

t 
determ

ination 
o

f vacancies 
shall 

b
e 

done just 
before 

th
e expiry 

o
f 

tw
elv

e 
m

o
n

th
s 

o
f h

e
 

last 
determ

ination of vacancies. 
(b) 

In calculating the actual num
ber o

f vacncies to
 b

e filled in
 by each

 m
ethod 

o
n

 h
e
 b

asis o
t th

e percentage 
prescribed 

in the Schedule, the Appointung A
uthority 

sh
all adopt 

am
 appropnate 

co
n

tin
u

o
u

s cyclic 
o

rd
er 

to
 

corespond w
ith

 th
e proportion laid

 dow
m

 
in

 th
e schedule by giving precedence to

 prom
otion quota. 

(2) T
he Appointing Authority shall determine every year the num

be o
f existing vacancies an

d
 those anticipated in

 
n

ex
t tw

elve m
onths w

h
ich

 a
r
e
 to

 b
e filled by prom

otuon o
f persons already 

in
 th

e
 S

erv
ice. 

(3) T
h

e Appointing Authonty 
shall 

also determine 
h

e
 corresponding 

v
a
c
a
n

c
ie

s o
f erier, if an

y
, year w

ise 
w

hich w
e
re

 required to
 b

e filled in
 by prom

otion, if such vacancies w
e
re

 n
o

t determ
ined and filled earlier in

 th
e 

year 
in 

w
hich 

they 
w

e
re

 
required 

to
 

b
e
 

filled 
in 

accordance 
w

ith 
su

b
-ru

le 
(2

)" 
vide 

N
otificatioon 

NoF.7(2)DOP/A-I/81 dated, the 21.12.1981 w
ith effect from

 14-1981. 
Substituted 

for-"Rule 
9. 

D
eterm

ination 
o

f V
acancies.-

(1) Subject 
to

 provisions 
A

ppointing A
uthority shall b

e 
determ

ined each year th
e num

ber o
f vacancies anticipated during th

e follow
ing 

tw
elve 

m
o

n
th

s 
an

d
 

th
e n

u
m

b
er 

o
f persons likely 

to
 

b
e
 recruited by 

each
 

m
ethod. 

S
uch vacancies shall 

be 
determ

ined again belore the expiry o
f tw

elve m
onths o

f th
e last determ

ination o
f su

ch
 v

acan
cies. 

(2) In calculating th
e actual num

ber to
 b

e füled 
by each m

ethod 
o

n
 th

e b
asis o

f th
e percentage prescribed in 

colum
n 

3 
o

f the schedule, appended 
w

ith relevant S
ervice R

ules, 
each A

ppointing A
uthority 

shall adopt 
a
n

 
appropriate cycle order to

 correspond w
ith the proportion laid dow

n in each o
f the S

ervice R
ules and by giving 

precedence 
to

 prom
otion quota 

o
v

e
r direct recruitm

ent quota e.g. 
w

h
ere th

e appointm
ent by direct recruitm

ent 
an

d
 prom

olion 
is

 in
 the percentage o

f 7
5

 an
d

 25, respectively, th
e cycle shall n

n
 a

s
 follow

s-

S
u

b
stie

d
 1

o
r "R

eservztion o
f
 v

a
c
a
n

c
i
e
s
 for 

w
o

m
e
n

 c
a
n

d
id

a
te

s
: 

-

R
eserv

atio
n

 o
f v

a
c
a
n

c
ie

s fo
r w

o
m

a
n

 c
a
n

d
id

a
te

s shall 
b

e
 

S0%
 category w

ise, 
u

n
 d

irect r
e
c
r
u

ilm
e
i o

u
t o

f
 w

h
ic

h
 5

%
 sh

all b
e
 for w

id
o

w
 can

d
id

ates. In
 th

e e
v

e
n

t o
f non-availability o

f th
e
 

elhgible 
a
n

d
 su

ila
b

le
 w

id
o

w
 
c
a
n

d
id

a
le

s
 

m
 

a parucular y
ear, th

e
 
v

a
.c

a
n

c
ie

s
 
s
o

 re
s
e
rv

e
d

 fo
r w

id
o

w
 candidates shall 

b
e
 hiled b

y
 

o
th

e
r 

w
o

m
e
n

 
c
a
n

d
id

a
te

s and 
in

 th
e
 

e
v

e
m

 
o

f
 non-availability 

o
f ellgible 

a
n

d
 
s
u

ta
b

le
 w

om
en candidales, the 

v
a
c
a
n

c
i
e
s
 
s
o

 

re
s
e
rv

e
d

 fo
r th

e
m

 s
h

a
ll b

e
 tille

d
 u

p
 b

y
 m

a
le

 c
a
n

d
id

a
le

s
 a

n
d

 s
u

c
h

 v
a
c
a
n

c
ie

s
 s

h
a
ll n

o
t b

e
 c

a
r
ie

d
 1

o
rw

a
rd

 to
 th

e
 s

u
b

s
e
q

u
e
m

t y
e
a
r 

a
n

d
 

th
e
 

re
se

rv
a
lio

n
 

sh
a
ll 

b
e
 
re

m
e
d

 
a
s 

h
o

riz
o

n
ta

l 
T

e
se

rv
a
lio

n
 

1.e. 
th

e
 

re
se

rv
a
tio

n
 
o

f
 w

o
m

a
n

 
c
a
n

d
id

a
te

s 
sh

a
ll 

b
e
 

a
d

ju
s
te

d
 

proportionately 
in

 th
e
 re

sp
e
c
u

v
e
 caleg

o
ry

 to
 w

hich the 
w

o
m

a
n

 c
a
n

d
id

a
te

 belong" v
id

e
 n

o
tif+

catio
n

 N
o

.F
.7

(2
)D

O
P

IA
-IV

8
8

/P
L

l 

d
ated

 2
4

.0
1

.2
0

1
1

 

*
S

u
b

s
titu

te
d

 fo
r R

c
se

rv
a
tu

o
n

 o
f v

a
c
a
n

c
ie

s
 fo

r 
w

o
m

e
n

 candidat es:-
R

e
se

rv
a
tio

n
 o

f v
acan

cies fo
r 

w
o

m
a
n

 c
a
n

d
id

a
te

s sh
a
ll b

e
 

"
3

0
%

"
 category w

ise
, in

 direct recru
itm

en
t. In

 th
e
 c

v
e
t
 o

f non-availability o
f th

e
 eligiblo a

n
d

 su
itab

le w
o

m
a
n

 c
a
n

d
id

a
te

s in
 a 

p
aricu

lar year, th
e vacancies so

 reserv
ed

 for th
em

 shall b
e
 flle

d
 

u
p

 by m
ale can

d
id

ale" an
d

 su
ch

 y
acan

cies sh
all n

o
t b

e
 

C
a
rie

d
 

fo
rw

a
rd

 
1

o
 
th

e
 subsequem

 
y

ear 
a
n

d
 
th

e
 
re

s
e
rv

z
io

n
 

sh
a
ll 

b
e
 tre

a
le

d
 
a
s
 h

o
riz

o
m

a
l 

re
se

rv
a
lio

n
 
1

e
. 

th
e
 
re

s
e
rv

a
tio

n
 
o

f
 

w
o

m
a
n

 
c
a
n

d
i
d

a
t
e
 
s
h

a
l
l
 
b

e
 a
d

j
u

s
e
d

 p
r
o

p
o

r
i
o

n
a
m

e
l
y

 i
n

 t
h

e
 
r
e
s
p

s
c
t
i
v

e
 
c
a
i
e
g

o
r
y

 
1

o
 
w

h
i
c
h

 
t
h

e
 
w

o
m

a
n

 
c
a
n

d
i
d

a
t
e
 
b

e
l
o

n
g

 " 
v

i
d

e
 

N
ouficalion N

o.F
.7(2)D

O
P

/A
-/88/P

L
I dated 21.09.2007 

S
u

b
stiu

ied
 for 2

0
"
 and substituled for th

e
 expression "in

 accordance w
ith the norm

al procedure" vide N
otification N

o. F. 

7(2)D
O

P/A
-U

/88dated 07.06.1999 (w
.e.f. 01.04 1999) 

A
dded vide N

otification N
o.F.7(2)D

O
P/A

-/8B
dated 22.01.1997 

these 
rules, 

the 

! 
S

u
b

stitu
le

d
 

fo
r 

"
+

8
(
C

)
 R

e
se

rv
a
tio

n
 
o

f
 v

a
c
a
n

c
ie

s 
foT

 
E

c
o

n
o

m
ic

a
lly

 
W

e
a
k

e
r S

e
c
tio

n
s: 

R
e
se

rv
a
tio

n
 

o
f v

a
c
a
n

c
ie

s 
1

o
r 

Economically W
eaker Sections shall be 10%

 in direct recruitment in addition to the existing reservation. In
 the 

e
v

e
n

t of n
o

n
-

availability of eligible and autable candidate am
ongst Economically W

eak
er S

ectio
n

s in
 

a particular year, th
e v

acan
cies s

o
 

reserv
ed

 fo
r th

em
 sh

all b
e filled

 in
 acco

rd
an

ce w
ih

 th
e
 n

o
rm

al p
ro

ced
u

re. 

E
xplanation: F

o
r the purpose o

f this rule 'E
com

om
dcaly W

eaker S
ectlons' shall be the persons w

ho are bonafide resident o
f 

R
ajasthan and not covered under the existing schem

e o
f roservations for the S

cheduled C
astes, the S

checuled T
ribes, the 

B
ackw

ard C
lasses, the M

ore B
ackw

ard C
lasses an

d
 w

hose fam
ily

 has gross annual incom
e below

 rupees 8.00 lakh. P
am

ily for 

this purpose w
ill include the person who seeks beneft of reservation, hisher parents and siblings below the age o

f 18 year a
s
 

aso
 h

isb
e
r p

o
u

se
 a
n

d
 ch

ild
ren

 b
e
lo

w
 th

e a
g

e
 o

f 1
8

 years. T
h

e inoom
e shall include in

co
m

e from
 all sources ie

. salary, 

agiculure business, profession ete. and 1 will be incom
e for the fiancial year prior to the year of application A

lso persons 
w

hose fam
ily ow

ns o
r p

o
sse

se
s an

y
 o

f the follow
ing a

se
ts shall be excluded from

 being identified as, 'eco
n

o
m

ically
 w

eak
er 

sections', irespective of th
e fam

ily incom
e: 

1. B
y

 p
ro

m
o

tio
n

 
3. B

y
 d

irect recru
itm

en
t 

5. B
y prom

otion 
7. By direct recruitinent 
9. By prom

otion, and so on" 
vide N

otification No.F.5(3DOPIA-I/7m
 dated 

6-10-
1979 

2. 
B

y direct recruitm
ent 

4. B
y d

irect recru
itm

en
t 

6. By direct recruitm
ent 

8. By direct recruitm
ent 

5 a
c
re

s of agricultural lan
d

 a
n

d
 above, 

)R
e
s
id

e
n

tia
l fa

t o
f 1000sq.ft. and above, 

(
)
 Residential plot of 100 sq. yards and above in notified m

unicipalities, or 
R

esid
en

tial plot of 200 s4 yards and above in areas other than the notified m
unicipalitúies." 

Substituted for "R
ule 9. D

eterm
ination o

f vacancies. 
Subject to

 the provisions o
f these R

ules, G
overm

m
ent 

shall detenm
ine from

 tim
e to

 tim
e the num

ber o
f vacancies in the service anticipated during 

a particular period o
f 

Tecruitm
ent by each m

ethod," vide N
otification N

o.F.7(1) DOP{A-IY73 dated 16-10-1973 

vide N
otificalion N

o
.F

.7
(1

)D
O

P
/A

-V
2

0
1

9
 dated 20.10.2019. 

In
serled

 vide N
otisication N

o.F
.7(1)D

O
P

/A
-IV

2019 dated 19.2.2019 

8 
9 



%
 

1
0

. 
"N

atio
n

ality
"-

A
 c

a
n

d
id

a
te

 fo
r appointm

ent to
 th

e S
e
rv

ic
e
 m

u
s
t b

e:-

(a) 
a 

citizen
 o

f India,or 

(b) 
a subject o

f N
epal, o

r
 

(c) 
a subject o

f B
h

u
tan

,o
r 

(d) 
a 

T
ib

etan
 refugee w

h
o

 c
a
m

e
 o

v
e
r
 to

 In
d

ia 
b

efo
re th

e 1" 
January, 1

9
6

2
 w

ith
 

th
e in

te
n

tio
n

 o
f perm

anently settling in India, 
o

r
 

(e) 
a 

p
e
rso

n
 

o
f In

d
ian

 
onigin 

w
h

o
 h

as m
igrated 

fro
m

 P
akistan, B

urm
a, 

S
ri 

L
a
n

k
a
 

an
d

 E
ast A

frican
 C

o
u

n
trie

s o
f K

enya, U
ganda an

d
 th

e U
n

ited
 R

epublic 

o
f T

anzania(form
erly T

anganyika 
an

d
 Z

anzibar) @
@

 
"Z

am
bia, M

alavi, Z
aira 

an
d

 E
thiopia", w

ith
 th

e in
ten

tio
n

 o
f perm

anently settling in In
d

ia: 

P
ro

v
id

ed
 th

at 
a 

c
a
n

d
id

a
te

 belonging 
to

 categories (b),(c),(d), an
d

 (e) sh
all b

e 
a 

p
erso

n
 

in
 

w
h

o
se

 
fav

o
r 

a 
c
e
rtific

a
te

 
o

f eligibility 
h

as 
b

een
 

issu
ed

 
by 

th
e
 

G
o

v
e
rn

m
e
n

t 
in

 
th

e 
departm

ent 
o

f H
o

m
e 

A
ffairs 

an
d

 
Ju

stice 
after 

p
ro

p
er 

verification. 

1
1

. A
ge.-

(a) 
A

 
can

d
id

ate 
fo

r 
d

irect 
recru

itm
en

t 
to

 
th

e
 

post 
o

f 
A

s
s
is

ta
n

t 

E
m

ploym
ent O

fficers/D
istrict E

m
p

lo
y

m
en

t O
fficer m

u
st h

av
e attain

ed
 th

e ag
e o

f 2
1

 

years and 
m

u
s
t 

n
o

t have attained th
e a

g
e
 o

f 
"4

0
 years" 

o
n

 th
e 

1
" of January 

follow
ing the last date fixed for receipt o

f applications. 
(6) A

 candidate for direct recruitm
ent to the post o

f A
ssistant D

irector "D
e
le

te
d

 
m

u
s
t 

h
a
v

e
 attain

ed
 the a

g
e
 o

f 2
5

 y
ears an

d
 
m

u
s
t 

n
o

t h
av

e attain
ed

 th
e a

g
e
 o

f 3
5

 

years on the first of January follow
ing the last date fixed for receipt o

f applications. 
(
)
 A

 candidate for direct recruitm
ent to the post o

f D
irector and D

eputy D
irector 

m
ust have attained the age o

f 3
0

 years and m
ust not have attained th

e ag
e o

f 4
0

 
years on the first o

f January follow
ing the last date fixed for receipt o

f applications 
provided that: 
) 

age-lim
its prescribed in sub-rules (6) and (c) above, shall n

o
t b

e ap
p

licab
le to

 th
e 

m
em

b
ers o

f th
e S

erv
ice w

h
o

 m
ay

 ap
p

ly
 fo

r d
irect recru

itm
en

t to
 th

e h
ig

h
er p

o
sts. 

(i) the upper age-lim
it m

ay b
e relaxed u

p
 to

 five y
ears in

 th
e case o

f can
d

id
ates w

h
o

 
are already serving in co

n
n

ectio
n

 w
ith

 th
e affairs o

f th
e S

tate. 
(1

i)th
e
 upper age lim

it m
entioned above shall b

e relaxed by,-
(a) 

5 
y

ears 
in

 th
e 

case 
o

f m
ale 

can
d

id
ates b

elo
n

g
in

g
 

to
 th

e 
S

ch
ed

u
led

 
C

astes, 
Scheduled T

ribes, B
ackw

ard C
lasses, M

ore B
ackw

ard C
lasses and E

conom
ically 

D
eleted 

W
eaker S

ections; 
1

0
A

 #
C

o
n

d
itio

n
s o

f eligiblity o
f p

erso
n

s m
igrated fro

m
 o

th
e
r countries to

 

In
d

ia
-

N
otw

ithstanding anything 
co

n
tain

ed
 

in 
th

ese 
ru

les provisions regardin8 

eligibility fo
r recru

itm
en

t to
 th

e S
erv

ice w
ith

 regard to
 N

ationality, age-lim
it an

d
 fee 

o
r
 o

th
e
r c

o
n

c
e
ssio

n
s to

 
a 

p
erso

n
 w

h
o

 m
ay

 m
igrate fro

m
 
o

th
e
r C

o
u

n
tries 

to
 In

d
ia 

w
ith

 th
e in

te
n

tio
n

 o
f perm

anently settling in
 In

d
ia shall b

e regulated by su
ch

 o
rd

ers 

o
r
 in

stru
c
tio

n
s a

s
 m

ay
 b

e issued by th
e S

ta
te

 G
o

v
e
rn

m
e
n

t fro
m

 tim
e to

 tim
e and th

e 

s
a
m

e
 sh

all b
e
 regulated m

u
tatis m

u
ta

n
d

is according to
 th

e in
stru

c
tio

n
s issu

e
d

 o
n

 th
e
 

subject by th
e G

o
v

e
rn

m
e
n

t o
f In

d
ia." 

(65 years in the case o
f w

om
an candidates belonging to

 G
en

eral C
ategory; an

d
 

C
0

y
e
a
rs

 in
 the case o

f w
o

m
an

 can
d

id
ates b

elo
n

g
in

g
 to

 th
e S

ch
ed

u
led

 C
astes, 

S
chedules Tribes, 

B
ackw

ard C
lasses, 

M
o

re B
ack

w
ard

 C
lasses 

an
d

 Econom
ically 

W
eaker S

ections." 
(iv) the upper ag

e lim
it for Jagirdars including Jagirdar's 

s
o

n
s
 w

h
o

 did n
o

t h
av

e an
y

 
sub-jagir for their subsistence, shall be 40 years. T

his relaxation w
ill rem

ain in force 
up t

o
1

"
 January, 1964". 

%
 

S
u

b
stitu

e
d

 
fo

r-*
 

R
u

les 10. N
ationality-A

 can
d

id
ate for appointm

ent to th
e S

erv
ice m

u
st b

e
 

(a
a
 citizen of In

d
ia ,or 

b
a
 su

b
ject o

f Sikk1m
n,or 

(C
»

 S
ubject o

f N
epal,or 

(d
a
 su

b
ject o

f B
h

u
tan

, r 

(e) 
a 

T
ib

etam
 

refugee 
w

h
o

 
c
a
m

e
 
o

v
e
r
 
to

 In
d

ia 
b

efo
re 

th
e 

lst 
January,1962 

w
ith

 th
e
 

in
ten

tio
n

 o
f 

p
e
rm

a
n

e
n

ty
 

s
e
tiln

g
 

n 
h

d
ia

, o
r 

D
e
le

te
d

 the expressions "A
ssistant Em

ploym
ent O

iicer/" *A
ssistant Em

ploym
ent 

of+
cers" an

d
 "A

ssistant 
Em

ploym
ent O

fl+cer"vide notilication No. F.1(18)D
O

P/A
-W

84 dated 15-12-1984 
Substituted for 3

5
 years" vide N

otufication No. F.7(2)D
O

P/A
-W

 84 pt dated 06-03-2018 
S

u
b

stitu
ted

 for *
3

3
 years" vide N

otification N
o. F

.7(2)D
O

P
/A

-I/84 dated 25-06-2004 
S

u
b

sttu
ted

 for **31 years" vide N
otification No. F.7(2)D

O
PJA

-/84 dated 20-03-1990. 
S

u
b

stitu
ted

 for*28 years" vide N
otification N

o. F.7(2)D
O

PIA
-W

84 dated 25-02-1985 
S

u
b

stitu
ted

 for *25 years" V
ide G

overnm
ent N

otutication N
o.F. 1(25)A

ppttsA
-uV

67, dated 2-6-1970 
D

eleted
 the w

ords "and Sub-Regional Em
ploym

ent O
ic

e
r" vide N

otiñcation N
o. F.10(2X16)Ind /CAab/60, 

dated 29-1-1975 
C

 
S

ubstituted for -*that the upper age lim
it m

entioned ab
o

v
e shall relaxed 

(a) 
By 5 years in the c

a
s
e
 of male candidates belonging to the Scheduled C

astes an
d

 the Scheduled Tribes, 
(6) 

By 5 years in
 th

e c
a
s
e
 o

f w
o

m
e
n

 candidates belonging to
 G

en
eral category, Econom

icaly B
ackw

ad 
C

lasses an
d

 Econom
ically W

eaker Sections." and, 
(c) By 10 years in the case o

f w
om

en candidates belonging to Scheduled Caste, Scheduled T
ribe and the O

ther 
B

ackw
ard C

lasses," V
ide notification N

o. . F.7(1)D
O

P/A
-U

2019. dated 16-04-2021 
S

u
b

stitu
ted

 for "
h

e
 upper age-lim

it 
for 

a 
candidate of Scheduled C

aste 
o

r Scheduled T
nibe "

a
n

d
 w

o
m

e
n

 
candidates" shall be deem

ed 
to

 have been further 
raised by 

five years." 
vide N

otification N
o. F.7(2)D

O
PIA

-
/8

4
/p

t. dated 30-04-2001. 
A

d
d

ed
 vide N

otification No. F. 3(9) A
ppits./D

/58, dated 17-5-1961 
S

u
b

stitu
ted

 fo
r"w

o
m

en
 candidates belonging to

 G
eneral category and Econom

ically B
ackw

ard C
lasses" vide 

N
otification N

o. F.7(1)D
O

P/A
-IU

2019. 
dated 19-02-2019 

Substtuted for wom
en 

candidates belonging 
to

 G
eneral category" 

id
e
 N

otification 
N

o. F.7(8)DOPIA-
/2008. dated 28-08-2009 
S

ubstiuted for "31 
D

ecem
ber, 1961" vide Notiication No. F.3(9) A

pptts./D
/59, dated 12-10-1962 

) 
a 

person o
f In

d
ian

 ongin w
h

o
 h

as m
igrated 

from
 Pakistan, B

urm
a C

eylon 
an

d
 E

ast A
fnican C

o
u

n
tries 

of K
enya, U

ganda 
and the U

nited 
R

epubie of T
enzania (form

erly 
T

anganyika 
and Z

am
zibar)w

ith 
the 

n
ten

tio
n

 o
f p

erm
an

en
tly

 
se

tlin
g

 in
 In

d
ia 

P
rovided that a candidate belonging 

to categ
o

ries(e)(d
)) and (

)
 sh

al be a person in 
w

hose favour a 
certificate o

f eligibility 
has been given by the G

overm
m

ent o
f India and if he belongs 

to categ
o

ry
) the 

certuficate o
f eligiblity w

ill be issued for a period o
f one year, aftea w

hich such a candidate w
ill be retained in 

service subject to
 i
s
 having acqured Indian citizenship 

A
 

candidate 
n 

w
hose case a certu

icate o
f eligibility is n

ecessary
 m

ay
 b

e ad
m

itted
 to

 an
 E

x
am

in
atio

n
 

o
r 

interview
 conducied 

by the C
o

m
n

issio
n

 
o

r othar 
recnuiting 

authority 
as the case m

ay be, an
d

 
h

e m
ay

 also
 

provisionaly be appoined subject to the neoessary certiicate being given 
to

 him
 by the G

overnm
ent." V

ide 

notification no.F.7 (4) DOP/A-U76/ dated 7.9.1976. 

Inserted vide N
otification N

o.F.1 (20) A
ptis{A

-IY
67, dated 13.12.74 

In
serted

 vide N
otification N

o.F.7(4) D
O

P (A
-Iy6, dated 4.6.1977 

Substitutled for the w
ards-"G

ovem
m

enl of India" vide N
otification N

o. F
.7 (2) D

O
P/A

-W
/2002 dated 17.2.2003 

D
eleted proviso-

"A
 candidate in w

hose case a C
ertificate of eligibility is necessary m

ay be adm
itted to an 

exam
m

ation 
o

r 
im

erview
 

conducted 
by 

the 
C

o
m

m
issio

n
 

o
r 

other 
recru

itin
g

 
A

u
th

o
rity

 
an

d
 

h
e 

m
ay

 
also

 

provisionaly be appointed subject to the necessary ceruficate being given to him
 by 

the G
overnm

ent." V
jae 

N
otification N

o.F.7 (2) D
O

P/A
-IV

/2002 dated 17.2 2003. 
A

dded vide N
otification No. F.7 (5)D

O
P/A

-/76 dated 20.06.77 
Inserted vide Notification No.F 2 (4) D

O
P/A

-I79 Jaipur, dated 22.11.84 

C
ont.. 

1
0
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(v
) P

ro
v

id
e
d

 th
at th

e u
p

p
e
r age-lim

it for th
e reservists, nam

ely th
e
 d

efen
ce serv

ice 

personnel tra
n

sfe
rre

d
 to

 th
e
 re

s
e
rv

e
, shall b

e 5
0

 years 

"
N

o
te

 
In

 th
e c

a
s
e
 of w

om
en candidates the u

p
p

er age-lim
it sh

all b
e raised

 by five 

years. 

x
ii)

 that there shail be no age lim
it in the case o

f w
idow

s and divorcee w
om

en. 
E

xplanation-
T

hat in the case o
f w

idow
, she w

ill have to
 fu

rn
ish

 a certificate o
f 

death of her husband from
 the com

petent A
uthority an

d
 in c

a
s
e
 o

f d
iv

o
rcee sh

e
 w

il 

have to
 furnish the p

ro
o

f o
f *

d
iv

o
rce". 

(x
iv

) "D
eleted" 

(v
i) th

at th
e u

p
p

e
r age-lim

it 
for the political 

su
fferers sh

all b
e 4

0
 y

ears till the 
3

1
 D

ecem
b

er, 1964 

E
xplanation 

T
h

e
 expression "P

o
litical S

u
fferers" for th

e p
u

rp
o

se
 of this R

u
le

 sh
all 

have th
e
 m

eaning assigned 
to

 it u
n

d
e
r clau

se (ii) o
f nule 2 o

f th
e R

ajasthan Political 
S

ufferers A
id R

ules, 1959 published in P
art IV

 (C
) o

f R
ajasthan G

azette, dated 1
8

 

Ju
n

e
, 1

9
5

9
 

(v
ii) th

at th
e p

e
rso

n
s appointed tem

porarily 
"to

 
a post in

 th
e S

erv
ice" sh

all b
e 

d
eem

 to
 b

e w
ith

in
 th

e age-lim
it, h

ad
 they b

een
 w

ith
in

 the age-lim
it w

h
en

 they 
w

e
r
e
 

initially appointed 
e
v

e
n

 though they 
h

av
e cro

ssed
 th

e age-lim
it w

h
en

 they 
ap

p
ear 

finally b
efo

re th
e C

o
m

m
issio

n
 an

d
 shall b

e
 allo

w
ed

 u
p

 to
 tw

o
 ch

an
ces h

ad
 they b

e
e
n

 

eligible as such at the tim
e o

f their initial appointm
ent." 

(
v

i
i
)
 th

at th
e upper age-lim

it m
en

tio
n

ed
 ab

o
v

e shall b
e relax

ed
 by 

a 
period 

equal to the service rendered in the N
.C

.C
. in the case o

f C
adet Instructors and if th

e 

re
s
u

lta
n

t 
a
g

e
 d

o
e
s 

n
o

t 
e
x

c
e
e
d

 th
e
 prescribed 

m
a
x

im
u

m
 age-lim

it by 
m

o
r
e
 th

a
n

 
3 

years, they sh
all b

e d
eem

ed
 to

 b
e
 w

ith
in

 th
e prescribed age-lim

it." 
*

"(ix
) notw

ithstanding anything co
n

tain
ed

 contrary in
 th

ese R
u

les in
 th

e 
c
a
s
e
 o

f 

p
e
rso

n
s serving 

in
 co

n
n

ectio
n

 w
ith

 th
e affairs o

f th
e S

tate in
 su

b
stan

tiv
e capacity, 

th
e u

p
p

er a
g

e
-im

it shall b
e 4

0
 y

ears fo
r d

irect recru
itm

en
t to

 p
o

sts filled
 in

 th
ro

u
g

h
 

th
e C

o
m

m
issio

n
 b

y
 in

terv
iew

." 

D
eleted" 
"x)that th

e upper age-lim
it m

entioned above shall not apply in
 the case o

f a
n

 e
x

-

p
riso

n
er w

h
o

 h
ad

 serv
ed

 u
n

d
er th

e G
o

v
ern

m
en

t o
n

 a su
b

stan
tiv

e b
asis o

n
 a

n
y

 p
o

st 

before his conviction and w
a
s
 eligible for appointment u

n
d

er the Rules. 
(xi) that in the case o

f other ex-prisoner the upper age lim
it m

entioned ab
o

v
e 

shall 
be relaxed 

by a 
period equal 

to the term
 o

f im
prisonm

ent serv
ed

 b
y

 
h

im
 

p
ro

v
id

ed
 h

e w
as n

o
t o

v
erag

e b
efo

re his co
n

v
ictio

n
 an

d
 w

as elig
ib

le fo
r ap

p
o

in
tm

en
t 

u
n

d
er th

e R
u

les." 

"(xii) that the R
eleased E

m
ergency C

om
m

issioned O
fficers and S

hort S
ervice 

C
om

m
issioned O

fficers after release from
 the A

rm
y shall b

e deem
ed to

 b
e w

ith
in

 
the age-lim

it even though th
ey

 have crossed th
e age-lim

it w
h

en
 th

ey
 ap

p
ear b

efo
re 

the Commission had they 
been eligible 

a
s
 such 

a
t the tim

e o
f their joining 

th
e 

C
om

m
ission in th

e A
rm

y
." 

x
v

) th
at the u

p
p

er ag
e lim

it for p
erso

n
s serving in connection w

ith
 th

e affairs 

of the Panchayat 
S

am
itis and 

Z
ila P

arishads and 
in

 th
e 

S
tate P

u
b

lic 
S

ecto
r 

U
ndertakings/C

orporation in substantive capacity shall be 4
0

 years." 

(xvi) the upper age lim
it m

en
tio

n
ed

 ab
o

v
e sh

all b
e relax

ed
 by 5 

y
ears in

 th
e 

case o
f candidates belonging to

 th
e other B

ack
w

ard
 C

lasses." 
(x

ii) the person w
ho w

as w
ithin the age lim

it on 31.12.2020 shall be deem
ed to

 be 
w

ithin th
e ag

e lim
it u

p
 to

 31.12.2024. 

12. A
cad

em
ic a

n
d

 T
ech

n
ical Q

u
alificatio

n
s o

r d
ire

c
t R

e
c
ru

itm
e
n

t.-

(1) D
IR

E
C

T
O

R
 A

N
D

 D
E

P
U

T
Y

 D
IR

E
C

T
O

R
. 

() E
ducational Q

ualifications.-
A

 F
irst or Second C

lass D
egree in A

rts, S
cience o

r 
C

om
m

erce o
r
 a recognized U

niversity established by L
aw

 in
 In

d
ia 

o
r
 an

y
 degree 

o
r
 diplom

a recognized by G
overnm

ent a
s
 equivalent qualifications. 

i)
 Training.-

C
andidates should b

e trained in
 Em

ploym
ent Exchange procedure an

d
 

sh
o

u
ld

 
b

e 
w

ell 
c
o

n
v

e
rsa

n
t 

w
ith 

th
e 

various 
M

anpow
er 

an
d

 
Em

ploym
ent 

S
chem

es adm
inistered by the D

irectorate o
f Em

ploym
ent. 

Ciii) Experience.-
A

t 
least 

5 
y

ears 'experience 
o

f adm
inistration 

o
f Em

ploym
ent 

Exchanges in
 th

e capacity of an A
ssistant D

irector 
"D

eleted" 
* "P

rovided that the candidates belonging 
to

 S
cheduled C

astes 
o

r
 S

cheduled T
ribes 

n
eed

 n
o

t possess this experience." 

(2) A
S

S
IS

T
A

N
T

 D
IR

E
C

T
O

R
: 

(i) E
ducational Q

ualifications.-
A

 F
irst 

o
r
 S

econd C
lass D

egree in A
rts, Science 

o
r
 

C
om

m
erce o

f a recognized U
niversity established by L

aw
 in

 India 
o

r
 an

y
 degree 

o
r
 diplom

a recognized by G
overnm

ent 
a
s
 equivalent qualification. 

(i) Training.-
Training 

in Em
ploym

ent Exchange P
rocedure and fam

iliarity 
w

ith
 

various 
M

anpow
er 

and 
Em

ploym
ent 

S
chem

es 
under 

the 
D

irectorate 
off 

Em
ploym

ent. 

Inserted vide Nouification No. F.3(9) Appts./C/58, dated 27-8-1962 
Added vide Notification N

o. F.1(12) A
ppts./D

/60, dated 16-11-1960 
A

d
d

ed
 vide N

oufication No. F.1(16) A
pptts(A

-IT
62, dated 31-5-1963 

A
d

d
ed

 vide N
otification No. F.1(26) A

pptis.(A
-y62, dated 18-9-1965 

Inserted vide N
otification N

o. F.1(39) D
.O

P
. (A

-Iy73, dated 
25-12-1973. 

A
d

d
e
d

 vide N
otification N

o. F.1(10)Apptts.(A-IV66, dated 11-4-1967 and Com
igendum

 of even num
ber, 

dated 12-12-1971 

inserted vide Notification No.F.7(2)DOP/A-/84, dated 18-12-1987 
R

eplaced the w
ord "divorcee" vide corigendum

 N
o. F.7(2}D

O
P/A

-/84, dated 09-03-1988 
D

eleted proviso-
th

a
t w

here the upper age lim
it to pos/posts is prescribed a

s
 33 years 

o
r less 

in
 the rules o

r 
schedule, 

a
s
 the 

c
a
s
e
 m

ay be, 
it shall 

b
e relaxed by 2years 

in the 
c
a
se

 o
f candidates belonging 

to
 the O

ther 
B

ackw
ard C

lasses." vide N
otification N

o. F. 7(2)D
O

P/A
-I/93 P

t dated 25-05-2000. 

Q
 Inserted vide N

otification N
o. F.7(8)D

.O
P. (A

-Iy74, dated 
31-12-1974. E

ffective from
 28-10-1974. 

D
e
le

te
d

 "This relaxation shall n
o

t apply to
 urgent tem

porary appointm
ent." V

ide N
otification N

o. F.7(8) D
O

P
 

A
-I7

4
, dated 

26-06-1997. 

Added vide N
otification N

o. F5(6) D
.0

P
. (A

-Iy74, dated 184-1975, w
.e.f. 28-8-1961. 

inserted vide N
otification N

o.F.7(2)D
.0P(A

-I75, dated 20-09-1975 

Inserted vide N
otification N

o. F 7(2)D
O

P/A
-U

84, d
ated

 13-11-1996 
Inserted vide N

otification No.F.7(1)DOP/A-I/78, dated 30-11-1998 
Inserted vide N

otification No.F 7(2)DOP/A-U93 PL dated 25-05-2000 
Added vide N

olification n
o

. F.7(2)DOP/A-L/84 p
t, dated 23-09-2022 

D
eleted the w

ords-
"o

r a Sub-Regional Em
ploym

ent O
ficer" vide N

otification N
o. F10(2X16)Ind./CLab/60, 

dated 29-1-1975 

A
dded vide N

otification N
o. F. 1(5) A

ppts. (A
-IV

60, dated 27-12-1961 

12 
1
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(
ii)

 
E

xperience 
A

t 
le

a
s
t3

 
years 

experience 
a
s
 

A
s
s
is

ta
n

t 
E

m
p

lo
y

m
en

t 

O
fficer/D

istrict Em
ploym

ent O
ficer 

"P
ro

v
id

e
d

 th
at th

e c
a
n

d
id

a
te

s
 belonging to

 S
c
h

e
d

u
le

d
 C

a
ste

s o
r
 S

c
h

e
d

u
le

d
 T

rib
es 

need not possess this ex
p

erien
ce 

P
ro

v
id

e
d

 
th

at 
th

e 
p

erso
n

 
w

h
o

 
h

as 
ap

p
eared

 
o

r 
is 

a
p

p
e
a
rin

g
 

in
 

th
e
 

fin
al 

y
e
a
r 

e
x

a
m

in
a
tio

n
 o

f th
e 

c
o

u
r
s
e
 w

h
ic

h
 is th

e
 requisite 

ed
u

catio
n

al qualification 
fo

r 
th

e
 

post as m
en

tio
n

ed
 in

 th
e ru

les o
r
 sch

ed
u

le fo
r d

irect recruitm
ent, sh

all b
e
 eligible to

 

apply 
for th

e post but he/she shall 
h

av
e 

to
 submit proof o

f having acquired 
th

e
 

requisite educational qualification to
 th

e appropriate selection ag
en

cy
-

) 
before appearing in th

e m
ain exam

ination, w
h

ere selection is m
ad

e through 
tw

o
 

stages o
f w

ritten exam
ination an

d
 interview

; 
(
3

)
 "D

eleted
" 

A
 

c
a
n

d
id

a
te

 for d
irect re

c
ru

itm
e
n

t 
m

u
s
t h

o
ld

 
a degree in

 A
rts, S

cience, A
griculture 

o
r
 C

o
m

m
e
rc

e
 o

f a 
U

niversity 
e
sta

b
lish

e
d

 by 
L

a
w

 in
 In

d
ia 

o
r
 a Foreign U

niversity 

d
e
c
la

re
d

 by G
o

v
ern

m
en

t, in c
o

n
su

lta
tio

n
 w

ith
 th

e c
o

m
m

issio
n

 to
 b

e equivalent o
f a 

degree o
f a U

niversity e
sta

b
lish

e
d

 by L
aw

 in India. 

i
)
 

b
efo

re 
ap

p
earin

g
 

in
 

in
terv

iew
 

w
h

ere 
selectio

n
 

is 
m

ad
e 

th
ro

u
g

h
 

w
itte

n
 

ex
am

in
atio

n
 an

d
 interview

, 

(
i)

 b
efo

re ap
p

earin
g

 in
 th

e w
ritten

 ex
am

in
atio

n
 o

r in
terv

iew
, 

w
h

e
re

 se
le

c
tio

n
 

is 

m
ad

e th
ro

u
g

h
 o

n
ly

 w
ritten

 ex
am

in
atio

n
 o

r o
n

ly
 in

terv
iew

, as th
e
 case m

ay
 b

e
." 

(4) 
A

S
S

T
T

. 
E

M
P

L
O

Y
M

E
N

T
 

O
F

F
C

I
E

R
S

I
 D

ISTRICT EM
PLO

Y
M

EN
T 

$"13 C
haracter.-

T
he C

haracter of a candidate for direct recruitm
ent to

 the 
S

erv
ice m

u
st b

e su
ch

 as to
 q

u
alify

 h
im

 em
p

lo
y

m
en

t in
 th

e S
erv

ice. H
e
 m

u
st p

ro
d

u
c
e
 

a 
certificate 

o
f g

o
o

d
 

ch
aracter 

fro
m

 
th

e 
P

rin
cip

al, 
A

cad
em

ic 
O

ffic
e
r 

o
f 

th
e
 

University 
o

r
 College 

in
 w

hich 
h

e 
w

a
s
 

last 
educated 

an
d

 
tw

o
 

su
ch

 
certificates 

w
ritten n

o
t 

m
o

re 
th

an
 

six m
o

n
th

s p
rio

r 
to

 th
e
 

d
ate 

o
f ap

p
licatio

n
 

fro
m

 
tw

o
 

responsible p
erso

n
s n

o
t co

n
n

ected
 

w
ith

 his C
ollege o

r
 U

niversity an
d

 n
o

t related
 to

 

O
F

F
IC

E
R

S
 

A
 D

egree in
 A

rts, S
cien

ce 
o

r
 C

o
m

m
e
rc

e
 fro

m
 

a recognized U
niversity, 

e
sta

b
lish

e
d

 

by L
a
w

 in In
d

ia o
r
 its equivalent degree 

o
r
 diplom

a w
ith

 a
t least 3 years' experience 

o
f w

o
rk

 relating 
to

 em
ploym

ent E
xchange procedure, 

la
b

o
u

r problem
s 

o
r
 public 

re
la

tio
n

s 
o

r
 experience 

in
 a

d
m

in
istra

tiv
e
 
o

r
 supervisory capacity 

in
 

a 
G

o
v

e
rn

m
e
n

t 

office, in
d

u
strial u

n
d

ertak
in

g
 o

r co
m

m
ercial co

n
cern

 o
f rep

u
te. 

him
. 

O
R

 

A
 M

aster 
s D

egree 
in

 Psychology, Sociology 
o

r
 E

d
u

catio
n

 w
ith

 
s
o

m
e
 training 

o
r
 

experience 
in

 V
o

catio
n

al G
uidance, O

ccupational C
ounseling 

o
r
 C

o
n

stru
ctio

n
 an

d
 

A
d

m
in

istra
tio

n
 o

f P
sy

c
h

o
lo

g
ic

a
l T

e
sts. 

N
otes.-(1) A

 conviction by a C
o

u
rt o

f L
aw

 need not o
f itself in

v
o

lv
e th

e refu
sal o

fa
 

certificate o
f good 

character. T
h

e circum
stances o

f th
e conviction sh

o
u

ld
 b

e
 taken 

into 
a
c
c
o

u
n

t and 
if they 

involve 
n

o
 m

oral turpitude 
o

r
 association w

ith
 crim

es o
f 

v
io

len
ce 

o
r
 w

ith
 

a m
ovem

ent, w
hich h

as its object 
to

 o
v

erth
ro

w
 by v

io
len

t 
m

e
a
n

s
 

a 
G

overnm
ent 

a
s
 established by law

, 
the 

m
e
re

 conviction need 
n

o
t b

e regarded 
a
s
 

a 

disqualification. 
O

R
 

A
 

M
a
ste

r's D
egree 

in
 

S
tatistics 

o
r
 E

c
o

n
o

m
ic

s 
o

r
 
C

o
m

m
e
rc

e
 (w

ith 
S

tatistics 
a
s
 

special 
subject 

w
ith 

s
o

m
e
 experience 

in
 training 

in M
anpow

er 
studies), 

S
o

cio
-

econom
ic field surveys or S

tatistical Investigation. 
(2) 

E
x-Prisoners 

w
h

o
 by 

their disciplined 
life 

w
hile 

in 
prison 

an
d

 
by 

either 
subsequent good conduct have proved 

to
 be com

pletely 
reform

ed, 
should 

n
o

t 
b

e 
discrim

inated against 
o

n
 grounds 

o
f th

eir previous 
conviction, 

for 
purposes 

o
f 

em
ploym

ent 
in the 

service. 
T

hose 
w

h
o

 
a
r
e
 convicted 

o
f offences 

n
o

t involving 
m

oral 
turpitude 

shall 
be 

deem
ed 

to
 

have 
been 

com
pletely 

reform
ed 

o
n

 
th

e 
production 

o
f a report to

 that effect from
 the Superintendent, A

fter-care H
o

m
e 

o
r
 if 

th
ere a

r
e
 n

o
 such h

o
m

es in 
a particular district, from

 the Superintendent 
o

f P
olice o

f 
that district. T

hose convicted o
f offences involving m

oral turpitude 
o

r violence shall 
be required 

to
 produce 

a 
certificate 

from
 

th
e Superintendent, 

A
fter-care 

H
o

m
e 

endorsed by th
e Inspector G

eneral o
f P

risons 
to

 the effect that they 
a
re

 suitable for 
em

ploym
ent 

a
s
 they have proved 

to
 b

e com
pletely reform

ed by their disciplined life 
w

hile in Prison and by their subsequent good conduct in and A
fter-care H

om
e." 

A
dded vide N

otification No.F.&
(7)DOP/A-I/97 dated 17.09.1999 

Substituted for-
"R

ule 13. Character,-The character of a candidate for recruitm
ent to

 the Service m
u

st b
e such 

a
s
 

to
 qualify him

 
for em

ploym
ent 

m
 

th
e S

ervice. 
H

e m
u

st unless h
e 

is serving 
in

 
a 

substantive capacity 
in

 
connection w

ith
 aflars o

f th
e state, produce a certuficate o

f good character from
 th

e principal academ
ic o

ficer o
f 

the University 
o

r College 
in w

hich he 
w

a
s
 last educated and 

tw
o

 such certiicates w
n

tten
 n

o
t 

m
o

re
 than six 

months prior to the date of application 
tro

m
 

tw
o

 respons1 ble persons 
n

o
t connected 

w
ith

 
h

is college 
o

r 
U

niversity and not related to him
m

 
Note 

A
 conviction by 

a co
u

rt o
f law

 need n
o

t o
f itself involve the refusal o

f a certificate o
f good character. T

he 
circum

stances 
o

f the conviction 
should be 

taken 
into account 

an
d

 
if they 

involve 
n

o
 

m
oral turp1nde 

o
r
 

association w
ith c

rim
e
s o

f violence 
o

r w
ith

 a m
ovem

ent w
h

ich
 has 

a
s
 its object th

e overthrow
 by violent m

ens 
o

f G
overnm

ent 
a
s
 by 

law
 established, 

th
e 

m
e
re

 conviction 
n

e
d

 n
o

t 
b

e regarded 
a
s
 

a disqualification." 
V

id
e 

N
otification No.F.3(9)Apptts.(DY58, dated 21-6-1962 

N
ote-

C
andidates for all posts shall also possess a w

o
rk

in
g

 know
ledge o

f H
indi 

w
riten in D

evnagri script and know
ledge o

f R
ajasthan culture". 

S
ubstituted for-

"u
i) E

xparnence. -A
t least 5 years' ep

en
en

ce in E
m

ploym
ent S

ervice o
f w

hich not less than 2 
years should be as S

ub-R
egional E

m
ploym

ent O
ffice." vide N

otification N
o. F

. 1
0

(2
X

1
6

)In
d

./C
L

ab
/6

0
, 

d
ated

 

29-1-1975 

Deleted the epressons "Assistam Employment O
fficer "Assistant Employment officers" an

d
 "A

ssistant 
E

m
ploym

ent O
ficer" 

vide nouilicaion N
o. 

F. 1
(1

8
)D

O
P

IA
-/8

4
 dated 15-12-1984 

A
d

d
ed

 vide N
otifcation N

o. F. 1(5) A
pprts. (A

-Ily60, dated 27-12-1961 

D
eltad proise"0 ) Educaion Qualifications-A

 First o
r
 Second Class Degrece in A

rts, S
cience o

r
 C

o
m

m
erce 

o
f a recognized 

U
iv

ersity
 established by L

aw
 in India or any degree or diplom

a recognized by G
o

v
ern

m
en

t as 

cquivalent qualification 
(1

) T
raining m

 E
m

ploym
ent E

xchange P
rocedure. 

w
) Expanence.-

A
t least 3 years' experience of Employment S

ervice a
s
 A

ssisuant Em
ploym

ent O
ficer/D

istnct 
E

m
ploym

ent O
ffcer 

Provided 
that 

the 
candidstes belonging 

to
 

Scheduled 
C

astes 
o

r 
S

cheduled 
T

ribes 
need 

n
o

t 
possess 

this 

experience" vide N
otification N

o. F.102X16)]Ind/CNab/60, 
dated 29-1-1975 

D
eleted

 the expressions "A
ssistant Em

ploym
ent 

O
ficer/" "A

ssistant Em
ploym

ent 
oflicers" 

and "A
SSISU

an 
Em

ploym
ent O

fñcer" vide notilication No. F. 1(18)D
O

P/A
-/84 dated 15-12-1984 

Substuted for "working knowledge of Hindi w
ritten in D

evnagri script. V
ide N

otification N
o. F. 5(1)DOPA 

L
/p

t-V
 dated 30-01-1984. 

1
4

 
15 



1
4

.P
h

y
sical 

F
itn

e
s
s
:-

A
 

c
a
n

d
id

a
te

 fo
r 

d
ire

c
t 

re
c
ru

itm
e
n

t 
o

f th
e
 Service, 

m
u

s
t 

b
e
 

in
 good 

m
e
n

ta
l 

a
n

d
 bodily 

h
ealth

 
a
n

d
 

fre
e
 
fro

m
 

a
n

y
 
m

e
n

ta
l 

o
r
 physical 

d
efect likely to

 in
te

rfe
re

 w
ith

 th
e
 efficien

t p
erfo

m
an

ce o
f h

is d
u

tie
s a

s
 

a 
m

e
m

b
e
r o

f 

S
e
rv

ic
e
 an

d
 

if se
le

c
te

d
 

m
u

s
t produce 

a 
c
e
rtific

a
te

 
to

 
th

a
t 

e
ffe

c
t 

fro
m

 
a 

M
e
d

ic
a
l 

A
uthority 

n
o

tifie
d

 by 
th

e 
G

o
v

e
rn

m
e
n

t fo
r th

e 
p

u
rp

o
se

. 
T

h
e
 A

p
p

o
in

tin
g

 A
uthority 

m
a
y

 dispense w
ith

 production o
f su

c
h

 c
e
rtific

a
te

 in th
e
 
c
a
s
e
 o

f a 
c
a
n

d
id

a
te

 p
ro

m
o

ted
 

in th
e
 regular lin

e
 o

f prom
otion 

o
r
 w

h
o

 is already serving 
in 

c
o

n
n

e
c
tio

n
 w

ith
 th

e 

affairs 
o

f th
e S

tate, 
if h

e 
h

as already 
b

e
e
n

 m
edically e

x
a
m

in
e
d

 
fo

r th
e previous 

ap
p

o
in

tm
en

t 
an

d
 th

e e
sse

n
tia

l 
sta

n
d

a
rd

s o
f m

ed
ical 

e
x

a
m

in
a
tio

n
 
o

f th
e
 
tw

o
 p

o
sts 

h
eld

 by h
im

 
a
r
e
 to

 b
e com

parable fo
r 

efficien
t perform

ance 
o

f d
u

ties o
f th

e 
n

e
w

 

post an
d

 his ag
e n

o
t re

d
u

c
e
d

 his efficiency for th
e p

u
rp

o
se

. 

T
h

e
 advertisem

ent 
shall 

co
n

tain
 

a 
clau

se 
th

at 
a 

candidate w
ho accepts the 

assignm
ent 

o
n

 
th

e 
post being 

o
ffered

 
to

 
h

im
/h

er 
sh

all 
b

e paid 
m

onthly 
fix

e
d

 

rem
uneration at the rate fixed by the State G

overnm
ent from

 tim
e to tim

e during the 
period o

f probation and the scale of pay o
f the post as show

n else-w
here in

 the 

Advertisem
ent shall be allow

ed only from
 th

e d
ate o

f successful completion o
f th

e
 

period o
f probation m

entioned in th
e respective R

ecru
itm

en
t R

ules." 

P
rovided 

that 
w

hile selecting 
can

d
id

ates 
fo

r 
th

e 
vacancies 

s
o

 
advertised, the 

Com
m

ission 
m

ay
, 

(i) 
if intim

ation 
o

f additional 
requirem

ent 
is sent 

to
 

th
e
 

C
o

m
m

issio
n

 before th
e selection an

d
 (ii) if suitable p

erso
n

s a
r
e
 available, keep on 

th
eir 

reserv
e 

list 
m

o
re 

can
d

id
ates 

w
h

o
se 

n
u

m
b

e
r 

sh
all 

n
o

t 
e
x

c
e
e
d

 
5

0
%

 
o

f th
e
 

a
d

v
e
r
t
i
s
e
d

 
v

a
c
a
n

c
i
e
s
.
 

* 
"
T

h
e
 

n
a
m

e
s
 
o

f
 
s
u

c
h

 
c
a
n

d
i
d

a
t
e
s
 

m
a
y

,
 

o
n

 
r
e
q

u
i
s
i
t
i
o

n
,
 

b
e
 

reco
m

m
en

d
ed

 in o
rd

er o
f m

erit to
 th

e A
ppointing A

uthority w
ith

in
 six m

o
n

th
s from

n 
th

e
 d

ate o
n

 w
h

ich
 th

e o
rig

in
al list is fo

rw
ard

ed
 to

 th
e
 A

p
p

o
in

tin
g

 A
u

th
o

rity
." 

*
*

1
4

-A
.E

m
p

lo
y

m
en

t by Irreg
u

lar o
r
 Im

p
ro

p
e
r 

M
e
a
n

s
:-A

 c
a
n

d
id

a
te

 w
h

o
 is 

o
r
 

h
as 

b
een

 
d

e
c
la

re
d

 
by 

th
e
 

C
o

m
m

issio
n

/A
p

p
o

in
tin

g
 

A
uthority 

guilty 
o

f
 

im
p

erso
n

atio
n

 
o

r
 o

f subm
itting 

fa
b

ric
a
te

d
 docum

ents, 
w

h
ich

 h
av

e 
b

e
e
n

 tam
pered 

w
ith

 o
r
 o

f m
aking 

sta
te

m
e
n

ts, w
h

ich
 a

r
e
 in

c
o

rre
c
t o

r
 false o

r
 o

f su
p

p
ressin

g
 m

a
te

n
a
l 

in
fo

rm
a
tio

n
 

o
r
 using 

o
r
 attem

pting 
to

 
u

s
e
 

u
n

fair 
m

e
a
n

s
 

in
 

th
e 

e
x

a
m

in
a
tio

n
 

o
r
 

in
te

rv
ie

w
 

o
r
 

o
th

e
rw

ise
 

resorting 
to

 
a
n

y
 

o
th

e
r irregular 

o
r
 im

proper 
m

e
a
n

s
 

fo
r 

obtaining 
a
d

m
issio

n
 
to

 th
e e

x
a
m

in
a
tio

n
 
o

r
 
a
p

p
e
a
ra

n
c
e
 
a
t 

an
y

 
interview

, shall, 
in

 

ad
d

itio
n

 
to

 rendering 
h

im
self liab

le 
to

 
c
rim

in
a
l 

prosecution, 
b

e
 

d
e
b

a
rre

d
 

eith
er 

perm
anently o

r for a specified period:-

1
7

.
 Form

 of A
pplication. T

h
e
 application shall be m

ade in the form
 prescribed 

by 
th

e 
C

o
m

m
issio

n
 an

d
 

o
b

tain
ab

le 
fro

m
 

th
e 

S
ecretary

 
to

 
th

e 
C

o
m

m
issio

n
 

o
n

 
p

ay
m

en
t o

f such fee as th
e C

o
m

m
issio

n
 m

ay
 fro

m
 tim

e to
 tim

e, p
rescrib

e". 

18. Application 
F

ee.-
A

 candidate for direct recru
itm

en
t to

 
a 

post in
 th

e
 S

erv
ice 

shall p
ay

 to
 th

e Commission, such fees 
a
s
 
a
r
e
 fixed by th

em
 fro

m
 tim

e to
 tim

e in
 

su
ch

 m
an

n
er as m

ay
 b

e in
d

icated
 b

y
 th

em
. 

(a) by 
th

e 
c
o

m
m

issio
n

 
/A

ppointing 
A

uthority 
e
x

a
m

in
a
tio

n
 

o
r 

fo
rm

 
a
d

m
is

s
io

n
 

to
 

a
n

y
 

in
terv

iew
 

h
eld

 
b

y
 

th
e 

1
9

. Scrutiny 
o

f A
pplications. 

-

T
h

e C
om

m
ission shall scrutinize th

e applications 
received by them

 and require as 
m

any candidates qualified for appointm
ent u

n
d

er 
th

ese R
ules a

s
 s

e
e
m

 to
 th

em
 desirable to

 appear before th
em

 fo
r in

terv
iew

. 
a
p

p
e
a
ra

n
c
e
 

a
t 

an
y

 

C
om

m
ission/A

ppointing A
uthority fo

r selectio
n

 o
f candidates, 

(6) by th
e G

o
v

ern
m

em
t fro

m
 em

ploym
ent u

n
d

er th
e G

o
v

e
rn

m
e
n

t." 
*A

dded vide N
otification N

o. F
7 (2) D

O
P/A

-I/2005D
ated 20.01.2006 

A
dded vide N

otification N
o F. 3(12) A

ppt/D
/59, dated 22-6-1960 

1
5

 C
anvassing:-

N
o

 re
c
o

m
m

e
n

d
a
tio

n
 

fo
r re

c
ru

itm
e
n

t e
ith

e
r w

ritte
n

 
o

r
 o

ral 

o
th

e
r th

an
 th

at required 
u

n
d

e
r th

e R
ules, 

shall 
b

e ta
k

e
n

 
in

to
 co

n
sid

eratio
n

. A
ny 

attem
p

t 
o

n
 

th
e p

art o
f 

a 
can

d
id

ate 
to

 enlist support directly 
o

r
 indirectly 

fo
r his 

can
d

id
atu

re by o
th

er m
e
a
n

s
 m

a
y

 disqualify h
im

 fo
r re

c
ru

itm
e
n

t. 

* 
Substituted 

for 
*"The 

n
a
m

e
s
 

o
f su

ch
 

candidates 
m

ay 
b

e 
recom

m
ended 

o
n

 requusihon 
to

 
th

e
 A

ppom
ting 

A
uthority w

ithin six m
onths from

 the date of interview
s." V

ide N
otification N

o. F. 
1 (27)A

ppt/A
-W

69, dated 
13-12-1973 

S
ubstituted for-

"R
ule 17. F

orm
 of Application 

T
h

e application shall be made in the form
 approved by 

th
e 

C
om

m
ission and obtainable from

 th
e Secretary 

to
 th

e C
om

m
ission 

o
n

 paym
ent 

o
f su

ch
 fee a

s
 th

e
 C

o
m

m
issio

n
 

m
ay from

 tim
e to tim

e fix." V
ide N

otification N
o. F

.7 (2) D
O

P
/A

-W
73, dated 5-11-1973. 

"S
ubstituted for-

"R
ule 18. A

pplication Fee-A
 candidate for direct recru

itm
en

t to
 

a post 
in

 th
e S

ervice m
u

st pay 

P
A

R
T

-IV
 

P
R

O
C

E
D

U
R

E
 F

O
R

 R
E

C
R

U
IT

M
E

N
T

 

to the C
o

m
m

issio
n

, such f
s
 as are fixed by th

e
m

" 
1

6
. Inviting o

f A
pplications.-Applications for direct recruitment to th

e Service 
shall be invited by the C

om
m

ission, by advertising th
e vacancies to be s

o
 filled in

 

the R
ajasthan G

azette"o
r" in such o

th
er m

an
n

er as they m
ay deem

 
"fit" 

A
N

N
E

X
U

R
E

 

F
o

r c
o

m
p

e
h

ú
v

e
 e

x
a
m

in
a
tio

n
 

R
s. 5

0
.0

0
 

F
o

r in
te

rie
w

s 
R

s. 20.00 
Rs. 10.00 

1. 
S

tate S
erv

ice 
2. 

Subordinate Services C
arying Pay scales low

er 
R

s. 30.00 
than Rs.110-225. 
M

inisterial 
S

ervices 
C

ary
in

g
 

P
ay 

scales 
o

f 
R

s.20.00 
lo

w
er than R

s.110-225 

S
ubstituted for-

"R
ule 14, Physical Fitness-A

 candidate for direct recruitm
ent to the Service, m

ust be in good 
m

ental and bodily health and free from any mental 
o

r physical defect likely 
to

 interfere w
ith th

e eflicient 
perform

ance o
f his dubies 

a
s a m

em
b

er o
f the S

ervice an
d

 if selected, m
u

st p
ro

d
u

ce a cerificate to
 that effect 

from
 a M

edical A
uthority notified by G

o
v

erm
en

t for th
e purpose." V

ide N
otification No. F.7(2)D.O.PKA-1IY14, 

dated 5-7-1974 

R
s. 5.00 

In the c
a
s
e
 o

f candidate belonging 
to

 Scheduled C
astes/Scheduled T

ibes, h
e
 fee shall b

e
 o

n
e
 fourth in

 all c
a
s
e
s
 

Form
 

o
f application 

shall b
e obtainable 

tro
m

 
th

e C
om

m
ission 

free 
o

f charge. 
V

ide N
otification N

o.F
.7 (4) 

D
O

P/A
-IV

83, dated 18.4.2002. 
A

d
d

ed
 vide N

otifiction N
o.F 133A

ppts(A
-1)y63, dhited 26.8.1965. 

Substituted for "and" vide N
otiíication No F. 9(24) D

O
P/A

-U
/72, dated 4-6-1973 

S
ubstituted for "A

 candidate for direct recruitm
ent to th

e S
ervice m

u
st pay to

 the com
m

ission, in
 su

ch
 m

a
n

n
e
r 

a
s
 m

ay 
b

e prescribed by 
the C

om
m

ission, 
from

 
tin

e
 to

 tim
e 

a
n

 application 
fee o

f R
s. 

15 
o

r
 R

s. 
8 if he 

is
 

a 
m

em
b

er o
f a scheduled caste/scheduled tribe" vide N

otilication N
o-F. I(2) A

pptts./D
/60 dated 21-662. 

substituted for "
:
"
 vide N

otification N
o.F.7 (2) D

O
P

/A
-I2

0
0

5
, D

ated 20.1.2006 

17 
16 



2
0

 
R

e
c
o

m
m

e
n

d
a
t
i
o

n
s
 of the C

o
m

m
is

s
io

n
. 

T
h

e
 c

o
m

m
is

s
io

n
 sh

a
ll p

re
p

a
re

 a 
list o

f 

th
e c

a
n

d
id

a
te

s
 w

h
o

m
 they c

o
n

sid
e
r su

ita
b

le
 fo

r ap
p

o
in

tm
en

t to
 th

e
 S

e
rv

ic
e
 a

ra
n

g
e
d

 

in o
rd

e
r o

f p
refèren

ce a
n

d
 fo

n
v

a
rd

 th
e
 s

a
m

e
 to

 G
o

v
e
r
n

m
e
n

t 

P
ro

v
id

e
d

 th
at for th

e p
o

sts w
h

ic
h

 a
r
e
 to

 b
e tilled

 through c
o

m
b

in
e
d

 C
o

m
p

etitiv
e 

E
x

a
m

in
a
tio

n
 

u
n

d
e
r 

T
h

e
 

R
ajasthan 

S
ta

te
 

an
d

 
S

u
b

o
rd

in
a
te

 
S

e
rv

ic
e
s 

(D
irect 

R
e
a
ru

itm
e
n

t by 
C

o
m

b
in

e
d

 
C

om
petitive E

x
a
m

in
a
tio

n
s
)R

u
le

s
, 1

9
6

2
, th

e
 C

o
m

m
issio

n
 

m
a
y

. 
o

n
 ray

u
isitio

n
 
r
a
r
o

m
m

e
n

d
e
d

, in
 th

e o
rd

e
r o

f m
erit, fu

rth
e
r 

n
a
m

e
s
 in

 a
d

d
itio

n
 

to
 th

e
 
a
d

v
e
rtis

e
d

 
v

a
c
a
n

c
ie

s against 
a
d

d
itio

n
a
l v

a
c
a
n

c
ie

s 
in

tim
a
te

d
 
to

 th
e
m

 by th
e 

G
o

v
e
m

m
e
n

t 
o

r
 th

e A
ppointing A

uthority. 
a
s
 th

e c
a
s
e
 m

a
y

 be, b
e
fo

re
 th

e fin
al re

su
lt 

o
f th

e c
o

m
b

in
e
d

 C
om

petitive E
x

a
m

in
a
tio

n
 is d

e
c
la

re
d

 by th
e C

o
m

m
is

s
io

n
."

 

P
rovided 

further 
that 

w
h

ere a 
can

d
id

ate has o
n

ly
 o

n
e
 ch

ild
 

fro
m

 
earlier 

delivery but 
m

o
re

 than o
n

e
 child is borm

 o
u

t o
f a single subsequent delivery, 

th
e
 

ch
ild

ren
 so

 borm
 shall b

e d
eem

ed
 to

 b
e o

n
e en

tity
 w

h
ile co

u
n

tin
g

 th
e to

tal n
u

m
b

e
r 

o
f children." 

P
ro

v
id

ed
 also

 th
at th

e p
ro

v
isio

n
s o

f th
is su

b
 ru

le sh
all n

o
t b

e ap
p

licab
le to

 

the 
appointm

ent 
o

f a 
w

id
o

w
 

to 
b

e 
m

ade 
u

n
d

er th
e 

R
ajasth

an
 

C
o

m
p

assio
n

ate 

A
ppointm

ent o
f D

ependents o
f D

eceased G
overm

m
ent S

ervants R
ules, 1

9
9

6
" 

2
0

 A
 

D
isq

u
alificatio

n
 

fo
r A

p
p

o
in

tm
en

t.-
(1) N

o
 m

ale candidate, w
h

o
 h

as 
m

o
r
e
 

th
an

 
o

n
e
 

w
ife

 living. 
sh

all 
b

e
 eligible 

fo
r appointm

ent 
to

 th
e serv

ice u
n

le
ss th

e
 

G
o

v
e
m

m
e
n

t after being sa
tistie

d
 

th
at th

ere a
r
e
 special grounds fo

r doing so
, ex

em
p

t 

any c
a
n

d
id

a
te

 fro
m

 th
e operation o

f th
is rule. 

*P
rovided also that w

hile counting the total num
ber o

f children o
f a candidate, 

th
e child borm

 from
 earlier d

eliv
ery

 an
d

 h
av

in
g

 d
isab

ility
 shall n

o
t b

e co
u

n
ted

. 

P
rovided also that any candidate w

ho perform
ed rem

arriage w
hich is not 

against any law
 and before such rem

arriage he is not disqualified for appointm
ent 

under this sub-rule, he shall not be disqualified if a
y

 child is born o
u

t o
f sin

g
le 

delivery from
 such rem

arriage. 

(2) N
o

 fem
ale can

d
id

ste, w
h

o
 is m

am
ied

 to
 

a 
p

erso
n

 
having already 

a 
w

ife living; 

sh
all 

be eligible 
for appointm

ent 
to

 
th

e
 

se
rv

ic
e
 u

n
less 

G
o

v
e
m

m
e
n

t after being 

sa
tisie

d
 th

a
t th

ere 
a
r
e
 special grounds for doing 

so
, ex

em
p

t an
y

 fem
ale c

a
n

d
id

a
te

 

fro
m

 th
e
 o

p
eratio

n
 o

f th
is ru

le. 

21. S
election b

y
 th

e G
o

v
ern

m
en

t. 
S

ubject to
 th

e p
ro

v
isio

n
s o

f
 ru

le 3, th
e 

G
overnm

ent shall appoint the candidates w
ho stand highest in order o

f m
erit, in the 

list prepared by the C
om

m
ission u

n
d

er nule 20, provided th
at it is satisfied after su

ch
 

en
q

u
iry

 
as 

m
ay

 
b

e co
n

sid
ered

 
n

ecessary
, 

th
at 

su
ch

 
can

d
id

ates 
are 

su
itab

le 
in

 
all 

resp
ects fo

r ap
p

o
in

tm
en

t to
 th

e S
erv

ice. 
3

)D
e
le

te
d

"
) 

4
)
 N

o
 m

arm
ied c

a
n

d
id

a
te

 shall b
e
 eligible fo

r appointm
ent to

 th
e S

erv
ice 

if he/she 

had at the tim
e o

f h
ish

er m
am

iage accepted any dow
ry. 

P
A

R
T

-V
 P

rocedure fo
r R

ecruitm
ent by P

rom
otion 

E
xplanation:-

F
o

r th
e p

u
rp

o
se

 o
f this nule "dow

ry" h
as th

e 
s
a
m

e
 m

eaning 
a
s
 in

 

the D
ow

ry P
rohibition A

ct, 1961 (C
entral A

ct 8 o
f 1961). 

2
2

 D
eleted

" 

2
3

. Q
ualification 

an
d

 experience fo
r prom

otion 
to

 higher posts.-The persons 
enum

erated in C
ol. 

6 o
f th

e S
chedule shall 

b
e eligible 

fo
r prom

otion 
to

 th
e posts 

specified 
before 

them
 

in 
C

ol. 
N

o. 
2, 

subject 
to

 
their possessing 

th
e 

m
inim

um
 

qualification and experience prescribed in C
ol. N

o
.7

 
o

n
 th

e first day o
f th

e m
onth o

f 
A

pril o
f the year o

f selection." 

(5
) N

o
 can

d
id

ate shall be eligible for appointm
ent to

 th
e serv

ice w
h

o
 has m

o
r
e
 th

an
 

tw
o

 children o
n

 o
r after 1

6
 2002. 

P
rovided 

that 
th

e 
can

d
id

ate 
h

av
in

g
 

m
o

re th
an

 
tw

o
 

ch
ild

ren
 

shall 
n

o
t 

b
e 

deem
ed to be disqualiffed for ap

p
o

in
tm

et so long as the m
um

ber o
f children h

e/sh
e 

h
as o

n
 1 

June, 2002, does n
o

t increase 
S

ab
sttn

a! fo
rP

ro
n

d
d

 that the Cammission m
ay, 

to
 the exent of S

0
%

 of the advertised vacancies keep 
o

f
 s

a
z
b

e
 canddses 

a
n

 
the reseve 

i
s
 The nam

es 
o

f such candidates m
ay, on requisition, be 

e
c
o

m
n

e
ie

d
 n 

te
 ard

er o
f m

en
t to

 th
e G

o
v

e
im

e
n

t w
ith

n
 six

 m
o

n
th

s fro
m

 th
e d

ate o
n

 w
h

ich
 th

e o
n

ig
in

al list 
f
o

r
a
r
ie

i by 
the C

o
m

m
issan

 to the G
o

v
e
n

m
e
n

" V
ide N

otifícation N
o

. F
.5 (7) D

O
P

/A
-W

7
6

, 
d

ated
 

24-12-1976 E
ffeu

v
e from

 1-1-1976 

Ire
d

 vide Nocfication No F7(3)DOP/A-1V76, dated 21-5-1976 
) 

D
elted S

u
b

 ruie (3) N
o canchdate m

ale or fem
ale w

ho had m
ore than three children shall be eligible for 

P
p

O
n

i 
o 

th
e se

rv
c
e
 n

s
s
 o

n
e
 o

f th
e
 sp

o
u

ses b
a
s u

m
d

erg
o

n
e sterilizatio

n
 o

r in
 th

e
 c

a
se

 o
f a 

fe
m

a
le

 

catdate sie s bove 45 y
e
r of age proided that any marriad candidete, m

ale o
r
 fem

ale, w
ho had n

o
 child for 

e
s
 1

0
 y

ears sh
all b

e
 a

m
p

te
d

 fro
m

 th
e o

p
eratio

n
 o

f th
is su

b
 ru

le
 

E
x

p
l
n

i
0

 f 
the parpose o

f this sub rule, a child shall inchude am adopted child or a step child, and 
(D

) F
a
 cleim

ng x
e
n

p
tin

 n
d

er the proviso to this sub rn
e the candidate shall have to produce a certüificate 

e
r
b

 frm
a
 registered m

edical p
ractitio

n
er or sw

ear an
 aib

d
ev

it to th
e e

fe
c
t th

at th
e ag

e of h
is o

r h
e
r y

o
u

n
g

est 

chald is not les than 10 years" Vide N
otficatin N

o..7(3) DOP/A-U16, dated 15.2.19m
 

Inserted V
ide N

otficatian N
oF

.15 (9) DOP/A-L74, dated 5.1.1977 
Substinned fo

rN
o

 canchdate shall be elig+ble for appointm
ent to

 the service w
ho has m

o
re

 than tw
o

 children 
o

n
 a

r afier 1
6

2
0

0
2

. Provided that w
h

re a candidate has only o
n

e
 child from

 earlier delivery but m
o

re
 than o

n
e
 

child 
æ

e
 born o

u
t of a single subeequet delivery, the children 

s
o

 born sh
al be deem

ed 
to

 be o
n

e
 entity w

hile 
counting the total n

u
m

b
 of Children" vide N

ouification No.F.71)DOP/A-I/95 
the dated 08-04-2003 w

.ef. 
20 06 2001. 

A
d

d
ed

 
V

ade N
otification No.F.7(1 )DOP/A-U95, dated 20.6.2001 

Added vide Notification No.F.7 (1) DOP (A-IVPL dated 24 022011 
A

dded vide N
otification N

o.F.7 (1) D
O

P
 (A

-I)y9SPLI dated 20.11.2015 
D

eleted-"R
ule 22.C

riteria for prom
otion-

F
o

r purposes of recrutm
ent to

 th
e S

ervice by prom
otion 

a 
selection 

strictly 
o

n
 th

e basis o
f senionty cu

m
-m

ern
t shall b

e m
a
d

e
 ro

m
 anongst persons eligble fo

r prom
otion under th

e 
provisions o

f these R
ules. Regard shall also

 be h
ad

 to ther (a) academic a
n

d
 tech

m
ca qualificanons, know

ledge 
and expenience,(b) tact and energy,(©)personality am

d character (dhintelligence an
d

 ability 
to

 express them
selves 

clearly, 
in English an

d
 H

indi, (e) integnty, () an
d

 previous reco
rd

 o
f S

ern
ce." V

id
e N

otification N
o

. 
F. 1(6) 

A
ppt./ (D

y60, dated 13/14-12-1965 
S

u
b

stitu
ted

 for-
*"R

ule 2
3

-Qualificatons an
d

 expenence 
for prom

otion 
to

 
s
e
n

io
r posts-No 

person shall b
e 

eligible for prom
otion 

to
 th

e n
ex

t higher cad
re in th

e Service, unless h
e possesses 

th
e m

inim
um

 training an
d

 
experience prescribed 

for such posts 
in

 rule 
12. H

ow
ever, 

for 
prom

otion 
to

 th
e post o

f*
 "D

eleted
/ D

istrict 
Em

ploym
ent O

ficer, Junior Em
ploym

ent Q
O

+cer, Junior Employment 
O

t+
cers w

ho have com
pleted a

t least 3 
years' service, in their posts w

ill be eligible 
for such prom

otion"on the first day o
f the m

onth o
f A

prl of the 
year of selection." V

ide N
otilication N

o. F
.l (18) D

O
PIA

-W
84, dated 15-01-92 

"Substituted for -"Rule 23.Qualifications and experience 
for prom

otion to
 the senior posts.-

N
o person shall be 

eligible 
for prom

ouon 
to

 
th

e n
ex

t higher 
c
a
d

re
 

n 
th

e
 s

e
rv

c
e
 u

n
less h

e possesses 
th

e m
n

im
u

m
 training an

d
 

experience prescnbed 
for such posts 

in
 the rule 12" vide L

abour and Em
ploym

ent D
epartm

ent N
otification 

No.F.10(2X16)Ind.(cy60,dated 9-7-1970. 
DeletedAssistant Em

ploym
ent O

fficer" vide N
otification No F.1 (18)DOPIA-W

84, dated 15.12.84. 
Inserted vide N

otification No. F.I (4) D
O

PIA
-U

73, dated 13.6.1974. 

1
8

 
1

9
 



E
x

p
la

n
a
tio

n
.-

In
 
c
a
s
e
 d

irect 
re

c
ru

itm
e
n

t 
to

 
a 

post 
h

a
s b

e
e
n

 
m

a
d

e
 e

a
rlie

r than 

regular s
e
le

c
tio

n
 fo

r prom
otion in

 
a particularly 

y
e
a
r su

c
h

 of th
e
 p

e
rso

n
s, w

h
o

 a
r
e
 

o
r
 w

e
r
e
 eligible fo

r appointm
ent to

 th
at post by b

o
th

 th
e m

e
th

o
d

s
 o

f re
c
ru

itm
e
n

t a
n

d
 

h
a
v

e
 

b
e
e
n

 
appointed 

by 
d

irect 
re

c
ru

itm
e
n

t 
first, 

sh
all 

a
lso

 
b

e
 

c
o

n
s
id

e
re

d
 

for 

p
ro

m
o

tio
n

. 

H
P

rovided that in case any M
em

ber o
r M

em
ber-S

ecretary, as th
e case m

a
y

 be, 
constituting the C

om
m

ittee has not been appointed to the post concem
ed, th

e ofticer 
holding charge o

f the post 
for the time being shall b

e th
e M

em
ber 

o
r
 M

em
b

er-
S

ecretary, as the case m
ay be, o

f th
e C

o
m

m
ittee." 

2
3

A
. 

N
o

 
o

ffic
e
r 

sh
all 

be 
c
o

n
sid

e
re

d
 

for prom
otion 

u
n

less 
h

e
 

is substantively 

appointed 
a
n

d
 

c
o

n
firm

e
d

 
o

n
 th

e 
n

e
x

t lo
w

er post. 
If n

o
 
o

ffic
e
r s

u
b

s
ta

n
tiv

e
 in

 
n

e
x

t 

lo
w

e
r p

o
st is eligible for prom

otion, o
fficers w

h
o

 h
av

e b
een

 appointed 
o

n
 su

c
h

 p
o

st 

o
n

 officiating 
b

asis 
after 

selectio
n

 
in 

a
c
c
o

rd
a
n

c
e
 

w
ith

 
o

n
e
 
o

f th
e
 

m
e
th

o
d

s 
o

f 

re
c
ru

itm
e
n

t 
o

r
 u

n
d

e
r an

y
 S

e
rv

ic
e
s R

u
le

s prom
ulgated u

n
d

e
r proviso to

 A
rtic

le
 3

0
9

 

o
f
 th

e
 
c
o

n
stitu

tio
n

 o
f India, 

m
a
y

 be 
c
o

n
sid

e
re

d
 fo

r prom
otion 

o
n

 oficiating b
a
sis 

only 
in

 
th

e
 

o
rd

e
r 

o
f seniority 

in 
w

h
ich

 they 
w

o
u

ld
 

h
av

e 
b

een
 

h
ad

 
they 

b
e
e
n

 

su
b

sta
n

tiv
e
 o

n
 th

e said
 lo

w
e
r p

o
st. 

(3
) T

h
e
 c

o
m

m
itte

e
 sh

a
ll 

p
re

p
a
re

 a 
se

p
a
ra

te
 

list-c
o

n
ta

in
in

g
 n

a
m

e
 o

f
 p

e
rs

o
n

s
 w

h
o

 

m
ay b

e selected 
to

 fill officiating 
vacancies already existing 

o
r
 a

r
e
 likely to

 o
c
c
u

r 

till the n
ex

t m
eeting o

f th
e Com

m
ittee 

(a) T
he list s

o
 prepared shall b

e review
ed and revised ev

ery
 year 

(6) The list shall ordinarily be in force until it is review
ed o

r
 revised in

 acco
rd

an
ce 

w
ith clause (a) o

f sub rule(3) 

4)The Committee may 
co-opt 

a 
suitable 

expert 
from

 
outside 

to
 

assist 
th

e 
C

om
m

ittee for selection o
f candidates for such post a

s
 a

re
 to

 b
e filled by prom

otion. 
2

4
. Procedure for selection on the basis of seniority-cum

-m
erit. 

(1) 
A

s 
s
o

o
n

 
a
s
 

it 
is 

d
ecid

ed
 

th
at 

a 
certain

 
n

u
m

b
er 

o
f posts shall 

b
e 

filled by 

prom
otion, 

th
e D

irecto
r sh

all p
re

p
a
re

 
a 

c
o

rre
c
t an

d
 com

plete list containing 
n

a
m

e
s
 

n
o

t exceeding 
five 

tim
e
s th

e n
u

m
b

e
r o

f vacancies, 
o

u
t o

f th
e sen

io
r m

o
st p

e
rso

n
s 

w
h

o
 
a
r
e
 qualified u

n
d

er th
e R

u
les for prom

otion to
 the class o

f posts co
n

cern
ed

. H
e
 

sh
all 

fo
rw

ard
 th

e list along 
w

ith th
eir co

n
fid

en
tial 

ro
lls and personal 

files 
to

 th
e 

Secretary to
 the G

o
v

ern
m

en
t in th

e L
ab

o
u

r D
epartm

ent. W
h

en
 a 

v
acan

cy
 o

f th
e
 post 

o
f D

irecto
r 

is 
to

 
b

e filled, 
this 

list 
sh

all 
b

e prepared by 
th

e Secretary, 
L

a
b

o
u

r 

D
epartm

ent. 

5
) T

he nam
es o

f the candidates selected as suitable shall be arranged in the o
rd

er o
f 

seniority. 

(6) T
he list prepared by the C

om
m

ittee shall be sent to G
overnm

ent together w
ith 

th
e confidential rolls and personal files o

f the candidates included in them
, 

a
s
 also

 o
f 

those superseded, if any. 
(7) 

W
here consultation 

w
ith the C

om
m

ission 
is necessary, 

th
e lists prepared 

in
 

accordance 
w

ith sub-rules(2) 
and (3) 

shall 
b

e forw
arded 

to
 

the C
om

m
ission by 

G
overnm

ent along 
w

ith (a) confidential 
rolls and personal 

files o
f all officers 

w
h

o
 

a
r
e
 included in th

e list (b) confidential 
rolls and personal 

files o
f all officers 

w
h

o
 

a
r
e
 proposed to

 be superseded by th
e recom

m
endations 

m
ade by the C

om
m

ittee. 

(2) (a) 
A

 
C

o
m

m
ittee consisting o

f th
e C

h
airm

an
 o

f th
e C

o
m

m
issio

n
 
o

r
 w

h
en

 th
e
 

C
h

airm
an

 
is 

u
n

ab
le 

to
 attend, 

an
y

 o
th

e
r m

em
b

er thereof n
o

m
in

ated
 by him

, 
th

e 

Secretary 
to

 the G
o

v
ern

m
en

t in
 th

e L
ab

o
u

r D
epartm

ent 
"o

r the special Secretary 
co

n
cern

ed
 

n
o

m
in

ated
 by 

him
," 

the Special 
Secretary 

to
 th

e 
G

o
v

e
rn

m
e
n

t 
in

 
th

e
 

D
epartm

ent 
o

f P
erso

n
n

el 
o

r
 his representative 

n
o

t 
b

elo
w

 th
e 

ran
k

 
o

f D
eputy 

Secretary 
an

d
 

th
e 

D
irecto

r 
a
s
 M

em
ber-Secretary 

shall 
co

n
sid

er th
e 

c
a
s
e
s
 o

f all 

persons included in th
e list interview

ing such o
f th

em
 
a
s
 they m

ay
 d

e
e
m

 n
ecessary

 
and shall p

rep
are 

a list co
n

tain
in

g
 n

am
es 

o
f su

itab
le can

d
id

ates u
p

 to
 tw

ice 
th

e 
n

u
m

b
er o

f such p
o

sts as are indicated in sub-rule(1). W
h

en
 selectio

n
 fo

r th
e p

o
st o

f 

D
irector is to

 be m
ade he shall n

o
t be a m

em
ber o

f the Committee. 
(b) T

he C
hairm

an o
r
 the m

em
ber o

f the C
om

m
ission shall preside all m

eeting o
f th

e 

C
om

m
ittee at w

hich he is present. 

(8) 
T

he C
om

m
ission shall consider the lists prepared by th

e C
om

m
ittee along w

ith 
th

e order docum
ents, 

received 
from

 G
overnm

ent, 
and 

unless they 
consider 

an
y

 
changes 

necessary 
shall 

approve 
th

e 
lists 

and 
if the 

C
om

m
ission 

consider 
it 

necessary 
to

 
m

ake 
an

y
 change 

in 
th

e 
list 

received 
from

 
the G

overnm
ent, 

th
e 

C
om

m
ission shall inform

 the G
overnm

ent o
f the changes proposed and after taking 

into acco
u

n
t the com

m
ents, if any, o

f the G
overnm

ent m
ay approve th

e lists finally 
w

ith such m
odification, 

a
s
 m

ay in their opinion, be just and proper. 
%

24-
A

. 
C

riteria, Eligibility 
an

d
 

P
rocedure 

fo
r 

P
rom

otion.-
(1) 

A
s 

s
o

o
n

 
a
s
 the Appointing A

uthority determ
ines the num

ber o
f V

acancies under rule 
Inserted vide N

otification N
o.F.7(1) K

arm
ik/K

a-L
/75, dated 20.9.1975, w

.e.f. the date of publication in G
azette. 

Inserted vidc N
otification N

o.F
.7(1)D

.0.P
.M

A
-I74, dated 5-7-1974 and com

igendum
 if even N

o. daled 1
. 1.1975 

S Substinned for-
"R

ule 24, Procedure for selection-
(1) A

s soon as i 
is decided that a certain num

ber o
f vacancies in the 

S
erv

ice w
ill b

e
 filled b

y
 p

ro
m

o
tio

n
, th

e D
irecto

r o
f E

m
p

lo
y

m
en

t sh
a
ll p

rep
are lists o

f o
fficers o

f a cad
re w

h
o

 are elig
ib

le fo
r 

promalion to the nex higher cadre up 1o lh
rce um

es the number of vacancies a
n

d
 shall forward th

em
 together with th

e 
confidential rolls an

d
 p

eT
 onal files o

f the p
erso

n
s inchuded in

 th
e lists 1o th

e S
ecretary

 to
 th

e G
o

v
ern

m
en

t in
 th

e L
ab

o
u

r 
D

epartm
ent. 

W
hen a 

vacancy o
f the p

o
t o

f D
irector is to

 b
e filled this list shall b

e p
rep

ared
 b

y
 th

e S
ecretary

, L
ab

o
u

r 

Departme 
) 

A
 C

om
m

ttece consisting of the C
hairm

an of the C
om

m
ision or a m

em
ber thereof nom

inaled 
by him

, as C
hairm

an, the 
Secretary 1

o
 the G

overm
m

et 
in the Administadive Departm

et an
d

 the D
irector o

f Em
ploym

ent 
Exchanges 

sh
all consider 

the case o
f allthe persons included in the lis and ierview

ing auch o
f them

 as they m
ay deem

 necessary and ahll selecta 
m

um
ber o

f candidates up to tw
ice the num

ber o
f vacancies likely to be filled 

by prom
otion, and shall aran

g
e their n

am
es in a 

list in o
rd

e
 of seniority. 

When selection for the post o
f Directar is to be made, a representative of the Appointm

ents D
epartm

ent 
n

o
w

 below
 th

e ran
k

 o 
D

eputy Secretary shall be a m
em

ber o
f the C

om
m

ittee in place o
f the D

irector. 
(3) T

he list prepared by 1the C
om

m
ittee ahall be subm

itted to
 the G

overnm
ent for final selection together w

ith the confidential 
rolls 

an
d

 personal 
files 

o
f the candidates 

included 
in 

the 
list 

a
s
 also 

o
f persons superseded, 

if any." 
V

ide 
L

ab
o

u
r 

a
n

o
 

Em
ploym

enl D
epartm

e's N
otification No. F. 10(2X

16)Ind./(©
60, dated 9-7-1970. 

in
serted

 vide N
otification N

o. F
.7 (9) D

O
P/A

-I/74, dated 15.10.1974 

A
dded vide Notification N

o. F.7(5) D
O

P/A
-11/78,dated 21-12-1978. E

ffective from
 7-3-1978 

Substituted for 
-
"
 *R

ule-
24A

. R
evised C

ritena, Eligibility and Procedure for Prom
otion to

 Junior, Senior and 
other posts encadred in the service-(1) A

s soon 
a
s
 the Appointing Auhonty determ

ines the num
ber of vacancies 

under rule regarding determ
ination of vacancies o

f these R
ules and decides that 

a certain 
num

ber o
f posts 

a
re

 
required 

to 
be 

filled 
in by prom

otion, 
it shall, subject 

to provisions 
o

t sub-rule (9), 
prepare 

a 
co

rrect and 
com

plete list o
f the senior m

o
st persons who 

a
re

 eigible and qualified 
under these rules for prom

otion 
o

n
 the 

basis o
f seniority-cum

-m
erit o

r
 o

n
 th

e b
asis o

f m
ernt to

 th
e class o

f posts concerned 
T1A

) N
o person shall be considered for prom

otion for 5 recruitment years from
 the date o

n
 w

hich his prom
otion 

becom
es due, if' he/she has m

o
re

 than tw
o children o

n
 o

r after 1" June, 2002 
C

ontd.. 

20 
21 



regarding 
d

e
te

rm
in

a
tio

n
 

o
f 

v
a
c
a
n

c
ie

s
 

o
f th

e
s
e
 

n
u

le
s 

a
n

d
 

d
e
c
id

e
s
 

th
a
t 

a 
certain

 

n
u

m
b

e
r o

f 

C
o

n
td

 

posts are required to
 be filled in by prom

otion, it shall subject to
 th

e provisions o
f 

P
ro

v
id

ed
 th

at the p
erso

n
 having 

n
m

o
re

 th
an

 tw
o

 c
h

ild
re

n
 shall 

n
o

t b
e d

e
e
m

e
d

 to
 b

e
 disqualified for 

p
ro

m
o

io
n

 s
o

 long a
s
 h

e
 n

u
m

b
e
r of children h

e
/sh

e
 h

as o
n

 l°
 Ju

n
e, 2

0
0

2
 d

o
e
s n

o
t in

c
re

a
sc

. 

P
ro

v
id

e
d

 fu
rth

er that w
h

e
re

 a 
g

o
v

e
rn

m
e
n

t 
s
e
rv

a
n

t h
as only 

o
n

e
 c

h
ild

 fro
m

 
th

e
 e

a
rlie

r delivery but 

m
ore 

th
an

 
o

n
e
 ch

ild
 
a
r
e
 
b

o
m

 
o

u
t 

o
f a 

single subsequent delivery, 
th

e 
c
h

ild
re

n
 

s
o

 
b

o
rn

 shall b
e 

d
e
e
m

e
d

 to
 b

e
 o

n
c
 entuty 

w
h

ile counting th
e to

tal n
u

m
b

e
r o

f c
h

ild
re

n
. 

(2) 
T

h
e
 

p
erso

n
s 

e
n

u
m

e
ra

te
d

 
in

 
c
o

lu
m

n
 

5 
o

r
 

th
e 

relev
an

t 
c
o

lu
m

n
 

regarding "post 
fro

m
 

w
hich 

p
ro

m
o

u
o

n
 is

 to
 b

e m
ad

e", a
s
 th

e c
a
s
e
 m

ay
 be, o

f the relev
an

t sc
h

e
d

u
le

 sh
all b

e eligible fo
r p

ro
m

o
tio

n
 

to
 posts specified against 

th
em

 
in 

c
o

lu
m

n
 

2 
th

ereo
f 

to
 the 

e
x

te
n

t 
in 

c
o

lu
m

n
 

3 subject 
to

 their 

possessing 
m

i
n

i
m

u
m

 q
u

al1
ficatio

n
s an

d
 e

x
p

e
rn

e
n

c
e
 

o
n

 the first day o
f 

th
e
 m

o
n

th
 o

f A
pril o

f th
e y

e
a
r 

o
f se

le
c
tio

n
 
a
s
 specified in co

lu
m

n
 6 

o
r in the relev

an
t co

lu
m

n
 regarding "

m
in

im
u

m
 

q
u

alificatio
n

 

a
n

d
 e

x
p

e
n

e
n

c
e
 fo

r p
ro

m
o

b
o

n
", a

s
 th

e c
a
s
e
 m

ay
 be. 

S(3) 
N

o
 

p
erso

n
 

shall be 
c
o

n
sid

e
re

d
 for first prom

otion 
in 

the 
serv

ice u
n

less h
e
 is substantively 

appointed an
d

 co
n

fim
m

ed
 
o

n
 th

e lo
w

est post 
in

 the serv
ice. A

fter first prom
otion in

 th
e service, 

fo
r 

subscquent 
p

ro
m

o
tio

n
 

to
 higher posts 

in
 the 

se
rv

io
e
, 

a 
p

erso
n

 
sh

all 
be eligible 

if h
e 

h
as been 

appointed 
to

 su
ch

 post from
 w

h
ic

h
 p

ro
m

o
tio

n
 is

 to
 be m

ad
e after selectio

n
 in

 a
c
c
o

rd
a
n

c
e
 w

ith
 o

n
e
 o

f 

the m
e
th

o
d

s o
f re

c
ru

itm
e
n

t u
n

d
er am

y 
S

erv
ice R

ules prom
ulgated u

n
d

er proviso to
 A

rtic
le

 3
0

9
 o

f th
e
 

C
o

n
situ

tio
n

 o
f In

d
ia

 

C
ontd. 

T
he cycle to be repeated. 

@
 (7

) S
electio

n
 for p

ro
m

o
tio

n
 to

 th
e h

ig
h

est p
o

st/p
o

sts in
 th

e S
tate S

erv
ice sh

all alw
ay

s b
e
 m

a
d

e
 o

n
 th

e b
asis o

l 

m
erit alone 

Provided hat-
(a

) 
in

 a 
S

erv
ice o

r G
ro

u
p

s o
r S

ectio
n

s th
ereu

n
d

er, w
h

e
re

 th
e
re

 a
re

 o
n

ly
 tw

o
 sc

a
le

s e
g

. Ju
n

io
r sc

a
le

 o
r 

sen
io

r scale a
n

d
 th

ere is o
n

ly
 o

n
e p

ro
m

o
tio

n
 th

en
 p

ro
m

o
tio

n
 sh

all b
e
 m

ad
e o

n
 th

e b
esis o

f sen
io

rn
ty

-

Cum
-m

ernt alone, 
(6

) 
in

 a 
S

e
rv

ic
e
 o

r G
ro

u
p

s
 o

r S
e
c
tio

n
s th

e
re

u
n

d
e
r, w

h
e
re

 th
e
re

 a
re

 th
re

e
 sc

a
le

s e 
g

-
ju

io
r
 sc

a
le

, se
n

io
r 

Scale and selection scale and there are tw
o

 prom
otions then prom

otion shall be a
s
 under. 

(1) 
first prom

otion on the basis o
f seniority-cum

-m
erit, 

(
3

e
c
o

n
d

 prom
otion o

n
 th

e
 b

asis o
f seniority-cum

-m
erit an

d
 m

erit in
 the proportion o

f S
0:50, 

(C
) 

n 
S

e
rv

ic
e
s o

r G
ro

u
p

s
 o

r S
e
c
tio

n
s th

e
re

u
n

d
e
r, w

h
e
te

 h
e
re

 a
re

 m
o

re
 th

a
n

 tw
o

 p
ro

m
o

tio
n

s th
e
n

 first 

P
T

om
otion sh

all b
e
 m

ad
e on th

e b
asis o

f sen
io

rity
-cu

m
-m

erit alo
n

e an
d

 p
ro

m
o

tio
n

s to
 su

b
seq

u
en

t 

igher posts shall be made 
o

n
 the besis o

f seniority-cum
-m

enit and m
enit in

 th
e proportion o

f 50:50 
ex

cep
t to

 h
e
 h

ig
h

est p
o

st 

+
P

ro
v

id
ed

 th
at for first prom

otion in the S
erv

ice if n
u

m
b

er o
f persons substantively appointed an

d
 

co
n

firm
ed

 o
n

 the low
est post, cqual 

to
 the n

u
m

b
er o

f vacancies, 
a
re

 n
o

t a
v

a
ila

b
le

 th
en

 p
erso

n
s w

h
o

 

h
av

e b
ecn

 appointed 
to

 the low
est post in the S

erv
ice after selectio

n
 in

 acco
rd

an
ce w

ith
 
o

n
e
 o

f the 

m
eth

o
d

s 
o

f recru
itm

en
t prescnibed 

u
n

d
er th

ese nules, 
shall 

also b
e eligible 

if they 
fulfill 

other 

conditions o
f eligibility. 

E
xplanation-

In 
c
a
s
e
 direct recru

itm
en

t to
 

a post has becen m
ade earlier than regular selectio

n
 by 

prom
otion in 

a particular year, such o
f the p

erso
n

s w
h

0
 a

re
 o

r
 w

e
re

 eligible fo
r appointm

ent to
 that 

post by 
b

o
th

 th
e m

e
th

o
d

s o
f recT

u
itm

en
t an

d
 h

av
e b

een
 appointed by d

irect recru
itm

en
t first, 

sh
a
ll 

also be co
n

sid
ered

 for p
ro

m
o

tio
n

 

&
P

ro
v

id
ed

 further that if the Com
m

ittee is satisficd that suitable persons are not available for selection by 

promotion to the highest post/posts strictly on the basis of menit im
 a particular year, selection by promotion to 

the hughest posuposts o
n

 the basis o
f seniority-cum

-m
erit m

ay b
e m

ade in
 the s

a
m

e
 m

a
m

e
r
 a

s
 specified in

 these 
rules (8) 

D
eleted" 

Explanation:-
If any doubt anises about the categorizatüon o

f the post 
a
s
 th

e low
est, 

n
e
x

i higheT OT 
highest post in 

the S
ervice, 

the 
m

atter shall 
b

e refen
ed

 to 
the G

o
v

ern
m

en
t in th

e 
D

ep
artm

en
t 

of 
Personnel an

d
 A

dm
inistrative R

efom
s w

hose decision thereon shall be final. 
(9) T

he zone o
f consideration o

f persons eligible for prom
otion shall be u

n
d

er-

(1) 
(a) 
b

) 
(C) 
(d) 

Number of vacancies 
Number of eigible person to be considered 
five eigible persons 
eight eligible persons 
te

n
 e

lig
ib

le
 p

e
rso

n
s 

th
ree tim

e
s th

e m
um

ber o
f vacancies 

1
o

r o
n

e
 v

a
c
a
n

c
y

 

for tw
o

 v
acan

cies 

for th
ree v

acan
cies 

for fo
u

r o
r m

o
re v

acan
cies 

4) 
S

e
le

c
u

o
n

 
fo

r prom
otion 

in
 h

e
 regular 

line o
f prom

otion 
from

 the post/posts 
n

o
t 

in
clu

d
ed

 
in

 

S
e
rv

ic
e
 
to

 the lo
w

est post 
o

r
 category o

f post 
in

 the S
erv

ice sh
a
l be m

ad
e strictly 

o
n

 th
e
 b

asis o
f 

m
erit an

d
 o

n
 the basis o

f seniority-cum
-m

erit in
 th

e proportion of' 5
0

:5
0

. 
Provided that if the C

om
m

ittee is satisfied that suitable persons are not available for selection by 

prom
otion strictly 

o
n

 the basis o
f m

erit in a particular year, selection by prom
olion 

o
n

 th
e
 b

asis o
f 

sen
io

n
ty

-cu
m

-m
ern

t m
ay b

e m
ad

e in
 th

e
 s

a
m

e
 m

a
n

n
e
r a

s
 specified in

 th
ese ru

les. 
(5

) 
S

u
b

ject to th
e p

ro
v

isio
n

s o
f su

b
 ru

le(7
), selectio

n
 fo

r p
ro

m
o

tio
n

 fro
m

 th
e lo

w
est p

o
st o

r c
a
te

g
o

ry
 

o
f post 

in
 th

e S
tate S

erv
ice 

to
 the n

e
x

t higher post 
o

r
 category o

f post in the S
tate S

ervice and fo
r all 

posts in th
e S

u
b

o
rd

in
ale S

erv
ices an

d
 in the M

in
isterial 

S
ervices 

sh
all b

e m
ad

e strictly 
o

n
 th

e b
asis 

o
f seniority-cum

-m
erit from

 am
ongst the persons 

w
ho have passed the qualifying 

exam
ination, if 

any, prescribed 
under these rules, and have put in at least fve years' service, unless a differet 

penod is prescribed 
elsew

here in these rules, on the first day o
f the month of A

pril o
f the year o

f 
selection on the post or category o

f post from
 w

hich selection is to be m
ade: 

Provided 
that in the event o

f non availability 
of the persons w

ith the requisite 
period o

f 
service o

f five years, the C
om

m
itlee m

ay consider the persons having less than the prescribed p
erio

d
 

o
f service, if they fulfil the qualifications and other conditions for prom

otion prescribed 
elsew

here 
in

 th
ese rnules, an

d
 are fo

u
n

d
 o

th
erw

ise 
su

ta
b

le
 fo

r p
ro

m
o

tio
n

 o
n

 th
e b

asis o
f sen

io
rity

-cu
m

-m
erit 

(6) Sclection for promotion to all other higher posts or higher categories of posts in the State Service 
shall be m

ade on the basis o
f m

erit and on the basis o
f m

erit and on the b
asis o

f seniority-cum
-m

erit 
in the proportion o

f 50:50: 

Provided that if the C
om

m
ittee is satisficd that suitable persons are not available for selection by 

promotion strictly on the basis of merit in a paricular year, selection by prom
otion o

n
 the basis of 

seniority-cum
-m

erit m
ay be m

ade in the sam
e m

anner as specificd in these rules 
Explanation 

-
If in a service, in any category o

f post, num
ber of posts available for prom

otion is an 
odd num

ber then for pupose o
f determ

ining the vacancies for selection by prom
otion o

n
 the basis o

f 
seniority-cum

-
m

enit and in the proportion of 50:50, the follow
ing cyclic order shall be follow

ed: 
T

he first vacancy by seniority-cum
-

m
erit, 

T
he subsequent vacancy by m

erit, 
T

he cycle to 
be repealed 

(ü) W
here, th

e number o
f eligible persons for prom

otion to
 higher post is less th

an
 num

ber/ the specified above, 
all th

e persons s
o

 eligible shall be considered 
(
)
 W

here, adequate 
num

ber o
f the candidates belonging to

 the Scheduled C
astes o

r the Scheduled T
nbes, 

a
s
 

the 
c
a
se

s 
m

ay 
be, 

a
re

 
not available 

w
ithin 

the 
z
o

n
e
 

o
f consideration specit+ed 

above, 
th

e 
z
o

n
e
 

o
f 

considerathon m
ay b

e extended to
 se

v
e
n

 tim
es the num

ber o
f v

a
c
a
n

c
ie

s 
an

d
 th

e candidates belonging 
to

 
the Scheduled C

astes 
o

r the Scheduled Tnibes, 
a
s
 the 

c
a
se

 m
ay (and 

n
o

t any other) com
ing w

ithin 
the 

extended z
o

n
e
 o

f consideration shall also be considered against the v
a
c
a
n

c
ie

s reserved fo
r th

em
 

(iv) For the highest post in a State Service.-
(a) 

1 promotion 
is from

 o
n

e
 category o

f post, eigible persans upto five in num
ber shall be considered for 

prom
otion 

(b) 
if prom

otion is from
 diflerent categories o

f the post in the s
a
m

e
 pay scale, eligable persons up to

 tw
o

 in
 

num
ber tro

m
 each category of posts in

 the s
a
m

e
 pay scale shall b

e considered for prom
otion, 

(c) 
if prom

otion is from
 different categornes o

f posts carryng different pay scales, elhgible persons 
in

 the 
higher pay 

scale 
shall 

b
e considered 

for promotion 
irst a

n
d

 
t 

n
o

 
su

itab
le person 

s 
available 

for 
promotion on 

th
e basis 

o
f m

erit in the higher pay scale 
then only 

th
e eligible 

persons 
o

f other 
categories o

f posts in low
er pay scales shall be considered for prom

otion an
d

 so
 o

n
 an

d
 s

o
 forth. T

he 
z
o

n
e
 o

f consideration for eligibility 
in

 this c
a
se

 shall b
e lim

ited to
 five 

se
n

io
r m

o
st eligble persons in 

all. 

(10) 
Except a

s
 otherw

ise expressly provided in this rule, the conditions of elgibility for prom
otion, constitution 

o
f the C

om
m

ittee and procedure for selection shall b
e the sam

e as prescnbed elsew
here in

 these R
ules. 

+
(1

1
) 

(a) 
T

he com
m

ittee shall consider the 
c
a
se

s of all the 
se

n
io

r m
o

st persons w
ho 

a
re

 eligible and 
qualified 

for prom
otion 

to the class o
f posts concerned under these R

ules and shall prepare 
a 

list containing 
n

a
m

e
s o

f the persons 
found sutable 

o
n

 the bas1s o
f senionty-cum

-m
ernt an

d
o

r o
n

 the basis o
f m

erit, 
a
s
 the c

a
se

 
m

ay be, a
s per the citeria 

for promotion laid
 down in these Rules, equal to

 the num
ber o

f vacancies determ
ined 

under rule relating to
 "D

eterm
ination o

f vaçancies" o
f h

ese R
ules. T

he list s
o

 prepared o
n

 the basis o
f senionty 

cum
-m

erit and/or 
o

n
 the basis o> m

erit, 
a
s the c

a
se

 m
ay be, sh

al b
e arTanged in

 the order o
f seniority 

o
n

 the 
category of posts from

 w
hich selection is m

ade. 

C
ontd. 

C
o

n
td

. 

22 
23 



s
u

b
-ru

le
 (6), 

p
re

p
a
re

 a 
c
o

r
r
e
c
t a

n
d

 co
m

p
lete list of th

e
 s

e
n

i
o

r
 m

o
s
t p

e
r
s
o

n
s
 w

h
o

 a
r
e
 

C
o

n
td

. 
eligible and qualified under these rules for prom

otion on the basis o
f 

(b) T
h

e
 C

o
m

m
itte

e
 sh

all a
lso

 p
re

p
a
re

 a 
sep

arate list o
n

 th
e
 b

a
sis of s

e
n

io
n

ty
-c

u
m

-m
e
rit and/or 

o
n

 th
e b

asiso
f 

m
e
n

i, 
a
s
 th

e
 
c
a
s
e
 m

a
y

 b
e, 

a
s
 p

e
r th

e
 c

n
te

n
a
 lo

r p
ro

m
o

lio
n

 la
id

 
d

o
w

n
 

n 
the ru

le
s, co

n
tain

in
g

 
n

a
m

e
s
 o

f p
e
rs

o
n

s
 

equal 
to

 
th

e
 
n

u
m

b
e
r
 
o

l p
e
rs

o
n

s
 
s
e
le

c
te

d
 

in
 th

e
 

h
st p

re
p

a
n

d
 u

n
d

e
r (a) above 

to
 il tem

porary 
o

r
 
p

e
rm

a
n

e
n

t 

vacancies, 
w

h
ic

h
 m

a
y

 o
c
c
u

r
 su

b
se

q
u

e
n

tly
. 

T
h

e
 l1st 

s
o

 p
rep

ared
 o

n
 th

e
 b

a
s
is

 ol s
e
n

io
n

ty
-c

u
m

-m
e
n

l a
n

d
o

r
 o

n
 the 

b
a
s
is

 of m
e
n

t sh
a
ll b

e
 a

ru
n

g
e
d

 in
 th

e o
rd

e
r o

f th
e se

n
io

n
ty

 in
 th

e
 categ

o
ry

 o
l p

o
sts irom

 
w

h
i
c
h

 selection sh
a
ll b

e
 

m
a
d

e
. 

S
u

c
h

 
a 

list sh
a
ll 

b
e 

re
v

ie
w

e
d

 an
d

 re
v

ise
d

 by th
e
 D

e
p

a
rtm

e
n

ta
l P

rom
olion C

om
m

itlee th
a
t 

m
e
c
ts

 
in

 thec 

Subsequcnt 
v

e
a
r a

n
d

 th
at 

su
c
h

 1
st sh

a
ll 

r
e
m

a
n

 
i
n

 fo
rce till th

e
 e

n
d

 o
f
 th

e
 la

st day o
f th

e
 
n

e
x

l y
e
a
r o

r
 till th

e 

D
epartm

ental P
ro

m
o

tu
o

n
 C

o
m

m
tte

e
 m

e
e
ts, w

h
i
c
h

e
v

e
I
s
 c

a
rlie

r. 

(C) Such 
h

sts 
sh

a
ll 

b
e
 

s
e
n

t 
to

 th
e A

ppointing A
uthonity together w

ith
 A

n
n

u
a
l 

C
o

n
f
id

e
n

tia
l R

eports /A
n

n
u

al 

Pertorm
ance A

p
p

rasal R
eports an

d
 o

th
er S

e
rv

ic
e
 R

e
c
o

rd
 o

f all th
e c

a
n

d
id

a
le

s
 in

c
lu

d
e
d

 in
 th

e
 lists 

a
s
 a

lso
 o

f 

those not selected, if any 

E
p

lan
atu

o
n

- For th
e
 purpose o

f s
e
le

c
tio

n
 fo

r p
ro

m
o

tio
n

 o
n

 th
e b

a
sis o

f m
erit, n

o
 p

e
rs

o
n

 sh
all b

e
 s

e
le

c
te

d
 if h

e 

does not have "O
utstanding" 

o
r
 

"V
ay

 
G

o
o

d
"
 reco

rd
 in 

a
tle

a
st 5 

o
u

t 
o

f th
e
 7 

y
e
a
rs p

receed
in

g
 
th

e
 y

e
a
r fo

r 

w
h

ich
 D

P
C

. is held. 

(
1

1
-
A

)
 

f 
in a

n
y

 subsequent y
e
a
r, after prom

ulgation of these R
u

les v
a
c
a
n

c
ie

s relating 
to

 a
n

y
 earlier year 

are 
d

e
te

m
in

e
d

 u
n

d
e
 su

b
-ru

le
 (2) o

f ru
le relating to

 d
e
ta

m
in

a
tio

n
 o

f v
a
c
a
n

c
ie

s
 w

h
ic

h
 w

e
r
e
 req

u
red

 to
 b

e
 l

l
e
d

 

by prom
ouon, the D

X
epartnental 

P
r
o

m
o

tio
n

 
C

o
m

m
itte

e
 sh

a
ll 

c
o

n
s
id

e
r th

e
 
c
a
s
e
s
 o

f all such persons w
ho w

ould 

have 
b

e
n

 eigible 
i
n

 the year 
to

 w
h

ic
h

 the 
v

a
c
a
n

c
i
e
s
 

re
la

te
 irresp

ectiv
e o

f 
th

e
 year 

n 
w

hich the m
eeting of 

th
e
 

D
epartunental P

ro
m

o
u

o
n

 C
o

m
m

t
i
e
e
 is

 h
e
ld

 a
n

d
 su

c
h

 p
ro

m
o

tio
n

s s
h

a
ll b

e
 governed by the cteria and procedure 

1
o

r p
ro

m
o

lio
n

 
a
s
 
w

a
s
 ap

p
licab

le 
in

 th
e
 p

aru
cu

lar y
e
a
r to

 w
h

ic
h

 th
e
 
v

a
c
a
n

c
i
e
s
 relate, a

n
d

 th
e
 s

e
rv

ic
e
/e

x
p

e
n

ie
n

c
e
 

o
f a

n
, 

in
c
u

m
b

e
n

t 
w

h
o

 h
a
s b

e
e
n

 
s
o

 prom
oted, fo

r p
ro

m
o

tio
n

 to
 higher post fo

r a
n

y
 period during w

h
ic

h
 h

e
 h

a
s
 

n
o

t actually p
erfo

rm
ed

 th
e
 d

u
te

s
 of th

e
 post to

 w
h

ic
h

 b
e
 w

o
u

ld
 

h
a
v

e
 b

e
e
n

 p
ro

m
o

ted
, sh

a
ll b

e
 c

o
u

n
te

d
 
T

h
e
 p

ay
 

o
f a 

p
e
rso

n
 w

h
o

 h
a
s b

e
e
n

 s
o

 prom
oted sh

all b
e re-fix

ed
 a

t th
e
 p

ay
 w

h
ich

 h
e w

o
u

ld
 h

a
v

e
 d

e
riv

e
d

 a
t th

e tim
e o

f h
is 

p
ro

m
o

tio
n

 b
u

t n
o

 a
n

r
e
a
r
s
 o

f pay 
s
h

a
ll b

e
 a

llo
w

e
d

 to
 h

im
 

N
 

(11-B) The 
G

o
v

e
rn

m
e
n

t 
o

r
 th

e A
ppointing A

uthority m
a
y

 o
rd

e
r fo

r th
e re

v
ie

w
 o

f th
e proceedings o

f th
e
 

D
PC

. 
h

e
ld

 earlier o
n

 account of som
e m

istake or erTor apparent 
o

n
 the ta

c
e
 of record, 

o
r
 
o

n
 account 

o
t a 

fa
c
tu

a
l 

e
T

o
r
 su

b
stan

tially
 aflecting 

th
e d

e
c
isio

n
 o

f th
e
 D

.P
.C

. 
o

r
 for an

y
 o

th
e
r sutticiC

nt reasons e.g. change 
in

 

seniority, W
Tong determ

ination 
o

f vacancies, ju
d

g
m

e
n

t/d
re

c
tio

n
 

o
f a

n
y

 C
o

u
rt 

o
r
 T

rib
u

n
al, 

o
T

 
w

h
e
re

 a
d

v
e
rs

e
 

entries 
m

 
th

e
 coniidental rep

o
rS

 o
f a

n
 m

d
iv

id
u

a
l a

r
e
 expunged o

r
 to

n
e
d

 d
o

w
n

 o
r
 a 

punishm
enl infhcted 

o
n

 h
im

 
is

 se
t a

sid
e
 o

r
 re

d
u

c
e
d

. T
h

e
 
c
o

n
c
u

r
r
e
n

c
e
 o

f th
e D

epartm
ent o

f P
e
rso

n
n

e
l an

d
 th

e 

C
om

m
ission 

(w
here 

C
o

m
m

is
s
io

n
 
is

 associaled) sh
all alw

ays 
b

e o
b

ta
in

e
d

 b
e
fo

re
 holding 

th
e
 m

eeting 
o

f th
e
 

rev
iew

 D
P

C
. 

(12) W
here consultation 

w
ith

 
th

e 
C

o
m

m
is

a
o

n
 

is n
ecessary

 
th

e 
lists prepared by 

th
e
 

C
o

m
m

itte
e
 

sh
a
ll 

b
e 

1orw
arded to the 

C
om

m
ission 

by 
th

e
 

A
Ppointing 

A
uthor+ty 

along 
w

ith
 

th
e 

P
e
rso

n
a
l 

file
s 

a
n

d
 

A
n

n
u

al 

C
o

n
lid

e
n

ta
l R

o
lls o

l all th
e
 peT

sO
ns w

h
o

s
e
 n

a
m

e
s
 h

a
v

e
 b

e
e
n

 c
o

n
s
id

e
re

d
 by th

e C
o

m
m

itte
e
. 

(13) The Com
m

ission sh
all co

n
sid

er th
e lists prepared by th

e C
o

m
m

itte
e
 along 

w
ith

 o
th

e
r re

le
v

a
n

t d
o

c
u

m
e
n

ts 

received from
 th

e
 A

ppointing A
uthority, and, u

n
le

ss any change 
is

 considered necessary, shall approve the lists. 
In

 
c
a
s
e
 th

e 
C

o
m

m
is

s
io

n
 co

n
s1

d
ers it n

ecessary
 to

 m
a
k

e
 an

y
 change 

in
 th

e
 lists re

c
e
iv

e
d

 fro
m

 
th

e
 A

ppointing 

A
uthorty, it shall in

fo
rm

 the A
ppointing Authornty of th

e changes proposed by it A
fte

r 
taking in

to
 a

c
c
o

u
n

t th
e 

com
m

ents 
o

l 
th

e
 

C
o

m
m

issio
n

, 
1 

any, 
th

e
 A

ppointing A
uthority 

m
ay

 
ap

p
ro

v
e 

th
e
 

lists finally 
w

ith
 

such 
m

o
d

ificatio
n

s, as m
ay

, in
 its o

p
im

o
n

, b
e ju

st an
d

 p
ro

p
er an

d
 w

h
en

 th
e A

p
p

o
in

tin
g

 A
u

th
o

rity
 

is a
n

 au
th

o
rity

 
subord1nate to th

e G
o

v
erm

n
en

t, th
e lists ap

p
ro

v
ed

 by th
e C

o
m

m
issio

n
 sh

all b
e d

istu
rb

ed
 o

n
ly

 w
ith

 th
e ap

p
ro

v
al 

o
f th

e G
o

v
ern

m
en

t. 

co
n

td
 

+
A

dded vide N
otification N

o.F
.7 (8)D

.O
.P./A

-1I/78, dated 13-5-1980 

E
planaion 

to
 

su
b

-ru
le (6) ad

d
ed

 
v

id
e 

N
o

tificatio
n

 
N

o
.F

.7
 (10) D

.O
P

(A
-IIY

77, 
d

ated
 

17-&
-78. 

w
. 

e
. 

f. 

12.5.1978 
&

Proviso added vide N
otification N

o.F.7 (10) D
.O

P
(A

-y
7

7
, dated 31.3.80 

D
e
le

te
d

 su
b

 ru
le

-
"(8

)T
h

e
 p

e
rso

n
s h

a
v

in
g

 b
e
e
n

 selectecd a
n

d
 a

p
p

o
in

te
d

 b
y

 p
ro

m
o

tio
n

 to
 a p

o
st o

r c
a
te

g
o

ry
 o

r 

p
o

s
t o

n
 th

e
 b

asis o
f m

erit, sh
all b

e
 elig

ib
le fo

r p
ro

m
o

tio
n

 to
 th

e
 n

e
x

t h
ig

h
e
r p

o
st o

r c
a
te

g
o

ry
 o

l p
o

st, w
ic

a
 15 O

 

be filled in by menit, only w
hen they have put in

 after regular selection, a
t leas 

five years' service, m
less 

a 

higher period of service is prescribed elsewhere in these rules, o
n

 the first day o
f th

e m
o

n
th

 o
f A

pril o
f th

e
 y

ear 
o

l selechon o
n

 the post or category o
f post from

 which selection to b
e
 m

ade: 
P

ro
v

id
e
d

 th
at th

e co
n

d
itio

n
 o

f fiv
e y

ears' serv
ice sh

a
l n

o
t b

e
 ap

p
licab

le to
 a 

p
erso

n
 if an

y
 p

erso
n

 
Junior to

 him
 is eligible for consideration for prom

otion on the basis o
f m

erit 
P

ro
v

id
ed

 further th
at in

 the ev
en

t o
f n

o
n

-av
ailab

ility
 o

f p
erso

n
s, eq

u
al to

 th
e n

u
m

b
er o

f v
acan

cies to
 b

e filled
 m

, 
eu

g
ib

le lo
r p

ro
m

o
tio

n
 in

 th
e c

a
te

g
o

ry
 o

f p
o

sts n
ex

t lovw
er fro

m
 w

h
ich

 p
ro

m
o

tio
n

 is m
a
d

e
, th

e
 C

o
m

m
itte

e
 m

a
y

 

consider he persons having less than fiv
e years' 

s
e
rv

ic
e
 if they 

a
re

 fo
u

n
d

 o
th

erw
ise su

ta
b

le
 fo

r prom
otion 

o
n

 

the basis of m
erit alone." vide N

otification N
o

F
. 7(6)D

 O
.P

/(A
-IY

75, dated 15-7-1992. 
e 

S
ubrule (9) w

as substituted vide D
O

P
 N

otification N
o. 

F
.7 (1

) D
O

P
/A

-/8
1

, dated 6-7-1983 (w
. e. 

£ 
1

4
-

9
8

4
o

r
 "V

) th
e zo

n
e o

f consideration o
f persons eligible for prom

otion shall be as u
n

d
er 

T
he 

zone of eligibility 
for promotion shall be five times the n

u
m

b
er o

f v
acan

cies to
 b

e
 filled in

 o
n

 th
e 

basis of seniority-cum-merit or m
erit or by both, a

s
 th

e c
a
s
e
 m

ay
 b

e." 
(
i
)
 
F

o
r
 t

h
e
 
h

i
g

h
e
s
t
 p

o
s
t
 
i
n

 
" 

S
t
a
l
e
 
S

e
r
v

i
c
e
 

aprom
ouon 

1
s fro

m
 
o

n
e
 category o

f post, eligble p
erso

n
s u

p
 to

 five 
in

 u
m

b
e
r shall b

e co
n

sid
ered

 fo
r 

prom
otion; 

(6
) 

If p
ro

m
o

tio
n

 is from
 different categories o

f the p
o

sts in the sam
e pay scale elig

ib
le p

arso
n

s u
p

 to
 tw

o
 

in
 

n
u

m
b

er from
 each category o

f post in
 th

e
 s

a
m

e
 p

ay
 scale shall b

e considered fo
r prom

otion, 
(C

) 
f 

prom
otion 

is
 ro

m
 dillerEnt categories of posts carrying different p

ay
 scales, eligible persons 

in
 th

e
 higher 

pay scale shall be considered fo
r prom

otion first an
d

 if n
o

 suitable person is av
ailab

le fo
r prom

otuon 
o

n
 th

e
 basis 

o
f m

erit 
n 

the higher pay scale th
a
n

 only 
th

e eligible persons o
f o

lh
er categories o

f posts 
m

 
lo

w
e
r p

ay
 sc

a
le

s 
sh

all b
e considered fo

r prom
otion an

d
 
s
o

 an
d

 s
o

 fo
rth

 T
he z

o
n

e
 o

f consideration fo
r ehgiblity 

in
 th

is c
a
s
e
 sh

a
ll 

be lim
ited

 to five sen
io

r-m
o

st eligible persons in a
ll 

S
u

b
stitu

ted
 for the epression-"five" V

ide N
otification N

o. F.7 (1) D
O

P
/A

-/81, dated 07.04.2003. 
* Inserted V

ide N
otification No. F

.7 (10) D
O

P/A
-I/77, dated 26.9.78 

"C
lause (i) of subrule 9 w

a
s
 substituted vide N

otification N
o. F

.7 (1) D
O

P
/ A

-IV
81, d

ated
 29-1-81 for -

N
um

ber of vacancies 
(i) 

(a) 
(6) 

1 to 5 v
acan

cies 
6 to

 1
0

 v
acan

cies 

N
u

m
b

er o
f elig

ib
le p

erso
n

s to b
e co

n
sid

ered
 

4 tim
es o

f th
e n

u
m

b
e
r o

f v
acan

cies 
3 tim

es, b
u

t atleast 20 eligible persons to
 b

e 
co

n
sid

ered
 

2 tim
es, b

u
t atleast 3

0
 eligible persons to

 b
e 

considered 
(c) 

A
bove 10 vacancies 

+
S

ubstituted V
ide N

otification N
o.F

.7 (2) D
O

P
IA

-/81 d
ated

 
19-2-82 

w
. 

e
. f. 

14-1981 for-
"(11) T

he com
m

ittee shall consider the c
a
s
e
s
 of all the senior m

o
st persons w

ho 
a
re

 eligible a
n

d
 qualified 

fo
r 

prom
otion 

to
 the class 

o
f posts concerned 

u
n

d
er these rules, 

! (interviewng 
su

ch
 o

f them
 
a
s
 they 

m
ay

 deem
 

necessary) 
an

d
 shall prepare 

a ist contaning nam
es of the 

suutable persons equal to 
th

e n
u

m
b

er 
o

f existing 
vacancies 

an
d

 
th

e 
vacancies anticipated 

to
 

o
c
c
u

r during 
th

e 
n

ex
t 

tw
elv

e 
m

o
n

th
s 

after 
th

e
 determ

unation 
o

f 
vacancies. T

h
e com

m
ittee shall also prepare a separate list containing th

e num
ber o

f persons equal to
 5

0
%

 o
f th

e 
persons selected in the aforesaid list 

o
r
 select o

n
e
 m

o
re

 person if th
e n

u
m

b
er o

f v
a
c
a
n

c
ie

s is o
n

e
 only, w

h
o

 m
ay 

(14) 
A

ppointm
ents shall be made by the Appointing Authority taking persons out of the lists finally approved 

under the preceding sub-rule (13) 
in

 the 
o

rd
e
r in

 which they 
h

a
v

e
 b

e
e
n

 placed 
in

 th
e lists, 

till 
su

ch
 lists 

a
r
e
 

e
x

h
a
u

ste
d

 a
r re

v
ie

w
e
d

 a
n

d
 re

v
ise

d
, a

s th
e
 c

a
s
e
 m

a
y

 b
e
. 

(1
5

) The G
overnm

ent m
ay issue instructions for provisionally dealing w

ith prom
otions, appointm

ents or other 
ancillary 

m
atiters in

 a
n

 equitable and fair 
m

a
n

n
e
r o

f persons who m
ay b

e under suspension, 
o

r
 against w

h
o

m
 

departmental proceedmg is under progress, at the tim
e promotions 

a
re

 considered to 
a post to

 which they 
a
r
e
 

eb
g

ib
le o

r w
o

u
ld

 h
av

e b
een

 elig
ib

le b
u

t fo
r su

ch
 su

sp
en

sio
n

 o
r p

en
d

en
cy

 o
f su

c
h

 en
q

u
iry

 o
r p

ro
c
e
e
d

in
g

s. 
(16) 

T
he provisions o

f this rule shall have eifoct notw
ithstanding anything to

 the contrary co
n

tain
ed

 in
 any 

provision o
f these R

ules. 
vide N

otification N
o. F

.7(5)D
O

P
IA

-W
02, dated 23.07.2003 

@
S

u
b

stitu
ted

 for-
"(7

) S
election for p

ro
m

o
tio

n
 to

 th
e h

ig
h

est p
o

st o
r h

ig
h

est categ
o

n
ies o

f p
o

sts in
 th

e S
tate 

Service shal alw
ays be m

ade o
n

 the basis o
f m

erit alone" vide N
otification N

o. F
.7 (10) D

O
P

/ (A
-IIy77, dated 

12-5-1978. 

e 

considered suitable 
to

 
fill tem

porary 
o

r
 perm

anent vacancies, 
w

h
ich

 m
ay

 
o

c
c
u

r 
i
l
 th

e 
n

ex
t m

eeting 
o

f th
e 

com
nittee, 

o
n

 a tem
porary 

o
r
 officiating b

asis an
d

 the list 
s
o

 prepared shall b
e review

ed an
d

 revised every year 
and 
shall rem

ain in force until it 
is

 
s
o

 review
ed an

d
 revised T

he lists 
s
o

 prepared 
o

n
 the basis o

f m
erit and 

o
n

 the 
basis o

f seniority-cum
-m

eril 
shall 

b
e aranged 

in
 th

e 
o

rd
er 

o
l senionty 

o
n

 th
e category 

o
f post 

from
 

w
hich 

selection is to
 be m

ade. S
uch lists shall b

e
 sen

t to
 th

e
 concerm

ed A
pponting A

uthority together w
ith th

e A
nnual 

C
onfidential R

olls and Personal Files o
f all the candidates included in them

 a
s also those n

o
t selected, if any. 

I' )inserted vide N
otification N

o. F.11 (1) D
O

P/A
-I77, dated 20.3.1980. 

Insented vide Notification No. F.71)DOP/A-/95, dated 20.06.2001 
S Substituted, fo

r-"3)No person shall be considered for promotion unless h
e is substantively appointed and 

confim
e If n

o
 person substantive in the next low

er post is eligible for prom
otion, persons w

h
o

 have been 
aPpoined on sch

 posts on of+iciating basis after selection in accordance w
ith one of the m

ethods of recruitnent 
o

r u
n

d
er any 

S
erv

ice R
u

les p
ro

m
u

lg
ated

 
u

n
d

er p
ro

v
iso

 to
 

A
rticle 

3
0

9
 o

f th
e 

C
o

n
stitu

tio
n

 
o

f In
d

ia, 
m

a
y

 DE 

considered for prom
otion 

o
n

 officiating basis only in the order o
f seniority in w

hich they w
ould h

av
e h

a
d

 iney 
b

een
 substative o

n
 the said low

er post. V
ide N

otification N
o.F

.7 (6)D
.O

.P.JA
-I/ dated 20-7-1979. 

C
ontd. 
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3
) N

o
 

p
e
rso

n
 

shall 
b

e co
n

sid
ered

 
for first prom

otion 
in 

the serv
ice u

n
le

ss he is 

regularly 
selected

 
o

n
 th

e post from
 w

h
ich

 prom
otion is 

to
 b

e m
ad

e in
 a

c
c
o

rd
a
n

c
e
 

w
ith

 
o

n
e
 
o

f th
e 

m
eth

o
d

s o
f re

c
ru

itm
e
n

t prescribed 
u

n
d

er th
e provisions 

o
f these 

ru
les 

Provided that, 
) 

the persons having 
m

o
re

 than tw
o

 children shall 
n

o
t be deem

ed 
to

 b
e 

disqualified for prom
otion 

s
o

 long 
a
s
 the num

ber o
f children he/she h

as 
on 1" June, 2002 does not increase. 

E
xplanation: In 

c
a
s
e
 d

irect recn
u

itm
en

t 
to

 
a post has b

een
 m

ad
e earlier th

an
 regular 

se
le

c
tio

n
 by 

prom
otion in 

a 
particular 

y
e
a
r su

ch
 o

f th
e p

erso
n

s w
h

o
 
a
r
e
 
o

r
 
w

e
r
e
 

elig1ble 
fo

r appointm
ent 

to
 that post by b

o
th

 the m
eth

o
d

s o
f recru

itm
en

t an
d

 h
av

e 

b
e
e
n

 appointed by direct re
c
ru

itm
e
n

t first, shall also
 be co

n
sid

ered
 fo

r prom
otion. 

(
)
 w

here a G
overnm

ent servant has only one child from
 the earlier delivery b

u
t 

more than one child 
a
re

 bom
 o

u
t o

f a single subsequent delivery, th
e children 

s
o

 

bom shall be deem
ed to

 be o
n

e
 entity w

hile counting the total num
ber o

f ch
ild

ren
 

(in) W
hile continuing the total m

um
ber o

f children o
f a candidate, the child b

o
m

 
from

 earlier delivery and having disability shall n
o

t be counted. 

#v)Any person who performed rem
arriage w

hich is n
o

t against an
y

 law
 and before 

Such remarriage he is not disqualified for prom
otion under this sub-rule, he shall n

o
t 

be deem
ed to

 be disqualified w
ith effect from

 01.06.2002 if any 
child is borm

 o
u

t o
f 

single delivery from
 such remarriage 

6 Selection for promotion o
n

 the post included in the service shall be m
ad

e o
n

 th
e 

basis of seniority-cum
-m

erit. 
Provided that prom

otion 
o

n
 the highest post in the sta

te
 service, 

if it is 
a
t least 

third prom
otion shall be m

ade o
n

 the basis o
f m

erit alone 
Provided further that if the C

om
m

ittee is satisfied that suitable persons 
a
re

 n
o

t 
available for 

selection by prom
otion 

to
 the highest post(s) strictly 

o
n

 the basis o
f 

m
erit in a particular year, selection by prom

otion to the highest post(s) o
n

 the basis 
o

f seniority c
u

m
 m

erit m
ay be m

ade in the s
a
m

e
 m

a
n

n
e
r a

s
 specified in these rules. 

(4) N
o

 p
erso

n
 shall b

e co
n

sid
ered

 fo
r prom

otion for th
re

e
 recru

itm
en

t years" from
 

th
e
 d

a
te

 o
n

 w
hich his prom

otion b
e
c
o

m
e
s due, if h

e/sh
e h

as 
m

o
r
e
 th

an
 tw

o
 c

h
ild

re
n

 

o
n

 o
r after 1 

Ju
n

e, 2
0

0
2

 

Cont 

D
A

 
O

c
c
u

r u
i th

e n
e
x

t m
eetn

g
 o

f the C
am

m
ittee, a

n
 a 

tem
porary 

o
r of+ciating 

b
a
is

 an
d

 th
e list s

o
 prepared 

s
h

a
ll b

e
 re

v
ie

w
a
d

 an
d

 revnsed e
v

e
n

 
y

ear an
d

 sh
all r

e
m

a
n

 m
 

fo
rce u

n
tl it 

is s
o

 re
v

ie
w

e
d

 
an

d
 re

v
ise

d
 

T
h

e h
sts s

o
 prepared 

o
n

 the b
e
ss o

f m
ern

t shall b
e aranged in

 o
rd

er o
f preference an

d
 th

e ist prepared 
o

n
 th

e
 

basis 
o

l 
sem

o
rty

 c
u

m
-
m

e
n

t 
sh

a
ll 

b
e
 aran

g
ed

 
m

 
th

e
 
o

rd
e
r o

f senionty 
o

n
 

th
e
 categ

o
ry

 
o

f post 
fro

m
 

w
h

ic
h

 

se
le

c
u

o
n

 h
as been m

ad
e 

S
uch ists shall b

e s
e
n

t to
 the ao

n
cem

ed
 A

ppointing A
uthority together w

ilh the A
n

n
u

al 

co
n

fid
en

u
al R

o
lis am

d personal F
iles o

f all the can
d

id
ates in

clu
d

ed
 m

 
th

em
 a

s
 also o

f th
o

se n
o

t selected, if any. 

Explanatuon 
T

h
e
 hst of prelerence shall classify 

th
e o

fñ
cers in 

o
rd

er 
a
s
 'O

utstanding', "V
ery G

o
o

d
' 

an
d

 

G
ood 

a
n

 th
e basis o

f m
e
r
t
 In cach

 class the o
t+

cers shall m
a
in

ta
n

 th
eir in

te
r s

e
 seniority o

f th
e n

ex
t b

elo
w

 

grade 
(6) T

he z
o

n
e
 of consideration of persons eligible for prom

otion shall be a
s
 u

n
d

e
r-

(9) W
h

ere co
n

su
ltatio

n
 w

ith the C
o

m
m

issian
 is n

ecessary
 the lists prepared by th

e c
o

m
m

itte
e
 shall be fo

rw
ard

ed
 

Lo the com
m

ission by th
e Appounting A

uthonty along w
ith th

e P
ersonal F

iles an
d

 A
n

n
u

al C
o

n
fid

en
tial R

olls o
f 

all the persons w
h

o
se n

a
m

e
s
 have becn co

n
sid

ered
 by th

e C
o

m
m

ittee. 

() 

(10) 
T

he C
om

m
issaan shall cons1dea the is

s
 prepared by the Com

m
ittee along w

ith other relev
an

t docum
ents 

recen
v

ed
 from

 th
e A

ppounung A
uthornty, and, um

less an
y

 change is co
n

sid
ered

 necessary, shall ap
p

ro
v

e th
e lists. 

In c
a
se

 th
e C

o
m

m
isso

n
 co

n
sid

eers 

A
uthonty, t shall inform

 th
e A

ppointm
g A

uthonty o
f th

e changes proposed by it. A
fter taking into a

c
c
o

u
n

t th
e 

com
m

ents o
f the 

Num
ber of vacancies 

(a) 
for one vacancy 

(b) 
for tw

o vacancies 
(c) 

for three vacancies 
(d) 

for four o
r
 m

o
re

 vacancies Num
ber of eligible persons to be considered 
five eligible persons 
eight eligible persons 
ten eligible persons 
three tim

es the num
ber o

f V
acancies 

necessary to m
ake any ch

an
g

e in the lists received from
 the A

p
p

o
in

tin
g

 

(11) 
w

here, the num
ber o

f eligible persons for prom
otion to

 higher post is less 
than 

the num
ber specified above, 

all 
the persons 

s
o

 eligible 
shall 

be 
considered. 

C
o

m
m

issio
n

, if any, the A
ppointing A

uthonty m
ay

 approve 
th

e lists finally w
ith such qualifications, 

a
s
 m

ay, in
 

its 
opm

ion, 
be yust 

and 
proper an

d
 
h

e
n

 
the A

ppointing A
uthority is

 an A
u

th
o

n
ty

 
subordinate to

 th
e 

Govermmen, the liss approved by 
the C

om
m

ission 
should be disturbed only 

w
ith 

the approval 
of the 

ii) 
w

here, adequate num
ber 

o
f the candidates belonging 

to
 the Scheduled 

C
astes 

o
r the Scheduled Tribes, 

a
s
 the 

c
a
s
e
 m

ay be, 
a
re

 
n

o
t available 

w
ithin 

the 
z
o

n
e
 

o
f 

consideration 
specified 

above, 
the 

z
o

n
e
 

o
f 

consideration 
m

ay 
be 

extended 
up 

to
 

s
e
v

e
n

 
tim

es 
the 

num
ber 

o
f 

vacancies and 
the candidates belonging 

to
 the Scheduled C

asts 
o

r the 
Scheduled Tribes, 

a
s
 the 

c
a
s
e
 m

ay be (and n
o

t any other) com
ing w

ithin 
the extended 

z
o

n
e
 o

f consideration shall also be considered against the 
vacancies reserved for them

 

G
o

v
e
rn

m
e
n

 

(1
) 

A
ppointm

ents shuall be m
ade by the A

ppointing A
uthonity taking persons out of the lists finally approved 

under the preceding sub-rule (10) in the order in w
hich they have been placed in the list, till such lists are 

ex
h

au
sted

 o
r rev

iew
ed

 an
d

 rev
ised

, as th
e case m

ay
 be. 

(11-A
) 

T
he G

ovem
m

ent m
ay issue instructions for provisionally dealing w

ith prom
otions, appointm

ents o
r 

o
th

e
r a

n
c
illa

y
 m

atteT
S

 In
 a

n
 eq

u
itab

le a
n

d
 la

r
 m

a
n

n
e
r o

l p
erso

n
s w

h
o

 m
a
y

 b
e
 u

m
d

er su
sp

e
n

sio
n

, o
r a

g
a
in

st 

w
hom

 

departm
ental proceedings aTe undee progress, at the tum

e prom
otions are considered to a post to w

hich they are 
elgible or w

ould have been elgible but for such suspension or pendency of such enquiry or proceedings 
Substituted for W

h
ile

 continuing the total num
ber of children of a candidate, the child borm

 from
 earliea 

delivery and having disability shall 
n

o
t be counted" 

V
ide N

otfication N
o. 

F.7 (1)DOP/A-/95/PLL, dated 
03.07.2019 
&

 Inserted V
ide Notification N

o. F.7(1)DOPIA-I/95/PLII, dated 24.2.11 
# 

Substituted 
for 

-

A
n

y
 person w

ho perlorm
ed rem

am
age w

hich 
is n

o
t against any law

 and before such 
rem

am
age he 

is n
o

t disqualitied 
for prom

oion under this sub-rule, he shall n
o

t be disqualified if any child is 
born 

o
u

t 
o

f single delivery 
trom

 
such rem

am
age." 

V
ide N

otification 
N

o. 
F.7 (1)DOPIA-IV95/PLI, 

dated 
18.08 2020 
In

serted
 Vide Notufication N

o. F.7(1)DOP/A-IU95/PLI, dated 20.11.15 w
.ef 14.15 

(12) 
T

he provisions o
f this nule shall have effect notw

ithstanding anyhing to the contrary contained in any 
provision of these R

ules V
ide N

otificabon N
o. F.7 (10) D

O
P/ (A

-IY
TI|, dated 7-3-1978. 

Inserted V
ide N

oufication No. F7)D
O

P/A
-IV

/95/PL
I, dated 19.09.2017 
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(iv) 
F

o
r a

n
y

 p
o

st in
 th

e Service 

(a) if prom
otion is fro

m
 

m
o

r
e
 th

an
 
o

n
e
 categ

o
ries o

f
 p

o
sts 

in
 
th

e
 
s
a
m

e
 p

a
y

 scale 

eligible 
p

e
rs

o
n

s
 u

p
 to

 
tw

o
 in 

n
u

m
b

e
r fro

m
 

c
a
c
h

 c
a
te

g
o

ry
 
o

t p
O

sts in
 th

e
 sa

m
e
 

p
ay

 scale sh
all b

e c
o

n
sid

e
re

d
 for prom

otion, 

(b) 
if prom

otion is fro
m

 
m

o
r
e
 th

an
 
o

n
e
 categories o

f p
o

sts carrying d
ifferen

t p
a
y

 

scales, eligible p
e
rso

n
s in th

e
 higher p

a
y

 scale sh
all b

e
 c

o
n

s
id

e
re

d
 fo

r p
ro

m
o

tio
n

 

first an
d

 if n
o

 su
itab

le p
e
rso

n
 is av

ailab
le fo

r prom
otion 

o
n

 th
e
 b

a
sis o

f m
erit o

r
 

seniority 
c
u

m
 m

erit, 
a
s
 th

e 
c
a
s
e
 m

a
y

 be, 
in

 th
e
 higher p

ay
 s

c
a
le

 th
a
n

 only th
e 

eligible 
p

e
rso

n
s 

o
f o

th
er 

categories 
o

f posts 
in

 
lo

w
e
r 

p
a
y

 
sc

a
le

s 
shall 

be 

co
n

sid
ered

 for prom
otion an

d
 
s
o

 
o

n
 an

d
 
s
o

 forth. T
h

e
 z

o
n

e
 o

f c
o

n
sid

e
ra

tio
n

 for 

eligibility in this c
a
s
e
 sh

all be lim
ited

 to
 five sen

io
r m

o
s
t eligible p

e
rso

n
s in al1. 

(11) If in any subsequent year, after prom
ulgation of th

ese rules v
acan

cies relatin
g

 to
 

an
y

 earlier y
ear are d

eterm
in

ed
 u

n
d

er th
ese nules w

h
ich

 w
e
re

 re
q

u
ire

d
 to

 b
e
 filled

 in
 

by prom
otion, the C

om
m

ittee shall consider the cases o
f all such persons w

h
o

 w
ould 

have been eligible in the y
ear to

 w
hich th

e v
acan

cies relate irrespective o
f th

e
 year 

in
 

which 
m

eeting o
f the C

om
m

ittee is held an
d

 su
ch

 prom
otion shall b

e
 governed b

y
 

th
e
 criteria a

n
d

 p
ro

c
e
d

u
re

 fo
r p

ro
m

o
tio

n
 a

s w
a
s a

p
p

lic
a
b

le
 in

 th
e
 p

a
rtic

u
la

r y
e
a
r to

 

w
hich 

th
e
 vacancies relate an

d
 th

e Service/Experience o
f a

n
 in

cu
m

b
en

t w
h

o
 
h

a
s
 

b
een

 so
 p

ro
m

o
ted

, fo
r p

ro
m

o
tio

n
 to

 h
ig

h
er p

o
st fo

r an
y

 p
e
rio

d
 d

u
rin

g
 w

h
ic

h
 h

e
 h

a
s 

n
o

t actually perform
ed the duties o

f the p
o

st to
 w

hich h
e w

o
u

ld
 h

av
e b

een
 p

ro
m

o
ted

, 

shall b
e counted. T

h
e p

ay
 o

f a p
erso

n
 w

h
o

 h
as b

een
 s

o
 prom

oted shall b
e re-fix

ed
 a

t 
th

e p
ay

 w
h

ic
h

 h
e
 w

o
u

ld
 h

av
e d

eriv
ed

 at th
e tim

e o
f h

is p
ro

m
o

tio
n

, b
u

t n
o

 a
re

a
rs o

f 
p

ay
 shall b

e allo
w

ed
 to

 him
. 

(12) The G
overnm

ent or the A
ppointing A

uthority m
ay order for the review

 o
f the 

proceedings o
f the C

om
m

ittee held earlier on account o
f som

e m
istake o

r error 
apparent on the face o

f record, or on account o
f a factual error substantially affecting 

th
e 

d
ecisio

n
 
o

f th
e C

o
m

m
ittee o

r for 
any 

o
th

er 
su

fficien
t 

reaso
n

s e
.g

 
ch

an
g

e 
1n 

Seniority. wrong determination of vacancies, judgm
ent /direction o

f a
n

y
 Court 

o
r
 

T
ribunal, or w

h
ere adverse entries in th

e C
onfidential R

ep
o

rts o
f an

 in
d

iv
id

u
al are 

expunged or 
T

h
e 

c
o

n
c
u

rre
n

c
e
 

o
f th

e D
epartm

ent 
o

f personnel 
and 

th
e 

C
om

m
ission 

(w
here 

C
om

m
ission is associated) 

shall alw
ays be obtained before holding 

th
e m

eeting 
o

f 
th

e review
 com

m
ittee 

(7) E
xcept 

a
s
 o

th
e
rw

ise
 expressly provided in th

is rule, th
e c

o
n

d
itio

n
s o

f eligibility 

for prom
otion, c

o
n

stitu
tio

n
 o

f th
e co

m
m

ittee an
d

 procedure for selectio
n

 shall b
e the 

s
a
m

e
 a

s
 prescribed elsew

h
ere in these rules. 

n
ed

 d
o

w
n

 o
r a 

p
u

n
ish

m
e
n

t in
flic

te
d

 o
n

 h
im

 is se
t a

sid
e
 o

r re
d

u
c
e
d

. 

(8) T
h

e C
o

m
m

itte
e
 shall co

n
sid

er th
e 

c
a
s
e
 o

f all th
e sen

io
r m

o
st p

erso
n

s w
h

o
 
a
r
e
 

eligible and qualified 
for prom

otion 
to

 th
e class o

f post(s) 
c
o

n
c
e
rn

e
d

 u
n

d
e
r th

ese 

ru
les an

d
 shall p

rep
are 

a 
list containing 

n
a
m

e
s
 o

f the p
erso

n
s fo

u
n

d
 su

itab
le 

o
n

 th
e 

b
asis o

f seniority-cum
-m

erit 
o

r
 o

n
 th

e basis o
f m

erit, 
a
s
 th

e
 c

a
s
e
 m

ay
 be, 

a
s
 p

er th
e
 

criteria for prom
otion laid dow

n in these rules equal to th
e n

u
m

b
er o

f v
acan

cies 

determ
ined under th

ese nules. The list 
s
o

 prepared 
o

n
 the basis o

f seniority-cum-
m

erit and/or on the basis o
f m

erit, as the case m
ay be, shall b

e arranged in th
e o

rd
er 

o
f seniority o

f the category o
f post(s) from

 w
h

ich
 selection is m

ade. 

(13) W
here consultation w

ith
 th

e C
om

m
ission is necessary th

e lists prepared by th
e 

C
om

m
ittee 

shall 
be forw

arded 
to

 the C
om

m
ission by 

th
e A

ppointing 
A

uthority 
along-w

ith 
the P

ersonal F
iles and 

A
nnual C

onfidential R
olls/A

nnual P
erform

ance 
A

ppraisal R
eports 

o
f all 

th
e 

persons w
hose 

n
a
m

e
s
 have been considered by 

th
e 

Com
m

ittee 
(14) T

h
e C

om
m

ission shall consider the lists prepared by th
e C

om
m

ittee along-w
ith 

other relevant docum
ents received 

from
 

th
e A

ppointing A
uthority 

and unless 
an

y
 

change 
is considered 

necessary, 
shall 

approve 
th

e lists. 
In

 
c
a
s
e
 th

e C
om

m
ission 

consider it necessary to
 m

ake an
y

 change in the lists received from
 th

e A
ppointing 

A
uthority, 

it shall inform
 the A

ppointing A
uthority 

o
f th

e changes proposed by 
it. 

A
fter taking 

in
to

 acco
u

n
t th

e co
m

m
en

ts o
f th

e C
om

m
ission, 

if any, th
e A

ppointing 
A

uthority 
m

ay approve 
th

e 
lists finally 

w
ith 

such m
odifications, 

a
s
 

m
ay 

in
 
it 

s 
opinion, 

be just 
and 

proper 
and 

w
h

en
 

th
e A

ppointing A
uthority 

is 
a
n

 authority 
subordinate 

to
 

th
e G

overnm
ent, 

th
e 

lists approved 
by 

th
e C

om
m

ission 
shall 

b
e 

disturbed only w
ith the approval o

f th
e Government 

(15) Appointm
ents shall be m

ade by th
e A

ppointing A
uthority taking persons o

u
t o

f 
th

e lists finally approved 
under th

e preceding sub-rule (14) 
in

 the o
rd

er in w
hich 

they 
have 

been placed 
in 

the lists, 
till 

such 
lists 

a
re

 exhausted 
o

r
 review

ed 
and 

revised o
r
 rem

ained in force, 
a
s
 th

e c
a
s
e
 m

ay be. 

(9) T
he C

om
m

ittee m
ay also prepare a list on the basis o

f seniority-cum
-m

erit o
r o

n
 

the basis o
f m

erit, as the c
a
s
e
 m

ay be, 
a
s
 p

er the criteria for prom
otion laid d

o
w

n
 in

 
these nules, co

n
tain

in
g

 n
am

es o
f persons n

o
t ex

ceed
in

g
 the num

ber o
f p

erso
n

s 
selected in th

e list prepared under sub-rule (8) above to fill tem
porary o

r perm
anent 

vacancies, 
w

hich m
ay occur subsequently. The list 

s
o

 prepared 
o

n
 the 

basis o
f 

seniority-cum
-m

erit 
or on 

the 
basis 

o
f m

erit 
shall 

be 
arranged 

in 
the 

order 
o

f 
seniority in 

the category o
f posts from

 
w

hich selection shall be m
ade. 

S
u

ch
 a list 

shall 
be review

ed and revised by the C
om

m
ittee that m

e
e
ts in the subsequent y

ear 
and that such list shall rem

ain in force 
till 

the end o
f the last day 

o
f the year for 

w
hich the m

eeting o
f the C

om
m

ittee is held. 

(10) 
L

ists prepared 
under 

sub-rule (8) 
and 

(9) 
shall 

be 
sen

t 
to

 
the Appointing 

A
uthority together w

ith A
nnual C

onfidential Reports/Annual Perform
ance A

ppraisal 
Reports and other Service R

ecords o
f all the candidates included in the L

ists 
a
s
 also 

o
f those n

o
t selected, if any. 

Explanation 
-

F
or the purpose o

f selection for prom
otion 

o
n

 the basis o
f m

erit 
n

o
 

person shall be selected if he does n
o

t have "Outstanding'" 
o

r *"Very G
ood" record 

o
f at least four o

u
t of sev

en
 years preceding the year for w

hich the m
eeting o

f the 
C

om
m

ittee is held. 

(16) 
T

he 
G

overnm
ent 

m
ay 

issue 
instructions 

for provisionally dealing 
w

ith
 

th
e 

prom
otions, appointm

ents 
o

r o
th

er ancillary m
atters in 

a
n

 equitable and fair 
m

a
n

n
e
r 

o
f 

persons 
w

ho 
m

ay 
b

e 
under 

suspension, 
o

r
 

against 
w

hom
 

departm
ental 

proceedings is under progress, 
at the tim

e prom
otions 

a
r
e
 considered 

to
 

a 
post 

to
 

w
hich they 

a
re

 eligible 
o

r w
ould 

have been eligible 
but 

for 
such suspension 

o
r 

pendency o
f such enquiry 

o
r proceedings 

30 
3

1
 



(1
7

) 
T

h
e
 p

ro
v

isio
n

s o
f th

is ru
le

 sh
all h

a
v

e
 effect n

o
tw

ith
sta

n
d

in
g

 anything to
 
th

e
 

c
o

n
tra

ry
 c

o
n

ta
in

e
d

 in
 a

n
y

 provision o
f th

e
se

 R
u

le
s. 

th 

24A
A

. R
estriction 

o
f p

ro
m

o
tio

n
 

o
f 

p
e
rs

o
n

s
 fo

rg
o

in
g

 
p

ro
m

o
tio

n
.-

In
 

c
a
s
e
 

a 

p
e
rs

o
n

 
o

n
 his a

p
p

o
in

tm
e
n

t by prom
otion 

to
 th

e
 n

e
x

t higher p
o

st e
ith

e
r 

o
n

 th
e basis 

o
f
 u

rg
e
n

t te
m

p
o

ra
ry

 a
p

p
o

in
tm

e
t o

r
 

o
n

 regular b
a
sis o

n
 th

e
 r

e
c
o

m
m

e
n

d
a
tio

n
s
 o

f
 th

e 

D
e
p

a
rtm

e
n

ta
l 

prom
otion 

c
o

m
m

itte
e
, 

forgoes 
su

ch
 

a
n

 
ap

p
o

in
tm

en
t 

through 
his 

w
ritte

n
 re

q
u

e
st an

d
 if th

e
 c

o
n

c
e
rn

e
d

 A
ppointing A

uthority a
c
c
e
p

ts h
is/h

e
r req

u
est 

th
e
 p

e
rs

o
n

 c
o

n
c
e
rn

e
d

 sh
all b

e
 d

e
b

a
rre

d
 fro

m
 
c
o

n
s
id

e
ra

tio
n

 fo
r p

ro
m

o
tio

n
 (both 

o
n

 

th
e
 b

a
sis o

f u
rg

en
t te

m
p

o
ra

ry
 appointm

ent 
o

r
 
o

n
 regular basis) fo

r subsequent tw
o

 

r
e
c
r
u

i
t
m

e
n

t
 y

e
a
rs fo

r w
h

ic
h

 th
e D

epartm
ental P

ro
m

o
tio

n
 C

o
m

m
itte

e
 is h

e
ld

 an
d

 th
e 

n
a
m

e
 o

f su
c
h

 p
e
rso

n
 w

h
o

 forgoes prom
otion sh

all n
o

t b
e in

c
lu

d
e
d

 in
 th

e
 seniority-

cum
-eligibility list 

to
 be placed 

b
e
fo

re
 th

e D
epartm

ental prom
otion c

o
m

m
itte

e
 for 

su
b

se
q

u
e
n

t tw
o

 re
c
ru

itm
e
n

t y
ears. 

P
ro

v
id

ed
 further that in respect o

f a Service or a post in
 the S

ervice for w
hich both 

th
e above m

ethods o
f recruitm

ent 
have b

een
 prescribed, 

th
e Governm

ent 
o

r
 the 

A
uthority com

petent to m
ake appointm

ets, as the case m
ay be, shall not, save w

ith 
th

e
 sp

ecific p
e
rm

issio
n

 o
f th

e
 G

o
v

e
rn

m
e
n

t in
 th

e
 d

e
p

a
rtm

e
t o

f p
e
rso

n
n

e
l in

 th
e
 c

a
se

 

o
f sta

te
 services 

an
d

 
G

o
v

ern
m

en
t 

in
 

th
e 

adm
inistrative departm

ent concern in 
respect o

f other services, fill th
e tem

porary vacancy ag
ain

st th
e d

irect re
c
u

itm
e
n

t 
quota by a w

hole tim
e appointm

ent for a period exceeding three m
onths, otherw

ise 

than 
out 

o
f persons 

eligible 
for 

direct 
recruitm

ent 
an

d
 

after 
a 

sh
o

rt-term
 

advertisem
ent." 

(
2

)
 In the event o

f non-
availability o

f suitable persons, fulfilling the requirem
ents 

o
f eligibility for 

prom
otion, 

G
ovem

m
ent m

ay, 
notw

ithstanding the condition o
f 

eligibility 
o

r 
p

ro
m

o
tio

n
 

req
u

ired
 

u
n

d
er 

S
u

b
-ru

le 
(1

) 
ab

o
v

e, 
lay

 
d

o
w

n
 

g
en

eral 
instructions for grant o

f perm
ission to fill the vacancies o

n
 the urgent tem

p
o

rary
 

basis subject to
 such conditions an

d
 restrictions regarding p

ay
 an

d
 o

th
er allo

w
an

ce 

as it m
ay direct. Such appointments shall how

ever, b
e subject 

to
 c

o
n

c
u

r
e
n

c
e
 o

f th
e 

C
om

m
ission as required u

n
d

er th
e said sub-rule." 

P
A

R
T

 V
I-

A
p

p
o

in
tm

en
t, P

ro
b

a
tio

n
 a

n
d

 C
o

n
firm

a
tio

n
 

27"S
eniority:-

Seniority of persons appointed to the post encadre in the service 
shall b

e determ
ined from

 the d
ate o

f appointm
ent 

o
n

 the post after regular selection 
in accordance w

ith th
e provisions 

o
f these rules. A

ppointing 
o

n
 ad

-b
o

c 
o

r
 urgent 

tem
p

o
rary

 basis shall not be d
eem

ed
 to be ap

p
o

in
tm

en
t after reg

u
lar selectio

n
" 

P
rovided th

at: 

2
5

. A
ppointm

ents 
to

 
th

e
 S

e
rv

ic
e
.-

A
ppointm

ents 
to

 th
e S

erv
ice shall b

e 

m
a
d

e
 by 

G
o

v
e
rn

m
e
n

t 
o

n
 
o

c
c
u

r
e
n

c
e
 o

f su
b

sta
n

tiv
e
 v

acan
cies in

 th
e cad

re o
f th

e 

S
ervice in the m

an
n

er p
rescrib

ed
 b

y
 R

u
le 21 o

r 2
4

. 

"26.U
rgent 

T
em

porary A
ppointm

ent.-
A

 
v

a
c
a
n

c
y

 
in

 
th

e 
S

erv
ice w

h
ich

 

c
a
n

n
o

t b
e filled in

 im
m

ediately either by direct recru
itm

en
t 

o
r
 by prom

otion u
n

d
e
r 

the rules m
ay be filled in b

y
 th

e G
o

v
ern

m
en

t o
r b

y
 th

e "A
u

th
o

rity
 co

m
p

eten
t to

 

m
ake appointm

ent" as the case m
ay be, b

y
 appointing in an

 o
fticiatin

g
 cap

acity
 

thereto an officer eligible for appointm
ent to

 the post b
y

 prom
otion o

r b
y

 ap
p

o
in

tin
g

 

temporanily th
ereto

 
a 

person eligible for direct recruitm
ent to

 the S
ervice. W

h
ere 

such direct recruitm
ent has been provided under th

e provisions o
f th

ese R
ules: 

(i) the seniority inter-se o
f persons appointed to the service before co

m
m

en
cem

en
t 

o
f th

ese R
u

les 
o

r
 m

ay b
e appointed 

to
 th

e S
ervice 

a
s
 

a 
result o

f th
e re-organization 

o
f the States, shall continue a

s
 already fixed by G

overnm
ent 

o
r
 a

s
 m

ay
 in future b

e 
fixed 

o
n

 
a
n

 ad
 h

o
c basis by G

overnm
ent subject to

 an
y

 m
odifications, co

rrectio
n

s o
r
 

revision w
hich G

overnm
ent m

a
y

 in future consider necessary. 
(i) the seniority inter-se o

f persons appointed to the S
ervice o

n
 the basis o

f o
n

e and 
in the 

s
a
m

e
 selection, except th

o
se w

h
o

 do 
n

o
t join th

e service w
h

en
 

a 
v

acan
cy

 is 
offered 

to
 th

em
 should follow

 the order in w
hich they 

h
av

e b
een

 placed 
in

 th
e list 

prepared by the com
m

ission under rule 2
0

 
P

rovided that such an ap
p

o
in

tm
en

t w
ill n

o
t b

e co
n

tin
u

ed
 b

ey
o

n
d

 a p
erio

d
 o

f 
o

n
e year w

ithout referm
ing th

e case to
 th

e co
m

m
issio

n
 fo

r co
n

cu
rren

ce, w
h

ere su
ch

 
concurrence is 

necessary, 
and 

shall 
b

e term
in

ated
 

im
m

ed
iately

 
o

n
 

its 
refusal 

to
 

concur 
S

ubstituted for-
"P

rovided further in respect o
f a 

S
ervice o

r
 

a 
post 

in
 

a 
S

e
rv

c
e
 for w

h
c
h

 b
o

th
 th

e m
eth

o
d

s o
f 

re
c
ru

itm
e
t h

av
e b

een
 prescnbed, 

th
e G

overnm
ent o

r
 th

e authonty com
petent 

to
 m

ak
e appointm

ents 
a
s
 th

e c
a
s
e
 

m
ay

 
b

e shall 
n

o
t 

fill 
th

e tem
porary 

v
acan

cy
 by appointng 

a 
p

erso
n

 eliggble 
îor direct re

c
ru

itm
e
n

t unless 
n

o
 

suitable 
person eligible 

for 
prom

otion 
is 

available." 
vide 

N
otficaD

on 
N

o. 
F I(10)D

.O
PK

A
-I72, 

dated 
2

8
-1

1
-1

9
7

3
." 

S
ubsunied 

for 
R

estnction of prom
otion of persons forgoing 

prom
olion.-

In 
c
a
s
e
 

a 
person 

o
n

 
his 

appointm
enm

 by prom
otion to the next higher post either on the basis of urgent tem

porary appointm
ent or 

on 
regular basis o

n
 the recom

m
endations of the D

epartm
ental prom

otion com
m

ittee, forgoes such 
a
n

 appointm
ent, 

he shall be considered again for appointm
ent by prom

otion only after 
a period of o

n
e
 year (both 

o
n

 the basis o
f 

Inserted vide N
oification N

o. F.7(7)D O
P.(A

-I\75, dated 31-10-1975, 
w

.e
f 

the 
s
e
rv

ic
e
 rnle 

c
o

m
e
 

in
to

 
force 

substituted for-"Seniority 
o

f persons appontd to
 th

e lowest post o
f th

e sa
v

ic
e
 a

r low
est calegones o

f posts 
in

 each
 o

f th
e group/secuon o

t th
e
 seT

vice, a
s
 th

e cae m
ay b

e
 sh

all b
e
 determ

m
ed fro

m
 th

e d
ate a

f confirm
ation 

o
f such persons 

to
 th

e said
 post but 

in
 respect o

f persons apponted by prom
otion 

to
 o

th
er higheT posts im

 the 
service o

r other higher categonies o
f posts 

in
 a

c
h

 o
f th

e
 group/ se

c
to

n
 in

 th
e se

rv
ic

, a
s
 th

e c
a
s
e
 m

ay b
e
 sh

all b
e 

determ
ined from

 
th

e date o
f their regular selacton 

to
 such posts." 

vide N
oufication N

o. F.7(1)D
O

PIA
-/96, 

dated 10.10.2002 
R

u
le

 27 substituted fo
r-*

2
7

. Senionity in the Service shall b
e detem

ined 
n 

cach category of the 
S

a
n

o
e
 by 

the y
ear o

f substantive appointment, " vide notification n
o

. F.7(8)D
O

P/A
-U

78, dated 
20-7-1979 

Substituted for-
"R

ule 2
7

 Except provisos-Senionity-Seniornity in the S
a
v

ic
e
 shall be determ

ined by th
e date o

f 
the order o

f appointnent to
 the service" V

ide N
otfication N

o. F. 7(6)D
O

P/A
-IU

73, dsted l5-6-1974. 

urgent lenporary appointm
ent 

C
om

m
itlee)" V

ide N
otification N

o. F 7
1

 D
O

P
IA

-/9
8

, dated 05-08-98. 
o

n
 regular 

basis 
o

n
 

th
e recom

m
endalions 

o
f the D

epartm
ental 

P
rom

otion 

A
dded nule 24 A

A
 vide Notification No. F. 15(16)D

O
P/A

-/80, dated 30-11-81 

Substituted for-
"R

ule 26 Em
ergent tem

porary appointment-
A

 vacancy 
in

 the service m
ay be filled tem

poranly 
by G

overm
m

ent by appointing senior post undea the provisions o
f the Rules, provided that if the duration o

f the 
appointmenl actw

al 
o

r robable 
is 

m
o

re
 than 

o
n

e
 year, th

e C
om

m
ission shall be consulted 

a
s
 so

o
n

 
a
s
 possible 

a
fla

 the appointment is m
ade and in any c

a
se

 belore the expiry o
f o

n
e
 year from

 the date o
f such appointm

ent 
and 

such appointm
ents shall 

be term
inated inm

ediately 
o

n
 

the refusal 
o

f the C
om

m
ission 

to
 concur" 

vide 
N

oufication No. F. 1(10D.OP{A-IY72, dated 16-2-1973 and comigendum 
of e

v
e
n

 N
o. dated 

17-3-1973. 
S

econd proviso shall c
o

m
e
 in

to
 force w. e 

f. 19-2-1973. 32 
33 



1
1

) th
e
 in

te
r s

e
 seniority of persons re

c
ru

ite
d

 to
 th

e
 se

rv
ic

e
 during th

e
 
s
a
m

e
 y

e
a
r 

by direct 
re

c
ru

itm
e
n

t, p
ro

m
o

tio
n

 an
d

 by screening u
n

d
e
r se

c
o

n
d

 proviso to
 s

u
b

 ru
le

 

(6) of 
u

le
 

7, 
th

e 
p

e
rs

o
n

s
 

appointed 
by 

prom
otion 

sh
all 

ran
k

 
se

n
io

r 
to

 
th

o
se

 

appointed 
by 

th
e
 

d
irect 

re
c
ru

itm
e
n

t 
a
n

d
 

p
e
rso

n
s appointed by 

d
ire

c
t 

r
e
c
r
u

itm
e
n

t 

s
h

a
ll ra

n
k

 se
n

io
r to

 th
o

se appointed by screening u
n

d
e
r th

e
 said

 p
ro

v
iso

. 

(vii) "Provided 
that 

reservation 
for 

S
cheduled 

C
astes 

and Scheduled 
T

rib
es 

employees, with consequential seniority, 
shall 

co
n

tin
u

e till 
th

e 
ro

ste
r points 

a
r
e
 

exhausted, and adequacy o
f prom

otion is achieved. 

v
)
 th

a
t th

e
 p

e
rs

o
n

s
 se

le
c
te

d
 an

d
 appointed a

s
 a resu

lt of a selections, w
h

ic
h

 is n
o

t 

Subject 
to

 re
v

ie
w

 an
d

 revision, sh
all ra

n
k

 se
n

io
r to

 th
e p

e
rso

n
s w

h
o

 a
r
e
 s

e
le

c
te

d
 a

n
d

 

appointed 
a
s
 a 

resu
lt o

f subsequent selectio
n

. 

Seniority in
te

r 
s
e
 o

f p
e
rso

n
s se

le
c
te

d
 o

n
 th

e b
asis o

f sen
io

rity
-cu

m
-m

erit an
d

 
o

n
 th

e 

b
a
s
is

 o
f
 m

e
rit in

 th
e s

a
m

e
 se

le
c
tio

n
 sh

all b
e th

e s
a
m

e
 a

s
 in th

e n
e
x

t b
e
lo

w
 grade." 

O
nce the roster points are com

plete the theory of replacem
ent shall thereafter b

e 
exercised 

in 
promotion 

whenever 
vacancies 

earm
arked 

for 
S

cheduled 
Castes/Scheduled T

ribes em
ployees occur 

If on the application 
o

f these provisions 
the S

cheduled C
astes/S

cheduled T
rib

es 
em

ployees w
h

o
 h

ad
 been prom

oted earlier an
d

 
a
re

 found 
in e

x
c
e
ss o

f th
e adequacy 

level, 
sh

all 
n

o
t 

be 
reverted 

and 
shall 

continue 
o

n
 

ad-hoc 
basis, 

an
d

 
a
lso

 
any 

em
p

lo
y

ee w
h

o
 had b

een
 p

ro
m

o
ted

 in p
u

rsu
an

ce to
 N

o
tificatio

n
 N

o
. F

.7
 () D

O
P

IA
 

I1/96 
dated 

1-4-1997 shall 
n

o
t be reverted. 

N
otification N

o.F
.7 (1) D

O
P

/A
-IW

96 
dated 1-4-1997 shall b

e deem
ed to

 have b
een

 repealed 
w

. 
e
. f. 

1-4-1997. 
Explanation:-

A
dequate representation m

eans 16%
 representation of the Scheduled 

C
astes an

d
 1

2
%

 representation of the Scheduled T
ribes in accordance w

ith th
e ro

ste
r 

point. 

(v
) a

ll 
p

e
rso

n
s holding th

e post o
f A

ssista
n

t D
ire

c
to

r o
f E

m
ploym

ent E
xchange 

e
x

c
e
p

t o
n

 ad
 h

o
c o

r
 u

rg
e
n

t tem
p

o
rary

 basis, sh
all ran

k
 senior, to

 th
e p

e
rso

n
s holding 

th
e p

o
st o

f S
u

b
-R

eg
io

n
al-E

m
p

lo
y

m
en

t O
fficer o

n
 th

e d
ate im

m
ed

iately
 prior to

 su
ch

 

date 
2

8
. 

P
erio

d
 

o
f 

P
ro

b
atio

n
.-

(1) 
"A

 
person 

entering 
the 

service 
by 

D
irect 

R
ecruitm

ent against 
a 

clear vacancy 
shall 

be placed 
a
s
 P

robationer-trainee 
fo

r 
a 

period o
f 2 years. 

(v
i) D

eleted" 

(vii) 
Deleted" 

Provided that any period after such appointm
ent during w

hich 
a 

person h
as been o

n
 

deputation 
on 

a 
corresponding 

or higher post 
shall 

count 
tow

ards the 
p

erio
d

 
o

f 
probation. 

prom
otion the persons appointed by prom

otion sh
all ran

k
 se

n
io

r." V
id

e N
o

tific
a
tio

n
 N

o
. F

. 
1

(1
)D

O
P

/A
-/8

0
, 

d
ated

 2
3

-2
-1

9
8

 

s
u

b
s
titu

te
d

 for-
"
(u

) T
h

e 
m

ie
r-s

e
 seniority o

f p
erso

n
s appointed 

in the 
s
a
m

e
 y

ear by d
irect re

c
ru

itm
e
n

t an
d

 

S
u

b
s
tin

ite
d

 fo
r 

-

"(iv) th
at th

e p
e
rso

n
s selected

 an
d

 appointed a
s
 a 

resu
lt o

f a 
selectio

n
 w

h
ic

h
 is n

o
t subject to

 

revew
 and re

v
iio

n
, sh

all rank 
s
e
io

r
 to

 th
e
 p

erso
n

s w
h

o
 
a
r
e
 selected, an

d
 appointed 

a
s
 a 

re
su

lt o
f subsequent 

sclection 
Sem

onity 
n

ie
r
 
s
e
 of p

e
rso

n
s se

le
c
te

d
 o

n
 th

e
 b

asis of seniornty-cum
-m

erit sh
a
ll 

b
e
 th

e
 s

a
m

e
 a

s
 in 

th
e
 

n
e
x

t b
e
lo

w
 grade, eK

cept 
in

 c
a
s
e
 o

f c
o

n
tin

u
e
d

 of+ciat1ng 
o

n
 higher posts w

h
e
n

 it sh
a
ll b

e
 in

 a
c
c
o

rd
a
n

c
e
 w

ith
 th

e
 

Cngth of 
c
o

n
tim

u
e
d

 ofliciatm
g, provided th

at su
c
h

 otiiciating 
w

a
s
 n

o
t ad

-h
o

c 
o

r
 fo

rtu
ito

u
s." V

id
e N

o
tific

a
tio

n
 

N
o. F 

7
1

6
)D

O
P

/A
-I7

, dated 
1

7
-6

-1
9

7
8

. 

(2) D
uring the period o

f probation specified in sub-rule (1), each probationer train
ee 

m
ay

 
b

e required 
to

 
p

ass 
such D

epartm
ental 

E
xam

ination 
and 

to
 undergo 

such 
training 

a
s
 the G

overm
m

ent m
ay, from

 tim
e to

 tim
e, specify." 

A
dded Vide Notification N

o. F.7(3)DOP/A-1I/2008 D
ated: 11.09.2011 

A
dded vide noufication no. F 10(2X

16)Ind./nab /60, dated 29-1-1975. 

D
eleted proviso-(n) "that the seniority inter se o

f persons selected as a result o
f one and the sam

e selection and 
appoinied on the baas of m

erit alone shal be in the sam
e order in w

hich their nam
es appearing the select list 

iespective 
o

f the penod 
o

f co
n

tu
n

u
o

u
s officiating " vide N

o
tiicatio

n
 N

o. F:(10)D
.O

.P(A
-0y77, 

d
aled

 
17.6 1

9
7

8
. 

S
ubstituted for-R

ule "28-
Period o

f probation (1) A
ll persons appointed 

to
 th

e service by D
irect R

ecruitm
ent 

against 
a 

substantive vacancy 
sh

all b
e placed 

o
n

 P
robation for 

a penod 
o

f 2 
years an

d
 th

o
se apponted 

to
 th

e 
service by prom

otion 
* 

/ 
special 

selection' against 
a 

substantive vacancy shall b
e placed 

o
n

 probation for 
a 

p
en

io
d

 o
f o

n
e y

ear. 

P
rovided that-

D
e
le

te
d

 proviso-
(v

i) "Provided that a candidate w
ho has got the benefit o

f proviso inserted vide notification 
N

o. F
.7(1)D

O
P

/A
-I/96 dated 01.04.1997 on prom

otion a
n

 Im
m

ediate higher post shall n
o

t be reverted an
d

 his 
sem

o
n

ty
 shall rem

ain unaffected T
his proviso is subject to final decision o

f th
e H

on"ble S
u

p
rem

e C
o

u
rt o

f In
d

ia 

in W
it Petition (Civil) No 234/2002 All India Equalty Forum

 V
/S

 U
nion o

f India and O
thers" vide N

otification 
N

o.F.7(3)D
O

PIA
-/2008, dated 25.04.2008. 

i) S
uch 

o
f them

 
a
s
 

have previous 
to

 
their appointm

ent by 
prom

otion 
* 

7 
special 

selection' 
o

r
 by 

direct 
recruitm

ent against 
a 

substantive 
vacancy, 

o
fic

ia
te

d
 tem

poranly 
o

n
 

the post 
w

hich 
is

 
follow

ed by regular 
selection m

ay b
e pem

itted by th
e A

ppoint1ng A
uthornty 

to
 c

o
u

n
t su

ch
 otficiating 

o
r
 tem

poray 
s
e
rv

ic
e
 tow

ards 
th

e period o
f probation T

h
is shall, how

ever, n
o

t am
o

u
n

t to
 in

v
o

lv
e super S

E
I
o

n
 o

f an
y

 sen
io

r person 
o

r disturb 
th

e order o
f th

eir preference 
in

 respective quota 
o

r reserv
ah

o
n

 in
 recruitm

ent: 
D

eleied proviso "(v
i) That if the candidate belonging to Scheduled C

asteScheduled T
ribe is prom

oted to 
im

m
ediate higher pos/grade against 

a reserved vacancy earlier than his senior G
eneralV

O
B

C
 candidate w

ho 
is 

prom
oted later to his im

m
ediste higher post/grade, the G

eneral/O
B

C
 candidate w

ill regain his seniority over 
such carlier prom

oted candidate of the Scheduled Caste/scheduled T
nbe in the im

m
ediate higher post/grade." 

V
ide N

otification no. F. 701)D
O

P
I A

-IV
2002, dated 28-12-2002 

(ü) A
ny period after such appointm

ent during 
w

h
ich

 
a 

person 
h

as been 
o

n
 deputation 

o
n

 
a corresponding 

o
r
 

higher, post shall count towards th
e penod of probation.(2) D

urng th
e peniod o

f probation specilied in sub-rule 
(), each probationer m

ay
 b

e
 required 

to
 pass su

ch
 D

eprtm
ental E

xam
ination and to

 undergo such training 
a
s
 

th
e G

overnm
ent m

ay, from
 tim

e to
 tim

e, specify. 
Explanation.-

in c
a
se

 o
f a person w

ho dies o
r is d

u
e to

 retre o
n

 attaining the age o
l uperannuation, th

e priod 
o

f probation shall be reduced s
o

 a
s
 to

 end o
n

e
 day earlier o

n
 the d

ate im
nediately preceding the date o

f his death 
o

r retirem
ent 

from
 G

o
v

en
m

en
t S

ervice. 
T

h
e co

n
d

itio
n

 o
f passing 

th
e D

epartm
ental exam

ination in the nule 
regarding confirm

ation shall be deem
ed to

 have been w
aived in c

a
s
e
 o

f death 
o

r retirem
ent." V

ide N
otification 

no. 7(2)D
O

P/A
-IU

2005 dated 20-1-2006 

A
dded V

ide N
oufication 

n
o

. F. 7(1)DOP/A-W
/2002, dated 28-12-2002. 

'A
dded Vide Notification n

o
. F 7(1)D

O
PIA

-/96, dated 1-4-1997. 

*Inserted vide Notilication no. F.1(35)K
am

ik/K
a 7

4
, dated 3.8.77 
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Explanation:-1) Regular recruitm
ent for the purpose of this rule shall m

ean-
"(3

) D
eleted" 

2
8

 
A

. 
"
C

o
n

f
i
r
m

a
t
i
o

n
 

in
 

c
e
rta

in
 

c
a
s
e
s
.
-

(1) 
N

o
tw

ith
s
ta

n
d

in
g

 an
y

th
in

g
 

to
 

th
e 

contrary 
c
o

n
ta

in
e
d

 in
 th

e
 p

reced
in

g
 rule, 

a 
p

e
rs

o
n

 ap
p

o
in

ted
 to

 a 
p

o
st in

 th
e
 S

erv
ice 

by 
d

ire
c
t 

re
c
ru

itm
e
n

t 
a
s
 

a 
p

ro
b

atio
n

er 
tra

in
e
e
 

u
n

d
e
r 

th
e
s
e
 

n
u

le
s 

a
s
 

n
o

t 
b

een
 

confirm
ed w

ith
in

 six
 m

o
n

th
s after satisfacto

ry
 com

pletion o
f p

ro
b

atio
n

 fo
r a 

p
erio

d
 

o
f
 tw

o y
e
a
rs

 sh
a
ll b

e e
n

title
d

 to
 b

e
 tre

a
te

d
 
a
s
 c

o
n

firn
m

e
d

 in
 a

c
c
o

r
d

a
n

c
e
 w

ith
 h

is
/h

e
r 

seniority if,-
() 

h
e
/sh

e
 

h
as 

w
o

rk
e
d

 
o

n
 

th
e 

p
o

st 
o

r
 higher 

post 
u

n
d

e
r 

th
e
 

s
a
m

e
 

A
p

p
o

in
tin

g
 

A
uthority o

r
 w

o
u

ld
 h

a
v

e
 s

o
 w

o
rk

e
d

 b
u

t fo
r h

is/h
e
r deputation o

r
 training, 

(1) 
h

e
/sh

e
 fu

lfills 
c
o

n
d

itio
n

s 
a
s
 
a
r
e
 prescribed 

u
n

d
e
r ru

le relating 
to

 
c
o

n
f
i
r
m

a
t
i
o

n
 

subject to
 th

e q
u

o
ta prescribed u

n
d

e
r th

e
se

 R
ules, an

d
 

(1
) 

h
e h

as b
e
e
n

 appointed against 
a 

su
b

sta
n

tiv
e
 v

a
c
a
n

c
y

. 

(a) appointm
ent by either m

ethod of recruitm
ent or on initial constitution ot 

S
e
rv

ic
e
 in

 a
c
c
o

rd
a
n

c
e
 w

ith
 th

e
 R

u
le

s m
a
d

e
 u

n
d

e
r th

e
 p

ro
v

iso
 to

 A
rtic

le
 3

0
9

 

o
f the C

onstitution o
f India, 

(6) appointm
ent to

 the posts for w
hich 

n
o

 S
ervice R

ules exists, if th
e posts 

a
re

 w
ith

in
 th

e purview
 o

f th
e Com

m
ission, recruitm

ent in consultation w
ith

 
them

, 

(C
)appointm

ent by transfer after regular recruitm
ent w

here the Service 
R

ules specifically perm
it; 

(d) persons w
ho have been m

ade eligible for substantive appointm
ent 

to
 

a 

post under the rules shall be treated a
s
 having been regularly recruited 

Provided that it shall n
o

t include urgent tem
porary appoint m

e
n

t o
r
 officiating 

prom
otion w

hich is subject to review
 and revision. 

(2) 
If 

a
n

 
em

ployee 
re

fe
rre

d
 

to
 

in
 

su
b

-ru
le

 (1) 
a
b

o
v

e
 

fails 
to

 
fu

lfill 
th

e 

c
o

n
d

itio
n

s 
m

e
n

tio
n

e
d

 
in

 
th

e
 

sa
id

 sub-rule, 
th

e
 period 

m
e
n

tio
n

e
d

 
in

 
su

b
-ru

le
 (1) 

above, 
m

a
y

 
b

e e
x

te
n

d
e
d

 
a
s
 prescribed fo

r 
a 

probationer u
n

d
e
r th

e R
ajasthan C

iv
il 

S
e
rv

ic
e
s D

ep
artm

en
tal E

x
am

in
atio

n
s) R

ules, 
1

9
5

9
 an

d
 a

n
y

 o
th

er ru
les 

o
r
 by 

o
n

e
 

y
e
a
r, 

w
h

ic
h

e
v

e
r 

is longer. 
If th

e 
em

ployee 
still 

fa
ils 

to
 

fu
lfills 

th
e
 

c
o

n
d

itio
n

s
 

m
e
n

tio
n

e
d

 
in 

su
b

-ru
le

 (1) above, 
h

e w
ill 

b
e
 liab

le to
 b

e discharged 
o

r
 te

rm
in

a
te

d
 

fro
m

 su
c
h

 post in th
e 

s
a
m

e
 
m

a
n

n
e
r
 a

s
 a probationer o

r
 re

v
e
rte

d
 to

 h
is s

u
b

s
ta

n
tiv

e
 o

r
 

lo
w

e
r p

o
st, if an

y
, to

 w
h

ich
 h

e m
a
y

 b
e en

titled
. 

(i) P
ersons w

ho hold 
lien 

o
n

 another cadre shall 
b

e eligible 
to

 b
e confirm

ed 
under this rule and they w

ill b
e eligible to

 exercise a
n

 option w
hether they d

o
 

n
o

t 
elect 

to
 

be confirm
ed 

o
n

 th
e expiry 

o
f tw

o
 years 

o
f their tem

porary 
appointm

ent 
u

n
d

er th
is rule. 

In
 

th
e absence o

f an
y

 option 
to

 th
e contrary, 

they shall be deem
ed 

to
 have exercise option 

in favor o
f confirm

ation u
n

d
e
r 

this rule and their lien o
n

 th
e previous post shall cease 

(3) 
T

h
e em

ployee referred
 
to

 in 
su

b
-ru

le (1) above, 
sh

all 
n

o
t b

e d
e
b

a
rre

d
 

fro
m

 c
o

n
firm

a
tio

n
 after th

e said
 period o

f serv
ice if n

o
 
r
e
a
s
o

n
 to

 th
e co

n
trary

 a
b

o
u

t 

th
e satisfactory perform

ance o
f h

is w
o

rk
 
a
r
e
 co

m
m

u
n

icated
 to

 h
im

 w
ith

in
 th

e said
 

p
en

io
d

 o
f serv

ice. 

C
o

n
td

. 

prescribed is less, 
o

n
 th

e post 
o

r
 a higher post under the s

a
m

e
 A

ppoinhng A
uthority 

o
r
 w

ould h
av

e 
s
o

 worked 
b

u
t for his deputation 

o
r training, 

shall 
o

n
 

th
e 

o
c
c
u

rre
n

c
e
 o

f perm
anent 

v
a
c
a
n

c
ie

s b
e
 en

tite 
to

 
b

e
 treated

 
a
s
 

confirm
ed 

if the 
s
a
m

e
 condition 

a
s
 
a
re

 prescrnbed 
u

n
d

er 
th

e R
ule 

fo
r 

th
e confirm

ation 
o

f 
a probationer 

a
r
e
 

fulfilled subject to
 the quota prescribed u

n
d

er th
e Rules an

d
 in

 accordance WTth his senianty 
PrOvided 

th
at if th

e
 em

ployee h
as failed to

 give satisfaction 
o

r h
as n

o
t fu

liled
 an

y
 o

f th
e conditions prescribed 

fo
r contirm

ation, 
su

ch
 

a
s
 passing 

o
f D

epartm
ental E

xanination, tram
ing 

o
r
 prom

otion 
cad

re 
c
o

u
rs

e
 etc., th

e
 

afo
resaid

 period m
ay be 

ex
ten

d
ed

 
a
s
 prescnbed 

for 
th

e robaton 
o

r
 

u
n

d
er 

the R
ajasthan 

C
iv

il 
S

erv
ices 

D
epartm

ental Exam
ination/R

ules, 1959 and any other rules, 
o

r by o
n

e
 year, w

hichever is longer. If th
e ernployee 

still fails to
 fulfill the prescnbed conditions 

o
r
 fails to

 give satistaction, he w
ill b

e bable to
 b

e
 discharged 

fro
m

 
su

c
h

 post 
in

 the sam
e 

m
a
n

n
e
r a

s
 

a salisfaction, he 
w

ill 
b

e
 liab

le to
 b

e
 discharged 

fro
m

 su
ch

 post 
in

 th
e
 
s
a
m

e
 

m
a
n

n
e
r a

s
 a probationer 

o
r
 reverted to

 h
is substantive o

r lo
w

er posts, if any, to
 w

h
ich

 he m
ay

 b
e entitled: 

P
rovided further that 

n
o

 person shall b
e d

eb
ared

 from
 confirm

atian after the said period o
f serv

ice if n
o

 re
a
s
o

n
s
 

to
 th

e contrary about th
e satisfactory pertorm

ance o
f his w

o
rk

 a
re

 com
m

unicated to
 h

im
 w

ith
 in

 th
e said

 period. 
T

h
e re

a
s
o

n
s
 for n

o
t conlirm

ing 
a
n

 em
ployee refered to n 

th
e second proviso to

 clause (a) sh
al, m

 the 
c
a
s
e
 o

f a 
non-gazette em

ployee, 
b

e also
 im

m
ediately recorded by the A

ppointing A
uthonity 

in
 his S

ervice B
ook an

d
 C

.R
 

F
ile 

an
d

 
in

 
th

e 
c
a
s
e
 

o
f G

azetted
 

O
fic

e
r 

co
m

m
u

n
icated

 
to

 
th

e
 Accountant 

G
e
n

a
, R

aasthan 
a
n

d
 

in
 

h
is 

C
onfidential R

eport file. 
A

 w
ritten acknow

ledgm
ent shall be kept 

o
n

 record 
in

 all these cases." 
E

xplanation: (i) R
egular recruitm

ent for the purpose o
f this rule shall m

ean appointm
ent after either of the 

m
eth

o
d

s of recruitm
ent 

o
r o

n
 mutial constution o

f sTVICe 
in

 accordance m
th any of Service R

u
les prom

ulgated 
u

n
d

er proviso 
to

 A
rticle 3

0
9

 o
f th

e C
onstitution o

f India, 
o

r fo
r posts 

for 
w

h
ich

 
n

o
 S

ervice R
ules exist, if th

e 
p

o
sts are w

ith
in

 th
e p

u
rv

iew
 o

f R
ajasth

an
 P

u
b

lic S
erv

ice C
o

m
m

issio
n

 recru
itm

en
t m

 co
n

su
ltatio

n
 w

ith
 th

em
 b

u
t 

it 
S

hall 
n

o
t include 

a
n

 urgent tem
porary appointm

ent, ad hoC appointm
ent 

o
r
 otheiating prom

otion against 
tem

porary 
o

r
 lien v

a
c
a
n

c
ie

s w
hich a

re
 la

b
le

 to
 review

 a
n

d
 revision irom

 y
ear to

 year. 
n 

c
a
s
e
 w

h
ere firom

 w
h

ich
 

th
e oflicial 

w
a
s
 transferred 

w
a
s
 after regular recruitm

ent. Persons w
h

o
 have b

ean
 m

ad
e eligible for substantive 

appointm
ent to a post under the n

le
s shall be treated as having been regularly re

c
ru

te
d

 
(1ü) P

ersons w
ho hold lien on n

o
th

er cadre shall be eligible to be co
n

fim
ed

 under this rule and they w
ill be 

eligible to exercise an option w
hether they 

do not elect to 
be conlirm

ed on the expiry of tw
o years o

f their 

em
porary appontm

ent under this rule. In
 the absence o

f
 any option to the contrary, they shall e deem

ed to have 

(4) T
h

e 
r
e
a
s
o

n
s
 for n

o
t confirm

ing o
f a

n
y

 em
ployee re

fe
rre

d
 to

 in
 su

b
-ru

le
 

(1) 
ab

o
v

e sh
all b

e reco
rd

ed
 by the A

ppointing A
uthority in his S

e
rv

ic
e
 B

o
o

k
 an

d
 

A
nnual Perform

ance A
ppraisal R

eport. 

D
e
le

te
d

 proviso (
3

)
 the period spent as probationer trainee shall not be counted for experience an

d
 eligibility 

for prom
otion 

v
id

e N
o

tu
ficatio

n
 N

o
. F.7(2)D

.O
. P

I{A
-I}200S

, dated 2
6

.4
.2

0
1

1
. 

Added vide N
otification N

o
 F.7(2)D OPJA-Iy2005, dated 13.6.2008. 

(
1

)
 N

otw
ithstanding anything to

 th
e
 contrary co

n
tain

ed
 in

 th
e
 p

reced
in

g
 nule, a 

p
erso

n
 ap

p
o

in
ted

 to
 a p

o
st in

 

the S
ervice lemporarily or on officiating basis who, afler regular recruitment by any 

o
n

e
 of th

e
 methods ot 

recruitm
ent prescnbed under these R

ules, has not been confim
ed, w

ithin a period o
f six

 m
onths o

n
 co

m
p

letio
n

 
o

f a peniod o
f tw

o
 y

ears' service in
 case h

e is ap
p

o
in

ted
 b

y
 d

irect recru
itn

en
t o

r w
ith

in
 a p

erio
d

 o
f o

n
e y

e
a
rs 

service in
 case he is appom

ied by prom
otion, shall be entitled to

 b
e treated a

s
 confirm

ed in accordance w
ith h

is 
sen

io
rity

, if 
i)

 H
e has w

orked on the post or higheT post under the sam
e A

ppointing A
uthority or w

ould have so w
orked but 

for his deputation or training 
) 

H
e falfils conditions as ane preacribed under rule relating to confim

ation subject to the quota prescribed 
under these R

ules, and 
P

e
rm

a
n

e
n

t vacancy is available in the departm
ent. 

vide N
otification no.F

.7(1)D
O

P
/A

-1/2020 
dated 

04.02.2022 

*Substituted R
ule 28A

 for "28A
. Notwithstanding anything contained in the R

ule if no order o
f confim

ation is 
issued by the Appomting A

uthority w
ithin 

a period 
o

f six m
onths, 

a
n

 em
ployee appointed 

o
n

 tem
porary 

o
r 

officiating basis w
ho has, aftcr the date of his regular recruitm

ent by either m
ethod o

f recrujtm
ent com

pleteda 
period o

f tw
o

 years' service, 
o

r recruitm
ent by either m

ethod of recruitm
ent com

pleted 
a period o

f tw
o

 years 
service, 

o
r less in the c

a
se

 of those appointed by prom
otion w

here the period of prom
otion 

ex
ercise option 

in 
fav

o
r of 

confirm
atüon 

u
n

d
er 

th
is n

u
le 

a
n

d
 

th
eir lien

 
o

n
 th

e
 previous post shall 

c
e
a
se

. 
v

id
e 

N
otification n

o
. F

2
(4

)D
 O

.P
./A

-U
79 dated 22.11.1984. 

S
ubstituted for 

-

R
ule "28 (A

) N
otw

ithstanding anything contam
ed 

in
 the ru

le 28 
o

n
 

a perm
anent 

vacancy 
being available a person w

ho has been appointed on a post against a tem
porary vacancy after a regular selection, 

and has thereater put in
 m

ore than 2 years' service on such post or higher post shall be deem
ed to have 

com
pleted the period o

f probation and shall be conlim
m

ed provided h
e fulfils other conditions of confirm

ation as 
laid dow

n in th
ese R

ules." vide N
otification no. F

.7
(7

)D
.O

P
JA

-/7
4

 dated 28.12.74 
Contd. 

37 
36 



2
9

 "
U

n
s
a
tis

fa
c
to

ry
 p

r
o

g
r
e
s
s
 during p

ro
b

a
tio

n
.- "If it a

p
p

e
a
rs to

 th
e
 appointing 

au
th

o
n

ty
, a

t any tim
e, during o

r
 at th

e e
n

d
 o

f th
e period of probation, th

at se
rv

ic
e
s o

f 

a 
p

r
o

b
a
t
i
o

n
e
r
-
t
r
a
i
n

e
e
 a

r
e
 
n

o
t fo

u
n

d
 to

 b
e sa

tisfa
c
to

ry
, th

e ap
p

o
in

tin
g

 au
th

o
rity

 m
a
y

 

r
e
v

e
r
t
 

h
im

/h
e
r 

to
 

th
e 

post 
o

n
 

w
h

ic
h

 
h

e
/sh

e
 

is 
regularly 

s
e
le

c
te

d
 

im
m

ed
iately

 

preceding h
is/h

e
r ap

p
o

in
tm

en
t a

s
 probationer tra

in
e
e
 o

r
 in o

th
e
r c

a
s
e
s
 m

a
y

 d
isch

arg
e 

o
r
 te

rm
in

a
te

 h
im

/h
e
r fro

m
 se

rv
ic

e
. T

h
e appointing authonty sh

all a
c
c
o

rd
 a

p
p

ro
p

ria
te

 

o
p

p
o

rtu
n

ity
 to

 the p
r
o

b
a
tio

n
e
r
-
tr

a
in

e
e
 b

e
fo

re
 fin

al o
rd

ers a
r
e
 passed in

 th
is resp

ect: 

"
3

0
 (A

) Notwithstanding anything contained 
in rule 30, 

a probationer 
sh

all 
d

e
 

confirm
ed 

in 
his 

appointm
ent 

at 
the 

end 
o

f his 
period 

o
f probation 

even 
if the 

prescribed D
epartm

ental exam
ination/T

raining/proficiency test in H
indi, if any, are 

not held during the period of probation laid dow
m

 in the rules provided 
he is otherw

ise fit for confirm
ation and 

(i) 
the period of probation expires o

n
 o

r before the date of publication o
f this 

c
la

ss 
o

f 
c
a
s
e
s
, 

ex
ten

d
 

th
e period 

o
f probation 

o
f an

y
 

p
ro

b
a
tio

n
e
r-tra

in
e
e
 by 

a 

specified period 
n

o
t exceeding o

n
e
 year" 

am
endm

ent in the Rajasthan Rajpatra." 
P

ro
v

id
e
d

 th
at the appointing authority m

ay
, if it 

s
o

 th
in

k
s fit in an

y
 c

a
s
e
 o

r
 

PA
R

T VIL-
Pay 

3
0

. 
C

o
n

f
i
r
m

a
t
i
o

n
-

A
 probationer sh

all b
e c

o
n

firm
e
d

 in his appointm
ent a

t th
e e

n
d

 

o
f his period o

f probation if-

(a) h
e has passed th

e prescribed departm
ental e

x
a
m

in
a
tio

n
 if an

y
, com

pletely; an
d

 

(6) 
G

o
v

e
n

m
m

e
n

t 
is 

satisfied
 

that 
his 

integnity 
is 

u
n

q
u

e
stio

n
a
b

le
 

a
n

d
 

th
at 

h
e
 

is 

o
th

e
rw

ise
 fit for c

o
n

fim
a
tio

n
 

3
1

. Pay D
uring probation.. **A

 probationer trainee appointed to
 the service by 

direct recruitm
ent, 

shall be paid m
onthly fixed rem

uneration during the period 
o

f 
probation at such rates a

s m
ay be fixed by the G

overnm
ent from

 tim
e to

 tim
e." 

"Provided that 
a
n

 employee having been regularly selected 
a
s per the provisions o

f 
recruitm

ent rules in the governm
ent service m

ay be allow
ed em

olum
ents in his/her 

o
w

n
 pay scale 

in 
the existing pay scale o

f the post during 
service 

a
s
 probationer 

trainee o
r fixed rem

uneration o
f the n

e
w

 post w
hichever is advantageous to

 him
/her." 

S
u

b
s
titu

te
d

 lor 
-

R
u

le "29. U
nsatsfactory 

p
ro

g
ress durnng probation (1) "T

 it a
p

p
e
a
rs to

 th
e
 appounting 

authonty, 
al 

a
n

y
 

lu
m

e, d
u

rn
g

 
o

r
 a

t th
e
 en

d
 o

f the penod o
f probahon, th

a
t 

s
e
r
v

i
c
e
s
 o

l a 
p

r
o

b
a
to

n
e
r
-
tr

a
in

e
e
 a

re
 

no lound 
lo

 be sitslacto
ry

, the a
p

p
o

n
tin

g
 a

u
th

o
rty

 m
a
y

 re
v

e
rt h

m
/h

e
r
 to

 th
e
 post on w

h
ic

h
 h

e
's

h
e
 is regularly 

e
le

c
te

d
 im

m
ed

alely
 preced1ng 

h
is/h

er appom
tm

ent 
a
s
 probationer traunee 

o
r
 in

 o
th

e
r
 cases m

ay discharge 
o

r
 

term
inate him

/her iro
m

 service. T
h

e uppoint1ng a
u

th
o

n
ty

 sh
a
ll a

c
c
o

rd
 ap

p
ro

p
rn

ate o
P

p
o

rtu
m

ity
 to

 th
e
 p

r
o

b
a
to

n
e
r
 

traunee belore linal orders are passed m
 this respect 

#32. "D
eleted" 

33. 
C

riteria for crossing the efficiency bar:-
allow

ed 
to

 
c
ro

ss the efficiency bar 
unless in the opinion 

o
f G

overnm
ent 

he 
has 

w
orked satisfactorily 

and his integrity 
is unquestionable . 

N
o m

em
ber o

f the S
ervice shall be 

P
ro

v
id

e
d

 that the A
ppont1ng A

uthority m
a
y

, ifit s
o

 th
in

k
s fit in any c

a
s
e
 o

r class of cases, e
x

te
n

d
 th

e period o
f 

probation otf a
n

y
 m

e
m

b
e
 of S

erv
ice by a specificed penod n

o
t exceeding tw

o
 y

ears in
 c

a
s
e
 o

f
 p

erso
n

 appointed to
 

a posit 
n 

th
e
 Service by 

d1rect re
c
ru

tm
e
n

t and o
n

e
 year in

 the c
a
s
e
 o

f personm
 appointed by prom

otion 
* 

/ special 

se
le

c
io

n
' to

 such p
o

s 
vide N

o
tificatu

o
n

 N
o F.7(2) D

O
P

I(A
-IY

2
0

0
5

, dated 1
3

-0
6

-2
0

0
8

 

e 
S

u
b

su
tu

e
d

 for 
R

u
le

 2
9

 
U

nsatisfactory progress during probation (1) f il appears to 
the A

ppointing 

Authonty, a
t any 

tu
m

e, dunng 
o

r
 at the end o

f the penod of probation, that a m
em

b
er of th

e S
erv

ice h
as n

o
t m

ade 

s
u

fia
e
n

t u
s
e
 o

f his o
p

p
o

rtu
n

ities o
r that he has faled

 to
 give saistaction, the A

ppointung A
uthor+ty m

ay
 re

v
e
rt 

h
im

 
1o the post 

h
eld

 su
b

stan
b

 vely by 
him

 im
m

ediately preceding h
is appointm

ent, provided 
h

e h
o

ld
s 

a 
lien 

th
e
rc

o
n

 
o

r
 in

 o
th

er 
c
a
s
e
s
 m

ay discharge o
r term

1
n

ate h1m
 fro

m
 
se

rv
ic

e
. P

ro
v

id
e
d

 th
at G

o
v

e
rn

m
e
n

t m
ay

 ex
ten

d
 

the penod o
f probation o

f an
y

 m
em

ber o
f the se

rv
ic

e
 by a specilied penod n

o
t exceeding o

n
e
 year. 

Inserted vide Appointment (A
-I) Dept. N

otification N
o. F 1(12Appt(A-IIy68, PL V

, dated 17-10-1970 

Substituted for 
-Provided 

that the pay of a person already serving 
in

 connecton 
w

ith the affairs of the State 
shall 

be fixed 
in accordance 

w
ith 

the provisions 
o

f the Rajasthan 
Service 

R
ules 

1951." 
vide N

otificadon 
No.F.7(2)DOP/A-U/2005 Dated 13.062008 

(2) A
 probationer reverted o

r
 rem

oved from
 S

ervice during o
r at the end o

f the probation under sub-rule (1) shall 

not be enbtled to any compensation " vide N
o

u
ficato

n
 n

o
 F.1(35) K

arm
ik

/K
a IW

74 dated 4.5.77, eflective from
 

the date of publication in R
ajasthan R

ajpatra 
*Substituted for-

T
he initial pay of a person appointed by direct recruutm

ent to 
a post 

in
 the Service/C

adre shall 
be the m

inim
um

 of the scale o
f pay o

f the post: V
ide N

otiicationN
o.7 (2) D

O
P/A

-V
2005 

dated: 20.01 2006 
Prom

nded furhar thal the Appoim
ting A

uthonty m
ay, if it so thinks fit in case of persons belonging to 

Scheduled C
astes or Scheduled Tnbes, as the case m

øy be, extand the period of probation by a period not 
exceeding one year at a tim

e and a total extension not exceedng three years." 

*Substituted for-"R
ule 31. Scale o

f Pay-
The scale o

f m
onthly pay of a person appointed to

 a past n 
the e

rv
ic

e
 

shall be such 
a
s m

ay be adm
iss1ble under the R

ules referred 
to

 in rule 34 
o

r 
a
s
 m

ay 
be sanctoned 

by 
the 

G
overnm

ent 
from

 
tim

e 
to 

tim
e." 

V
ide Appointment (A

-yD
ept 

N
otification 

N
o. F.1(15)AppuA-IV67, 

dated 6.2.1969. 
(2) N

otw
athstanding anything contam

ed in the above proviso, during the period of probetion, if a probationer is 
place unde suspenson, or disciplinary proceedings a

e
 contem

plated or started against him
, the period o

f his 
probatian m

ay be exiended ull such penod the A
ppointing A

uthority thinks fit in the circum
stances. 

D
eleted proviso 

R
u

le 32. Increment durmg probaton.-
A

 probationer shall draw
 increm

ent, in the scale o
f 

pay adm
issible 

to
 him

 
in accordance 

w
ith 

the provisions 
o

f the Rajasthan Service Rules, 
1951." vide 

notilication N
otificationN

o 7(2)D
O

P/A
-/2005 

D
ated 20.01.2006 

(3
)A

 probationc reverted or dscharged from
 service during or at the end of the period of probation under sub-

n
le ) 

shall not be entitled to any com
pensation" A

dded vide N
otufication N

o. F.706) D
.O

.P
IA

-I}
7

7
, dated 

26-10-1977, effecive from
 1-1-1973 

Substituted for-
"R

ule 32. Increm
ents dunng probation- A

 probationea 
shall draw

 
increm

ents 
in

 the scale 
of 

pay adm
iss1ble 

to him
 duriung 

the period 
o

f probauon a
s
 hey accru

e provided 
that if the penod o

f probation 
is

 
extended 

o
n

 account o
f failure 

to
 give 

saüislactton, such extension 
shall not count for increm

ent 
unless the 

authonity granting 
the 

extension 
direct 

otherw
ise" 

vide 
N

oilication 
n

o
. 

F.X
11) ApptUA-U58-I, 

dated 
16-10-73. 

Inserted vide notufication n
o

 F I(35)Karmik/Ka I74, dated 38.77. 
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P
A

R
T

 V
I
I
I
-

O
t
h

e
r
 P

r
o

v
i
s
i
o

n
s
 

3
4

. R
e
g

u
la

 tio
n

 o
f P

ay, 
le

a
v

e
, 

a
l
l
o

w
a
n

c
e
s
, p

e
n

sio
n

s 
e
t
c
-

E
x

c
e
p

t 
a
s
 
p

ro
v

id
e
d

 in
 

th
e
s
e
 R

u
le

s
 

they p
a
y

, leav
e, 

A
l
l
o

w
a
n

c
e
s
, pension a

n
d

 o
th

e
r c

o
n

d
i
t
i
o

n
s
 
o

f
 s

e
rv

ic
e
 o

f
 

th
e
 m

e
m

b
e
r
s
 of the S

e
rv

ic
e
 sh

a
ll b

e
 reg

u
lated

 b
y

-

PrOvided that relaxation in the prescribed period o
f serv

ice o
r
 experience u

n
d

er th
is 

ru
le

 
sh

all only 
be granted 

to
 th

e e
x

te
n

t o
f 1/3 period 

o
f th

e S
ervice 

o
r
 experience 

prescribed for promotion to
 any post before holding th

e m
eeting o

f th
e D

epartm
erntal 

Prom
otion Com

m
ittee 

1
T

h
e
 R

ajasth
an

 T
rav

elin
g

 A
l
l
o

w
a
n

c
e
 R

u
le

s, 
1

9
7

1
 
a
s
 a

m
e
n

d
e
d

 u
p

 to
 d

ate; 

T
h

e
 

R
ajasth

an
 

C
iv

il 
S

e
r
v

ic
e
s
 

(U
n

ific
a
tio

n
 
o

f P
ay 

S
c
a
le

s
)R

u
le

s
, 1

9
5

0
 

a
s
 

a
m

e
n

d
e
d

 u
p

 to
 d

a
te

, 

T
h

e
 R

ajasth
an

 C
iv

il 
S

e
rv

ic
e
s
 (

R
a
tio

n
a
liz

a
tio

n
 o

f P
ay S

c
a
le

s)R
u

le
s, 1

9
5

6
, 

a
s
 

am
ended up to date 

T
h

e
 

R
ajasth

an
 

C
iv

il 
S

e
rv

ic
e
s
 

(C
la

s
s
ific

a
tio

n
 

C
o

n
tro

l 
a
n

d
 

A
ppeal) 

R
u

le
s, 

1
9

5
8

. A
s a

m
e
n

d
e
d

 u
p

 to
 d

a
te

 

T
h

e
 R

ajasthan S
e
rv

ic
e
 R

u
les, 1

9
5

1
, a

s
 a

m
e
n

d
e
d

 u
p

 to
 date; 

6 
T

h
e
 R

ajasthan C
iv

il S
e
rv

ic
e
 (R

evised Pay) R
ules, 1

9
6

1
, a

n
d

 

7 
A

ny 
o

th
e
r 

R
u

le
s 

p
rescrib

in
g

 
general 

c
o

n
d

itio
n

s
 

o
f 

s
e
rv

ic
e
 

m
a
d

e
 

b
y

 

a
p

p
ro

p
ra

te
 au

th
o

rity
 u

n
d

e
r th

e
 proviso to

 A
rtic

le
 3

0
9

 o
f th

e
 C

o
n

s
titu

tio
n

 o
f 

In
d

ia a
n

d
 fo

r th
e
 tim

e being in
 fo

rc
e
. 

"Provided further that w
here th

e prescribed period o
f experience fo

r prom
otion to

 

any p
o

st is less th
an

 6 years, a com
m

ittee headed by the C
h

ief S
ecretary co

m
p

risin
g

 

of Principal Secretary Finance 
Principal Secretary/Secretary Departm

ent 
o

f 
P

ersonnel an
d

 Principal Secretary/Secretary o
f th

e A
dm

inistrative D
epartm

ent, m
ay 

consider th
e c

a
s
e
s
 w

h
ere forty fiv

e percent 
o

r
 m

o
re

 posts a
r
e
 v

a
c
a
n

t. T
h

e
 com

m
ittee 

is empowered to suggest th
e quantum

 of relaxation 
in experience w

h
ich

 m
a
y

 b
e 

g
ran

ted
 

in 
su

ch
 

cases 
to

 
ad

d
ress 

th
e 

issu
e 

o
f 

larg
e 

n
u

m
b

e
r 

o
f 

v
a
c
a
n

c
ie

s 
in

 

promotional posts subject to
 condition that such relaxation in

 experience sh
all n

o
t b

e 
m

ore than tw
o years, " 

A
dded vide N

otification No. F.7 (3) DOP/A-II/95, dated 18.02 98 
A

dded vide N
otification N

o
.F

.7
(3

)D
O

P
/A

-/9
5

 PL D
ated:1807 2017 

3
5

. 
"
P

o
w

e
r
 
to

 
re

la
x

 
ru

le
s
.-

In
 ex

cep
tio

n
al 

c
a
s
e
s
 
w

h
e
re

 th
e
 
A

d
m

i
n

i
s
t
r
a
t
i
v

e
 

1
D

ep
artm

en
t o

f th
e
 G

o
v

e
rn

m
e
n

t is sa
tisfie

d
 

th
at operation of the ru

le
s
 relating 

to
 a

g
e
 
o

r
 regarding req

u
irem

en
t 

o
f experience 

fo
r 

r
e
c
r
u

i
t
m

e
n

t
 

c
a
u

s
e
s
 u

n
d

u
e
 

hardship 
in

 a
n

y
 particular c

a
s
e
 o

f w
h

e
re

 th
e
 G

o
v

e
r
n

m
e
n

t is o
f th

e
 o

p
in

io
n

 
th

at 

it 
is

 
n

e
c
e
s
s
a
ry

 
o

r
 expedient 

to
 relax

 a
n

y
 o

f th
e
 p

ro
v

isio
n

s o
f
 th

e
s
e
 ru

le
s w

ith
 

resp
ect to

 ag
e o

r
 ex

p
erien

ce o
f a

n
y

 p
e
rso

n
s, it m

a
y

 w
ith

 th
e
 
c
o

n
c
u

r
r
e
n

c
e
 

o
f
 th

e
 

D
epartm

ent 
o

f P
e
rso

n
n

e
l an

d
 A

d
m

in
is

tra
tiv

e
 R

e
fo

rm
s an

d
 in

 c
o

n
s
u

lta
tio

n
 w

ith
 

th
e 

C
o

m
m

is
s
io

n
 by 

o
rd

e
rs dispense w

ith
 

o
r
 

re
la

x
 th

e
 
re

le
v

a
n

t 
p

ro
v

isio
n

 o
f 

th
e
se

 
ru

les 
to

 su
ch

 
e
x

te
n

t 
an

d
 subject 

to
 

su
ch

 
c
o

n
d

itio
n

s 
a
s
 

it 
m

a
y

 c
o

n
sid

e
r 

n
e
c
e
ssa

ry
 fo

r dealing 
w

ith
 th

e 
c
a
s
e
 in

 
a just an

d
 equitable 

m
a
n

n
e
r, provided 

th
at 

su
ch

 
relax

atio
n

 
shall 

n
o

t 
b

e 
less 

fav
o

rab
le 

th
an

 th
e provisions 

already 

co
n

tain
ed

 
in 

th
e
se

 
R

u
les. 

S
u

ch
 

c
a
s
e
s
 
o

f relax
atio

n
 

sh
all 

b
e 

referred
 

to
 

th
e 

R
ajasthan 

P
u

b
lic 

S
erv

ice 
C

o
m

m
issio

n
 

by 
th

e 
"A

d
m

in
istra

tiv
e
 

D
epartm

ent 

C
o

n
c
e
rn

e
d

"
 

S
u

b
su

u
led

 for-
"R

ule 34. R
egulation o

f L
eave, A

llow
ance and P

ension etc. excepl as provided in
 th

ese R
ules, 

th
e Pay 

A
llow

ances, Pension, 
L

eave an
d

 o
th

e
r co

n
d

itio
n

s o
f 

s
e
rv

ic
e
 o

f th
e
 m

e
m

b
e
rs o

f th
e
 S

e
rv

ic
e
 sh

a
ll b

e 

regulated by 

(1) T
he R

ajasthan T
ravelling A

llow
ance R

ules, 1949 as am
ended up to date, 

(2) The R
ajasthan C

ivil Services (U
nification of pay scales) R

ules, 1950 as am
endod up to date, 

3
)
 T

he R
ajasthan C

ivil S
ervices (R

alionalization o
f p

ay
 S

cales) R
ules, 1956 as am

en
d

ed
 u

p
 to

 d
a
te

 
(4) T

he R
ayasthan C

ivil S
avices (C

lassification, C
ontrol and A

ppeal) R
ules, 1958, as am

ended up to date, 
(5) T

he R
ajasthan S

ervice R
ules, 1951, as am

eanded u
p

 to
 date, 

(6) T
h

e R
ajasthan P

rotecton o
f service C

ondition R
ules, 1957 as am

ended up to date an
d

 an
y

 o
th

er R
u

les m
ad

e 
by the approprate authonty under the provision to A

ricle 309 o
f the C

onstitution o
f India and for the tim

e being 
in force," added vide N

otification N
o 

F
. 3 (9) A

p
p

t/ D
/ 58, daled 21-06-1962. 

R
u

le 35 added vide Notification N
o. F.I(2)DOP/A-I75,dated 27-12-1978. 

Substituted 
For the Expression 

"Departm
ent 

o
f Personal 

&
 A

dm
inistrative 

R
esom

s (Departm
ent 

o
l 

Personal-
A

 G
r-1I)" vide Notüficatiom

 No.F.11(2)DOP/A-IU75, dated 18-08-1982. 
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sCHEDULE 
Raj. Employment Exchanges Service Rules, 1960 

Remarks S. | Name of 

the Post 
Method of Direct Promotion 

recruitment with Recruitment 
percentage 

Direct Promotion|Qualification Qualification and 

Experience 
Post from 

and which to be 

Experience made 
6. 4. 

Director Jt. Director3 Ycars' experience on If the Government 1S 

100% 
the post mentioned insatisfied in consultation to 

with the commission that Col. 6 
no suitable officer in the 
service is available or 

eligible for promotion to 
the post of Director in a 

Particular 
Year, the Government may 

appoint an IAS or Super 
time scale R.A.S Ofiicer. 

Jt. 
Director 

3. Dy. 
Director 

|Dy. Director5 year exp. On the post 
mentioned in Col.6 

5 year exp. On the post 

100%| 

100% Asst. 
mentioned in Col.6 | Director 

Dist. 
Employment 

Officer 

Asstt. 

Director 

5 year exp. On the post 

mentioned in Col.6 
100% 

Schedule added vide Notiication No. F. 1(18) DOP/A-/84, dated 15-01-1992. 

42 

Name 
Promotion Remarks S. No. 

Direct of the 
|S. No. Name of 

the Post 

Method of recruitment with 
Recruitment Post percentage 

Qualification| Post from 
and 

Promotion Direct which to 

Experience be made 

Syear 
On 

Junior 
laid combined | 50%"As 

Employm exp. 
the 

50% through | Dist. 
Employme competitive Examination for down in the 

nt Officer 

post 
mention | 

d in 

ent Rajasthan State 
Officer the State & Subordinate 

Services in accordance with and Subordinate 

the provisions of the Raj. | Services (Direct 

State 

Col.6 

& 
Subordinate Recruitment by 

Services (Direct Recruitment | Combined 

by Combined Competitive | Competitive 
Examination) Examination) Rules, 1962). 
Rules-1962. 

by order and in the name of the Governor, 

Joint secretary to the Government 
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