GOVERNMENT OF RAJASTHAN
APPOINTMENTS ‘D’ DEPARTMENT

No.F 3(9)Apptts (D)/58 Jaipur, April 19,1960

NOTIFICATION

_ In exercise of the powers conferred by the proviso to Article 309 of the
constitution of India, the Government of Rajasthan makes the following Rules,

regulating recruitment to posts in and conditions of service of persons appointed to
the Rajasthan Employment Exchanges Services

THE RAJASTHAN EMPLOYMENT EXCHANGES SERVICE
RULES, 1960

PART-I General

Short title and commencement-These Rules may be called the Rajasthan
Employment Exchanges Service Rules, 1960 and shall come into force at once.

2. Supersession of existing Rules and orders- All existing Rules and Orders in
relation to matters covered by these Rules *“stand superseded™, but any action

taken by or in pursuance of such existing Rules and Orders shall be deemed to
have been taken under these Rules.

3. Status of the Service-The Rajasthan Employment Exchanges Service is a State
Service.

* 4. Definitions-In these Rules unless there is anything repugnant in the subject or
context:-

a) “Appointing Authority” means the Government or any other authority
empowered by it in this behalf;
b) “Commission™ means the Rajasthan Public service Commission.

c) “Director” means the Director of Employment or any other person appointed by
the Government to be in-charge of the Employment Service,

" substituted for the words “hercby superseded” vide Notiication F ¥(9)Appus(DY58, dated 17-5-1961

£ Substituted for “Rules 4 Defimtons- In these Rules unless there 1s mythng repugnant m the subyect or

context -

(8) “"Government” and “State” means respectuvely the “Government”” and “State™ of Rajasthan

(b) “Commussion™ means the Rajasthan Public Service Commission.

(€) "Service” means the Rajasthan Employment Exchanges Service” vide Notuficanon No F 3(9)Appus (D58
dated 17,1961 and re-substituted for “In these rules, unless there 1s anything repugnunt m the subject or
context

(d) “Member of the Service" means a parson appointed substantvely to a post m the sevice under the provisions

of these Rules or Rules or orders superseded by nule 2
(¢) “Service” means “The Rajasthan Employment Service” vide Nonficsnon No. F 10(2x 16)ind (€Yo,
dated 9-7-1970



@ 4 “Govenment and State” mean respectively the Government of Rajasthan and

the State of Rajasthan;

«Member of the Service means a person appointed to a post in the:zervice on
i e provisions of these rules or the rules or order

(e)

the basis of regular selection under th
superseded by these rules.”

(f) “Service” means the Rajasthan Employment Service;

3 . h £ ¢
*%(g) “Substantive Appointment” means an appointment u.ﬁn_n under t Mnﬂ.os@a__ﬂn M
these Rules to a substantive vacancy after due selection by any of the methods

of recruitment prescribed under these Rules and includes an appointment on

probation or as a probationer followed by confirmation on the completion of the

probationary period.

Note:-“Due selection by any methods of _.nn_dw_doa._uqmmnacnu ::.n._a- :.9.,.0
Rules” will include recruitment either on initial constitution of mn?.ﬂn.oq in
accordance with the provisions of any Rules promulgated under .E.oswo_.ac
Article 309 of the constitution of India, except urgent temporary appointment.

*(h) “Service” or “Experience” wherever prescribed in these _...h_nm as a condition for
promotion from one service to another or within the Service from one oE.nm_oQ
to another or to senior posts, in the case of a person holding a lower post eligible
for promotion to higher post shall include the period for s__.:m_._ E.a person has
continuously worked on such lower post afler regular selection in nmoon.np_..on
with the Rules promulgated under proviso to Article 309 of the constitution of

India

(@ Substituled for (d) “Government and Stale” mean respectively “the Government and State of Rajasthan™ vide
" Noufication No.F 7(10)D.O F(A-I1)74,dated 10-2-1975. .
+ Substituted for “Member of the Service™ means a person appointed substantively to a post in the Service _.E.."_.n.
the provisions of these Rules or rules or orders superseded by the rule 2, wide DOP Notification
No T 7(1)DOP/A-II/96 dated 10-10-2002

% Inserted vide Notfication No F7(3)D O P(A-L1y73 daled 5-7-1974 .

* substituted for- “Service’ or ‘Expenence’ wherever prescribed m these Rules a condition for promotion from

one Service to another or to seuor posts in the case of person holding such posts in substantive capacity
shall include the penod for which the person has continuously worked on such post afler regular
recnutment in accordance with the Rules promulgated under proviso to Article 309 and shall also include
the expenence gained by officiating, temporary or ad hoc appointment, if such appoiniment is in the regular
line of promotion and was not of stop-gap or fortwilous nature or mvalid under any law and does not involve
super-session was either due to senior official, except when such super-session was either due to want _oq.
prescribed academic and other qualifications, unfitness or non-selection by menit or the default of the senior
officiate concemed, ““or when such ad hoc or urgent temporary appomntment was in accordance wath seniority
cum-menit”
Note;-Absences duning service eg, traning and deputation which are treated as “duty” under the RSR.,
shall also be counted as service for computing minimum experience to service required for promotion”. Vide
Notfication No F.6(2)DOP/A-11/7) dated 29-08-1982

£ Inserted vide Noufication No. F 6(2)Apptts (A-1I) 71-1,dated 3-10-1975 Effective from 27-3- 1973

* Inserted vide Notfication No. F 6(2)Appits (A-1I) 71,dated 13-7-1976, Effective from 1-10-1975.

2

Note—Absence during service e.g., training, leave and deputation etc. which are
treated as “duty” under the Rajasthan Service Rules,1951 shall m.r_mo be counted as
service for computing experience or service required for promotion.

*(hh) ‘Schedule’ means the schedule appended to these rules,”

™ (i )“year” means the Financial Year

5. Interpretation-Unless the context otherwise requires the Rajasthan General
Clauses Act, 1955 (Rajasthan Act No. VIII of 1955) shall n_u.v_w. for the
interpretation of these Rules as it applies for the interpretation of a Rajasthan Act.

PART Il-Cadre

3%6. Strength of the Service.- (1)The nature of posts included in the service shall be
as specified below; the strength of the posts in each grade shall be such as
may be determined by the Government from time to time.

1. Director of Employment.
" “1-A. Joint Director of Employment”
2. Deputy Director of Employment.
3. Assistant Director of Employment\
*4. “Deleted”.
@s  “Deleted”, District Employment Officers;

*(hih) Inserted vide Notification No. F 1(18)DOP/A-I/84dated 15-01-1992
n Inseried vide Notfication No F.7(2)DOP/A-1/81,dated 21-12-1981 w el 01-04-198]
1 Substituted for “Rule-6, Strength of the Service- The strength of the Service 1s as specified below -

1- Durector of Employment 1

2- Deputy Director of Employment 1

3- Assistant Director of Employment 1

4- Sub-Regional Employment Officers 2

5- Assistant Employment Officers/District Employment Officers 25.
Provided that the Government may leave unfilled, Hold in abeyance or abolish eny vacant post without thereby
enutling any person lo compensation or may create addit 1p L or lemporary posts i the Service, from
ume to time, as may be found necessary " Vide notification noF.3 (9) Appt (DyS8, dated 17-5-196]1. Re-

EV.EEHR__.oq_._.ns.ﬂau...H._._nnuﬂ_m.won.#ﬁﬁsnegnup:ﬁoavaﬁﬁnnsﬂug_wuwﬁrnuﬂnmva

+ Inserted vide Notification No F. 1 (18) DOP/A-II/84 dated 15-1-92.
* Deleted S. No. 4 “Sub-Regional Employment officers” and exstmg S. No 5 renumbered as 4. Vide
Notification. No. F. 10{2) (16) Industries/C/Labv/60, dated 29-1-1975

@ Deleted in 8. No. 4 the words “Assistan! Employment Officer” vide Notification No F. | DO
dated 15-12-1984 (PoraTm,



Provided that the Government may leave unfilled, hold in abeyance or abolish any
vacant post without thereby entitling any person to compensation .o_. may create
additional permanent or temporary posts in the Service from time to time, as may be
found necessary.”

"(2) Recruitment to the service by the aforesaid method shall be made in such a
manner that the persons appointed to the service by each manner do not at any
time exceed the percentage laid down in the rules/Schedule of the total cadre
strength as sanctioned for each category from time to time.

PART III — Recruitment

7. Sources of recruitment-The recruitment to the Service shall be made as
follows - ‘

* “(a)Appointment to the posts of Director , Joint Director, Dy. Director and
Assistant Director will be made by promotion from amongst members of the
service in the next lower cadre in the ratio indicated in Col.No.4 of the

schedule ”

S “Provided that if the Government is satisfied in consultation with the Commission
that no suitable officer in the Service is available for promotion Government
may appoint there to an LAS. ora Selection Grade R.A.S. Officer on the post
of Director. The appointment thus made shall not exceed the period of two years
without the concurrence of the Rajasthan Public Service Commission.”

¢ “(b) Appointment to the post of District Employment Officers @ shall be made

50% by promotion from the Junior Employment Officers of the Department and
50% by selection through the agency of the Commission. The following cyclic
order shall be followed in making appointments to this category by promotion
and by direct recruitment:-

First by promotion.

The next one by direct recruitment.

The cycle to be repeated:

* Added vide Notification No.F.7 (2) DOP/A-IU/81 dated 13-11-96.

.

* Substituted for (a) Appointment to the posts of Director, Deputy Director, Assistant Director “Deleted” will be
made by promotion from amongst member of the Service in the next lower cadre provided that if the
Governmenl is satisfied in consultation with the Commission that no suitable officer is avalable from the
Service for appointment to the vacant posts by promotion, such posts  shall also be filled up by direct
recruitment through the agency of the Commission. vide Notification No.F.1(18)DOP/A-1I/84 dated 15-1-92
* Deleted S.No4 “Sub-Regional Employment officers” and existing 5. No. 5 renumbered as 4. Vide

Notification. No. F. 10(2) (16) Industries/C/Lab/60, dated 29-1-1975
% Inserted Vide Notification No.F. 1(76)Emp./72, dated 13.8.1974.
* Substituted for “(b) Recruitment to fill the vacancies occurring in a year on the posts of Assistant Employment
Officer/District Employment Officer shall be made by selection through the agency of the Commission.” Vide
Notification No.F.10(2)16)Ind.(C V/60,dsted 9-7-1970.
€ Deleted “Assistant Employment Officer” vide Notification No. F 1 (18) DOP/A-IV84, dated 15-12-1984.

(i) Provided that if the Government is satisfied in consultation with the commission
that no suitable Junior Employment Officer is available in the Department for
appointment to any vacant post/posts of District Employment Officer @ “Deleted”
by promotion, such post/posts may also be filled up by Direct recruitment.

Note:-Notwithstanding anything contained in any rule governing direct recruitment
through the agency of the commission to the post of District Employment Officer @
“Deleted” direct recruitment to these posts shall be made by a combined competitive
examination to be conducted by the commission in accordance with the Rajasthan
State and Subordinate Services (Direct Recruitment by Combined Competitive
Examinations)Rules, 1962.”

“Provided .52 vacancies shall be reserved for candidates who are non—gazetted
employees in accordance with sub —rule (2) of rule 4 of the Rajasthan State and

Subordinate  Services (Direct Recruitment by Combined Competitive
Examinations)Rules, 1962 ”

* (ii) Provided that the persons who have got minimum experience of 10 Years on
as adhoc/temporary/officiating capacity as District Employment Officer on the first
nw« ow.._mnas._oqa shall be screened by a committee referred to in rule 24 for
m&:nm_m.m the suitability on the post held by them provided that they possess the
academic qualification prescribed in the rules for direct recruitment or promotion.

LK .zgiwragam:m anything contained in the recruitment, appointment
promotion, seniority and confirmation etc. of a person who joins the ?.BS.Z_”
Force/Navy during an Emergency shall be regulated by such order and instructions
as may be issued by the Government from time to time provided that these are

_.am:_m-onaﬁﬂnmsﬁgna according to the instructions issu j
Government of India. S eyt

"8.'Reservation of vacancies for the Scheduled C

Scheduled Tribes:- wies and the
(1) Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes
shall be in accordance with *“the provisions of the Rajasthan Scheduled Castes
Scheduled Tribes, Backward Classes, Special Backward Classes and msnonmnuc.
wmn_g&..a Classes (Reservation of Seats in Educational Institutions in the State E..w
of .Pmoo_aaoau and posts in Services under the State) Act, 2008” at the time of
recruitment 1.¢. by direct recruitment and by promotion,

ﬁv._.rnﬁnmuﬁnmwoﬂnmo_d&mon promotion shall be filled i M<Seniori
merit and merit.”’ o m by ™Sentarity-cum-

ﬂl N - s . n
Deleted “‘Assistant Employment Officer” vide Notification No. F.1 (18) DOP/A-IV/84, dated 15-12-1984,

" Inserted vide Notification No.F.5(6) D.OP. (A-IT) /73, dated 29-12. 1973 Apptts dated
+ . . . 2 , " B ©)s
Inserted vide Notification No.F.1(1) D.OP. (A-IT) /80, dated 23.2.1980. e S

Pl : AR
Inserted vide Notification No.F.21 (12) Applis.(C) 55.PL. i
_.,:n . = e S nuoﬂw : FEM@.S.d.Nﬁgﬁmgw?_P,maaqg
:visia_ for “Rule-8. Reservation of v ies for Scheduled castes and Schoduled Tribes. -Reservati canci
Scheduled Castes /Scheduled Tribes shall be in agcordance with the orders of Government or such .ﬂl!”””—.ﬁoo”_uﬂ.

Note:- Reservation shall be calculaied o the basis of fotal
five years. Promotions shall be i ive of caste

ot of fractions shall be made over a period of

03-10-1973 . iderations.” vide Notification No. F.7 (4) DOP (A-IV/73, dated
Substituted for “or : o e fe o
Aoty ders of the Government for such reservation in force™ vide Notification No. F.7 (8) DOP (A-11y2008 dated

[ . o i X
.M.__“......_& for “Merit alone” vide notification No.F.7(4)DOP/A-LI/73 dated 29.01.198]
ubstituled for the words "Merit-cum-seniority” vide Notification No. F.7(6) DOP (A-ITY75 0] dated 31.10.1975

S



reserved the eligible candidates who are members of
Scheduled Tribes shall be 8852.& for appointment
in the order in which their names appear in the list prepared for a..:wﬂ recruitment 3
the commission for posts falling in its purview, and by :ﬁ. Appointing >E=o_._.€“. in
other cases, and the Departmental Promotion noam:_:no or the >mvo§:=m
Authority, as the case may be, in the case of promotees, irrespective of their relative

rank as compared with other candidates. . .
€(4) Appointments shall be made strictly in accordance with the rosters prescribed

separately for direct recruitment and promotion. . . )
P (4A) In the event of non-availability of the eligible and suitable candidates

amongst the Scheduled Castes or Scheduled Tribes, as the case may be, for Eamnh
recruitment, in a particular year, the vacancies so reserved for them w:w.c be Sﬂo

forward to the subsequent three recruitment years. After E.n expiry of three
recruitment years, such carry forward vacancies shall be filled in accordance with

the normal procedure . . .
Provided that if recruitment is not held in any recruitment year, suc

recruitment year shall not be counted for the purpose of p.Em ..”Ec._.:_n., .
Provided further that filling up of the vacancies in accordance with the
normal procedure under this sub-rule shall not affect the 83.2%__@.: of posts as per
the post based roster and vacancies on the reserved posts available in the roster may
be filled in from amongst the persons belonging to the mn_an_.m_aa n.w.anm or
Scheduled Tribes, as the case may be, for which such vacancy is available in

subsequent years. . . )
(4B) In the event of non-availability of the eligible and ,E_.S_u_a candidates
for promotion amongst the Scheduled Castes or the Scheduled Tribes, as the case
may be, in a particular year, the vacancies so reserved for them shall be nm.don
forwarded until the suitable Scheduled Castes and the Scheduled Tribes
candidates(s), as the case may be, are available. In any 93:32»:08 no vacancy
reserved for Scheduled Castes and the Scheduled Tribes nwsn_._n_m_nm shall be E_o.n_
by promotion from the General category candidates. In exceptional cases, where in
the public interest, the Appointing Authority feels that it is necessary to fill up the
©Subsututed for “(4) App shall be made siriclly in accordance with the rosters prescribed separately for direct
recrutment and promotion. In the evem of non-availability of the cligible and suitable candidates amongst the mr.__o..____n._ castes
and the scheduled tribes, as the case may be, in a particular year, 1the vacancies so reserved for them shall be e.E....u.p forward
until the suitable scheduled castes and the scheduled tribes candidate(s), as the case may be, are available. In any ¢
1o vacancy reserved for scheduled castes and the schedules tnibes candidates shall be filled by promotion as well as by direct
recruitmeni from General category candidates. However, in plional cases where in the public interest the Appointing
Autharity feels that it is necessary lo fill up the vacant reserved post(s) by promotion from the General n-._nwoa. .E.__rm_-“mu.a_.
urgent lemporary basis, the Appointing Authority may make a fe to the dep t of p and afler 2
prior approval of the dep of p 1, they may fill up such posi(s) by promoting the general category candidate(s) on
urgent temporary basis clearly stating in the promotion order that the genenl category candidate(s) who arc being promoted on
urgen temporary basis against the vacant post reserved for scheduled castes or the scheduled tnbes candidates, as the case may
be, shall have to vacale the post as and when the candidate(s) of that category become available™ wide notification No.
F.7(1)DOP/A-11/2008 dated 17.01. 2013

*3gubati d for "(4) Appoi nis shall be made snctly in sccordance with the rosters prescribed separately for direct
recruitment and promotion. [n the event of non-svailability of the eligible and suitable candid gst Scheduled Castes
and Scheduled Tribes, as the case may be, in a particular year, the vacancies so reserved for them shall be filled in accordance
with the normal procedure, and an equivalent number of additional vacancies shall be reserved in the subsequent year. Such of
the vacancies which remain so unfilled shall be carried forward 1o the subsequent three recruitment years in total, and thereafler
such reservation would lapse.

Provided that there shall be no carry forward of the ies in posts or cl gory'group of the posts in any cadre of
Service 1o which promotions are made on the basis of 8 ‘“deleted” merit alone, under these Rules.” vide Notification No.
F.7(4)DOP/A-11/2002 Dated 10.10.2002,

SSubstituted for “(4) In the event of non-availability of a sufficient number of eligible and suitable candidates amongst the
Schedule Casts and the Schedule Tribes in a pariicular year, vacancies shall not be camied forward and shall be filled in
accordance with the normal procedure.” vide Notification No, F. 7(4) DOP/A-11/74 dated 10.02.1975
*Deleted “both merit and Seniority-cum-Merit and not by Seniority-cum” vide Notification No. 7(6)DOP/(A-IIY73 111, dated
31.10.1975. Effective from the date of publication in the Gazette.

(3) In filling the vacancies so
the Scheduled Castes and the

vacant reserved post(s) by promotion from the General category candidates on
urgent temporary basis, the Appointing Authority may make a reference to the
Department of Personnel and after obtaining prior approval of the Department of
Personnel, they may fill up such post(s) by promoting the General category
candidate(s) on urgent temporary basis clearly stating in the promotion order that
the General category candidates(s) who are being promoted on urgent temporary
basis against the vacant post reserved for Scheduled Castes or the Scheduled Tribes
candidates, as the case may be, shall have to vacate the post as and when the
candidates(s) of that category become available:

Provided that there shall be no carry forward of vacancies in posts or
class/category/group of posts in any cadre of service to which promotions are made
on the basis of merit alone, under these rules.

*8.(A)Reservation of vacancies of Backward Classes, Special Backward
Classes and Economically Backward Classes:- Reservation of vacancies of
Backward Classes, Special Backward Classes and Economically Backward Classes
shall be in accordance with the provisions of the Rajasthan Scheduled Castes,
Scheduled Tribes, Backward Classes, Special Backward Classes and Economically
Backward Classes (Reservation of Seats in Educational Institutions in the State and
o.w Appointments and Posts in Services under the State) Act, 2008 at the time of
direct recruitment. In the event of non-availability of eligible and suitable candidate
amongst Backward Classes, Special Backward Classes and Economically Backward

Classes in a particular year, the vacancies so reserve for them shall be filled in
accordance with the normal procedure.

aaﬁwv “Reservation of vacancies for woman:- Reservation of vacancies for
women candidates shall be 30% category wise in the direct recruitment, out of
which one third shall be for widows and divorced women candidates in the ratio of
manmo. In :._o event of non-availability of eligible and suitable candidates, either in
N.Saoi or in divorcee, in a particular year, the vacancies may first be filled by
interchange, i.e. vacancies reserved for widows to the divorcees or vice versa. In the
event om non-availability of sufficient widow and divorcee candidates, the unfilled
vacancies, shall be filled by other women of the same category and in the event of
non- availability of eligible and suitable women candidates, the vacancies 50
reserved .m: them shall be filled up by male candidates of the category for which
vacancy Is reserved. The vacancy so reserved for woman candidates shall not be
8.3& forward to the subsequent year. The reservation for woman including
widows and divorcee women shall be treated as horizontal reservation, within the

category, i.e. even the woman selected in general merit of the cate
1 i shall
adjusted against the woman quota. gOry first be

V-
Substituted for “8(A) Reservation of vacancies for Other Backward Classes: “R i Other
. : :=“Reserval i
Classes shall be in accordance with the order of the Gowi. for such reservation in force H.ﬂ“ﬂﬂﬂ“ﬁ-ﬁ? i ot Tukn
cvent am__m._m-_::;“!__..___ of eligible and suitable candidates amongst Other Backwand Classes in a __ldn.raﬂ_.“”ﬁ.g_: .
80 reserved for them shall be filled in accordance wi " vide Noti C o8
o x D in ac e with the normal procedure.” vide Notification No.F.7(8)DOP/A-12008

" Added vide Notification No.F.7(2)DOP/A-11/93 Dated 24.05.1994 efF;
05, d fro
,fm._rs:_s.o._ for .Rw- :wo-.n:._-:.! of vacancies for women. - wnun_éo-n.s. n_.__m ot

. ¢s shall be filled by other wom didate i

availability of eligible and suitable women candidates, the i 4 e e n_._n._—o!ﬁ_om il
_ A 80 reserved for them shall be fil i

and such vacancies shall not be camried forward to the subsequent year and the reservation -F.__nun_._“.“wnﬂ-_o honizontal -

reservation i.e. the reservation of women candidates shall be adiusted i ly in th i o

= pid-rikintbenily lj prop ly in the resp category to which the

comd ..



ion: i i1 have to furnish a certificate of death of “ L
Hx_uq_.uan:en_nwa:._ z“” owuwa omn,“: n_”:_“. ””a a.a__,wum,_”. Mﬁa o_m divorcee she will have to $ 9. “Determination of vacancies:- (1) (a) Subject to the provisions of these rules, the
- e o £ a. oa_u: ORISR Appointing Authority shall determine on 1% April every year, the actual number of
furnish the proof of divorce vacancies occurring during the financial year.

1! 8(C) Reservation of vacancies for Economically Weaker ma.n:c.na"-
Reservation of vacancies for Economically Weaker Sections mwﬂ_ be _co\.““ _m._m_:an“. (b) Where a post is to be filled in by a single method as prescribed in the mlie-or
recruitment in addition to the existing reservation. In the event of non-availability o Sehedile: t B : ‘

ically Weaker Sections in a . the vacancies so determined shall be filled in by that method.

eligible and suitable candidate amongst Economi . .

particular year, the vacancies so reserved for them shall be filled in accordance with (c) Where a post is to be filled in by more than one method as prescribed in the rules

the normal procedure. or Schedule, the rti i i

Explanation: For the purpose of this rule 'Economically Weaker Sections' shall be sachisaohiGi Qro%m”“v: _““nm..oa - u_ﬁnw:.n . a&ﬂ.:._:“._& o n_w_._mn fa) wboye, T

the persons who are bonafide resident of Rajasthan and not covered under the b ofisnamiamng the prescribed proportion for the overall
number of posts already filled in. If any fraction of vacancies is left over, after

existing scheme of reservations for the Scheduled Castes, the Scheduled Tribes, the

Backward Classes, the More Backward Classes and whose family has gross annual

income below rupees 8.00 lakh. Family for this purpose will include the person who

seeks benefit of reservation, his/her parents and siblings below the age of 18 years as

also his/her spouse and children below the age of 18 years. The income shall include

income from all sources i.e. salary, agriculture, business, profession etc. and it will 3] ,E_m Appointing Authority shall also determine the vacancies of earlier years
year-wise which were required to be filled in by promotion, if such vacancies were

be income for the financial year prior to the year of application.
not determined and filled earlier in the year in which they were required to be

m-ir_llr!“.H_:rnﬂuanw:..noﬁ..rvn1=r-i.og-ﬂ:wmo!no_.goﬁvk band from the Comyp filled in
Authortty and in case of divarcee she will have 10 furnish the proof of divorce™ vide Notification No.F.7(2)DOP/A-IL/88.PLI - ¥

apportionment of the vacancies in the manner prescribed above, the same shall be
mmmo:.o_._nn to the quota of various methods prescribed in a continuous cyclic order
giving precedence to the promotion quota

dated 22.122015 T
Sgubstruned for “Rescrvation of for women candidates - Reservation of for woman candidates shall be Substituted for “
30% category wisc, in direct recrurimen out of which $% shall be for widow candidates. In the event of non-availability of the Appointing b:Eo_.m M“_m 9.Determination of vacancies(1Xa) Subject to the provisions of these rules, the
eligible and suitable widow candidates m a p lar year, the so reserved for widow candidates shall be filled by the following twel ¥ determine every year the ber of existing and those anticipated during
other women candidatcs and in the event of non-availability of eligible and suitable women candidates, the ies 50 The newt. doeme e months and the number of persons likely to be appointed to the service by each method
reserved for them shall be filled up by male candidates snd such shall not be carried forward fo the subsequent year Frig mation of vacancies shall be done just before the expiry of twel
o the reseration shall be treaied as borizontal reservation ie. the reservation of woman candsdatcs shall be adjusted Mazﬁnaasc_oho?_ﬁn_a. ve months of the last
proporuonately in the respective category 1o which the woman candidate belong.” vide notification No F.7(2)DOP/A-1L/88/PLI n calculating the actual number of vacancies t 2
dated 24.01.2011 prescribed in the Schedule, the Appointing >=Eo”_~Wn mm”mn_huuw« nnan method on the basis of the percentage
4%5, hertuted for “Rescrvation of vacancies for women candidates:- Reservation of ies for woman candidates shall be * nm_ _q._,na_s:,_ with the proportion Iaid down m the schedule by giving precedence to ESEBESE Paliorantier:lo
“30%" category wise, in direct recrustment. In the cvemt of non-availability of the eligible and suitable woman candidates in a (2) The Appointing Authority shall determine every year the number of existin i o
particular year, the vacancies so reserved for them shall be filled * “up by male candidate™ and such vacancics shall not be next twelve months which are to be filled by promotion of persons already g vecancies and those anticipated in
camed forward 1o the subsequent year and the rescrvation shall be trestcd as horizontal reservation ie. the reservation of (3) The Appointing Authonty shall also determine th W B S oxvicn,

e corresponding vacancies of earher, if BNy, year wise

woman candidaic shall be adjusted proportionately in the respective category to which the woman candidate belong.” vide which were required to be filled in by ion, i
promotion, if such vacancies were not determmed ier i
and filled earlier in the

Notification No.F 7(2)DOP/A-IVEEPr-1 dated 21.09.2007 year in which they were
required to be fi e .
“w“Woﬁw for <209 md subaid o he xpresion o fance with the normal procedure” vide Notification No. F No F 7(2)DOP/A-I/81 dated, the 21.12 1981 i&ﬁﬂﬂ% 1981 wih submde (27 vide Notfication
/ A-Il/88dated (w.ef 01.04 1999) @& :
Substituted - for-“Rule 9. Det .
P ) ) A ermnation = .
Added vide Notification No.F.(2)DOP/A-I/B8duted 22 01 1997 Appointing Authority shall be determined oﬁnﬂ_nﬁﬁhﬂa“_ﬂvmv _.mcw_nn.. to provisions of these rules, the
" Substiiuted for - “+8(C) Reservation of vacancies for Economically Weaker Sections - Reservation of vacancies for twelve months and the number of persons likely to be =T 0l vacancies anticipated during the following
Eco " ] mw__ﬂ.rﬂ.. w .r_"n__ _.nkums& in direct e tment in addition to the existing reservation. In the event of non- determined again before the expiry of twelve :E:M_m of the | _._.nﬂ._.”«.:.ﬁonn_._ Spraod. Such wwomncics sball be
.E_..M_ qu ._uun_“m__ﬂm I_.i_.___& i e lly Weaker § in a particular year, the vacancies so G_u In calculating the actual number to be filled by each _Hﬂr& on Ewﬂ_ha u_._m_._WMqu__ﬂ.
reserv accordance ¢ normal procedure. column 3 of the schedule, appended with rel . 50 percentage o
: ; e i e ; \ evant Serv lage prescribed in
Explanstion: For the parpose of this rule 'E Weaker § shall be the persons who are bonafide resident of appropriate cycle order to correspond with the iovﬁ:os.ﬂ nw.:&. each Appomting Authority shall adopt an
RN m_x_ not g .Nﬂs_.-..wn g scheme of reservations for the Scheduled Castes, the Scheduled Tribes, the precedence lo promotion quota over direct recruitment quota in each of the Service Rules and by giving
i _-ln.i.__ % e ) .ﬂs lasses and whose family has gross annual income below rupees 8.00 lakh. Family for and promotion 1s in the percentage of 75 and 25 3 8. where the appomntment by direct recroitment
o hisher gt et who sceks benefit of reservation, hiser parents and siblings below the age of 18 years as » respectively, the cycle shall run as follows.-
is/her spouse m____lﬁ.s_“n_”:._ ﬂﬂ:ﬁh—. 18 wﬁm.!._.rn income shall include income from all sources i.e. salary, 1. By promotion
& . p ; income for the financial year prior to the year of application. Also persons Bvdi , 2 By direct recrui
whose farmily owns or posscases any of the following assets shall ing i 3.. il 3. By direct recruitment s Rmaenl
sediond’; earin Sl 3 iy '3 5 be excluded from being identified as, *economically weaker 5. By promotion 4 By &n.uo. recruitment
() 5 acros of agricultural land and above; 7. By direct recruitment §. By direct recruitment
@ R rloon 1 misore | R s e 8 B} dt rcmtmen
i) Residential plot of 100 sq. and sbove in notified municipalities; or vide Notification No.F.5(3 A
.rz:é Rewndential plot of 200 sq. yards and above in arcas other than the notified municipalities.” & ; ARDOPIAWT! daiad 6-10- 1979
vide Notification No.F.7(1)DOP/A-112019 30103019, Substituted for “Rule 9, Determination of vacancies.- Subject to the
s provisions of these Rules, Government

+ Inserted vide Notification No F.7(1)DOP/A-IL2019 dated 19.2.2019 g by ,
N time to time the number of vacancies i i ici
Tecruitment by each method.” vide Notification N iy a0y S pericrlar e
; 0.F.7(1) DOP(A-TIV73 dated 16-10-19 g
73



i i ice must be:-
o4 10, “Nationality”- A candidate for appointment to the Service

(a) a citizen of India,or
(b) a subject of Nepal,or

(c) a subject of Bhutan,or .
(d) a Tibetan refugee who came over to India before the

the intention of permanently settling in E.&P or . .
(e) a person of Indian origin who has migrated from -...m_smg._.. Burma, _um_m:
Lanka and East African Countries of Kenya, Uganda and the .C::an_ W%M lic
of Tanzania(formerly Tanganyika and Zanzibar) @@ ...Nch._P Malavi, Zaira
and Ethiopia”, with the intention of permanently settling in India:

Provided that a candidate belonging to categories (b),(c),(d), m-&. (e) shall be a
e of eligibility has been issued by the
fter proper

1 January,1962 with

person in whose favor a certificat . :
*Government in the department of Home Affairs and Justice a

verification

"Deleted

£10A #Conditions of eligibility of persons migrated from o._..n... no...u:.moa. to
India:- “Notwithstanding anything contained in these :.__nm provisions momEdEm
eligibility for recruitment to the Service with regard to Nationality, uma-:._.:: and ..q..o
or other concessions to a person who may migrate from other Countries to India
with the intention of permanently settling in India shall be _.nm.__mﬁn_ by .w:n: orders
or instructions as may be issued by the State Government m.oa time to time and the
same shall be regulated mutatis mutandis according to the instructions issued on the

subject by the Government of India.”

% Subsutuied for- - * Rules 10 Natonality-A candidate for appomtment o the Service must be :-
(a)a citzen of India ,or
(b subject of Sikkem,or
(c)a Subject of Nepalor
(d)e subject of Bhutan, or 5 i A
(¢) & Tibetan refugec who came over to India before the 1st January,1962 with the intention of
permanently setiling m India, or )
(f) a person of Indian origin who has migrated from Pakistan, Burma Ceylon and East Afncan Countnes
of Kenya, Ugands and the United Republic of Tanzania (formerly Tenganyika and Zanzibarjwith the
miention of permanently settling m India
Provided that s candidate belonging 1o categonies(c),(d)(¢e) and (f) shall be a person n whose favour a
certificate of eligibility has been given by the Government of India and if he belongs to category(f) the
certificate of eligibility will be 1ssued for a period of one year, afier which such a candidate will be retained in
service subject 1o lus having acquired Indian citizenship.
A candidate m whose case s certificate of eligibility is necessary may be admitted to an Examunation or
mterview conducted by the Commission or other recruitmg authority as the case may be, and he may also
provisionally be appointed subject to the necessary certificate being given to um by the Government.” Vide
notification no.F 7 (4) DOP/A-IV76/ dated 7.9.1976.
€ Inserted vide Notification No.F.1 (20) Apptis/(A-ITY67, dated 13.12.74
@4 [nserted vide Notification No F 7 (4) DOP (A-IIy76, dated 4.6.1977
"Substituted for the words —“Government of India™ vide Notification No. F.7 (2) DOP/A-I1/2002 dated 17.2.2003
"Deleted proviso- “A candidate in whose case a Centificate of eligibility is necessary may be admitted to m
exammation or imerview conducted by the Commission or other recruiting Authority and he may also
Eshg be appointed subject 1o the necessary certificate bemg given to him by the Government.” Vide
wnopmn-cou No.F.7 (2) DOP/A-11/2002 dated 17.2 2003.
, Added vide Notification No. F.7 (S)DOP/A-II/76 dated 20,06.77
Inserted vide Notification No.F 2 (4) DOP/A-11/79 Jaipur, dated 22 11,84

10

11. Age- (a) A candidate for direct recruitment to the post of Assistant
Employment Officers/District Employment Officer must have attained mun age of 21
years and must not have attained the age of $ “40 years” on the 17 of January
following the last date fixed for receipt of applications. . - .
(b) A candidate for direct recruitment to the post of Assistant Director “""Deleted
must have attained the age of 25 years and must not have attained the .nwn.om. 35
years on the first of January following the last date fixed for receipt of applications.
(c) A candidate for direct recruitment to the post of Director and Deputy Director
must have attained the age of 30 years and must not have attained the age of 40
years on the first of January following the last date fixed for receipt of applications
provided that:-

(i) age-limits prescribed in sub-rules (b) and (c) above, shall not be applicable to the
members of the Service who may apply for direct recruitment to the higher posts.

(ii) the upper age-limit may be relaxed up to five years in the case of candidates who
are already serving in connection with the affairs of the State

(iii) ®“the upper age limit mentioned above shall be relaxed by,-

(a) 5 years in the case of male candidates belonging to the Scheduled Castes,

Scheduled Tribes, Backward Classes, More Backward Classes and Economically

Weaker Sections;

(b)S years in the case of woman candidates belonging to General Category; and

(c)10 years in the case of woman candidates belonging to the Scheduled Castes,

Schedules Tribes, Backward Classes, More Backward Classes and Economically

Weaker Sections.”

(iv) w:a.cvuma age limit for Jagirdars including Jagirdar’s sons who did not have any

sub-jagir M_,oq their subsistence, shall be 40 years. This relaxation will remain in force

up to 1% January, 1964”.

* Deleted the expressions “Assistant Employment Officer/” “Assistant Employment officers™ and “Assistant

WEES._._..Q_ Onwom_u. vide notification No. F.1(18)DOP/A-IU/84 dated 15-12-1984 = Ass

nmu_umc.?ﬂom for 4...5 years” vide Noufication No, F 7(2)DOP/A-II/84 pt dated 06-03-2018

v Substituted for f:uu years” vide Notufication No. F.7(2)DOP/A-I1/34 dated 25-06-2004

i m:E.E.._._ﬂR__ for _u..u_ years” vide Notification No. F.7(2)DOP/A-I/84 dated 20-03-1990

. w_._.aa..unER_ for ™28 years" vide Notification No. F.7(2)DOP/A-IU/R4 dated 25-02-1985

P Substituted for ..uu.m_g.. Vide Government Notification No.F 1(25)Apptts(A-[ITV67, dated 2-6-1970

&HW.MM—MJ _.__HM._MS% ‘and Sub-Regional Emplovment Officer” vide Notification No. F.10(2)16)lnd /C/Lab/60.

.M.m mwgw.:u& for -“that the upper age limit mentioned above shall relaxed-

a) By u.gEﬁngongngﬁgg_ém_onﬁma:%ﬂognﬂﬁog

(b) By 5 years in the case of "women candidates belonging to General tegory wn.ﬁnws.ﬁ.uvna.p
Classes and Economically Weaker Sections " and , LA

(c) By 10 years in the case of women candidates belongi 1o Scheduled Caste, Scheduled Other
Backward Classes.” Vide :o:moncna.Zo_ F1 uuoﬂ?ﬁuc; dated _m.on-mowﬂ Tapet e

L84/p1. dated 30-04-2001
Added vide Notification No. F 3(9) Apptts/DV58, dated 17-5-1961

¥ Substituted for **women candidates belongi
: onging to General category i T
Notification No. F.7(1)DOP/A-LI/2019. dated 19-02-2019 and Economically Backward Classes™ vide

bw.c_wu_._.»_._—& m.s;s.g On._ﬂu_.ﬂn..nu.cﬂ_ .
2008, dated 28-08-2009 g (o General category” vide Notfication No. F.7(8)DOP/A-

W S ubatitated Fa b - :
for “31* D + 1961 vide Notification No. F3(%) Appuis./D/39, dated 12-10-1962

Cont. ..
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““(v) Provided that the upper age-limit for the reservists, namely the defence service

personnel transferred to the reserve, shall be 50 years”

+ “Note - In the case of women candidates the upper age-limit shall be raised by five

years
(i) that the upper age-limit for the political sufferers
31"December, 1964

Explanation - The expression “Political Sufferers” for “rm gﬂw_wﬁ Mww_u_” ww_“_m_ﬂ__
have the meaning assigned 10 it under clause (iii) of rule 2 o ) inted 18"
Sufferers Aid Rules, 1959 published in Part IV (C) of Rajasthan Gazette, dal

ne, 1959 . ) -
.E.?.E that the persons appointed temporarily = “to a post in the Service ru_..w: No
deem to be within the age-limit, had they been within the wmm.-__.q:; s__._a:rﬂ ey we w
initially appointed even though they have crossed the age-limit when they mu%%m
finally before the Commission and shall be allowed up to two chances had they been

igib ch at the time of their initial appointment.” .
M_VTUA_“_“” McEH the upper age-limit mentioned above shall be relaxed by a vmzoa
equal to the service rendered in the N.C.C. in the case of Cadet ._amndn.oa and if the
resultant age does not exceed the prescribed maximum wm.n-_:un by more than 3
years, they shall be deemed to be within the prescribed .wmn'__a..ﬂ ) .
2 “(ix) notwithstanding anything contained contrary in these Rules in the case o
persons serving in connection with the affairs of §.n State in mccmﬂubnﬁ.. capacity,
the upper age-limit shall be 40 years for direct recruitment to posts filled in through
the Commission by interview.”

“Deleted” .
* “(x) that the upper age-limit mentioned above shall not apply in the case of an ex-
prisoner who had served under the Government on a substantive basis on any post
before his conviction and was eligible for appointment under the Rules. )

(xi) that in the case of other ex-prisoner the upper age limit mentioned ueo.ﬁu

shall be relaxed by a period equal to the term of imprisonment served Tw him
provided he was not overage before his conviction and was eligible for appointment
under the Rules.”
" “(xii) that the Released Emergency Commissioned Officers and Short Service
Commissioned Officers after release from the Army shall be deemed to be within
the age-limit even though they have crossed the age-limit when they appear before
the Commission had they been eligible as such at the time of their joining the
Commission in the Army.”

shall be 40 years till the

* “(xiii) that there shall be no age limit in the case of widows and divorcee women. .
Explanation - That in the case of widow, she will have to fumnish a certificate o:
death of her husband from the competent Authority and in case of divorcee she will
have to furnish the proof of ““divorce”.

€ (xiv) “Deleted ”
“(xv) that the upper age limit for persons serving in connection with the affairs
of the Panchayat Samitis and Zila Parishads and in the State Public Sector
Undertakings/Corporation in substantive capacity shall be 40 years.”

““(xvi) the upper age limit mentioned above shall be relaxed by 5 years in the
case of candidates belonging to the other Backward Classes.”

“(xxii) the person who was within the age limit on 31.12.2020 shall be deemed to be
within the age limit up to 31.12.2024,

12. Academic and Technical Qualifications or direct Recruitment.-
(1) DIRECTOR AND DEPUTY DIRECTOR.

(i) Educational Qualifications.- A First or Second Class Degree in Arts, Science or
Commerce or a recognized University established by Law in India or any degree

__ or diploma recognized by Government as equivalent qualifications

(ii) Training.- Candidates should be trained in Employment Exchange procedure and
should be well conversant with the various Manpower and Employment

B Schemes administered by the Directorate of Employment.

(iii) Experience.- At least S years ‘experience of administration of Employment

Exchanges in the capacity of an Assistant Director 2 “Deleted”

" “Provided that the candidates belonging to Scheduled Castes or Scheduled Tribes
need not possess this experience.”

(2) ASSISTANT DIRECTOR:

(i) Educational Qualifications.- A First or Second Class Degree in Arts, Science or
Ocﬂao_.nn of a recognized University established by Law in India or any degree

or diploma recognized by Government as equivalent qualification.

(i1) Training.- Training in Employment Exchange Procedure and familiarity with

various Manpower and Employment Schemes under the Directorate of
Employment,

Inseried vide Notification No. F.%9) Apptts./C/58, dated 27-8-1962

* Added vide Notification No. F.1(12) Apptts /160, dated 16-11-1960

“ Added vide Notfication No. F.1(16) Apptts.(A-ITY62, dated 31-5-1963

" Added vide Notification No. F.1(26) Apptis (A-IY62, dated 18-9-1965

" Inserted vide Notification No. F.1(39) D.OP. (A-IIY73, dated 25-12-1973,

82 Added vide Notification No. F.1(10)Apptts.(A-T1V66, dated 11-4-1967 and Corrigendum of even number,
dated 12-12-1971

Q Inserted vide Notification No. F.7(8) D.OP. (A-IY74, dated 31-12-1974. Effective from 28-10-1974.

< Deleted “Ths relaxation shall not apply to urgent temporary appointment " Vide Notification No. F.7(8) DOP/
A-IIF74, dated 26-06-1997.

* Added vide Notification No. F.5(6) D.O.P. (A-Iy'74, dated 184-1975, w.e.f 28-8-1961.
inserted vide Notification No.F 7(2)D.0.P.(A-ITY75, dated 20-09-1975
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* inserted vide Notification No.F 7(2)DOP/A-II/84, dated 18-12-1987

“ Replaced the word “divorcee™ vide corngendum No. F. }(2)DOP/A-LV/84, dated 09-03-1988

? Deleted proviso- *“that where the upper 1

mﬁxéa Classes™ vide Notfication No. F. 7(2)DOP/A-IV93 Pt dated um.cm_M.Sfu PRIGRGE ol Ot
Inserted vide Notfication No. F 7(2)DOP/A-1V84, dated 13-11-1996

* Inserted vide Notification No F. 7( DDOP/A-II/T8, dated 30-11-1998

* Inserted vide Notification No. F.H(2)DOP/A-IL/93 PL dated 25-05-2000

w?aa vide Nolificauon no. F.7(2)DOP/A-LUS4 pt., dated 23-09-2022

Deleted the words- “or a Sub-Regional Em oyment Officer” vide A
dated 29-1-1975 ol Notification No. F. 10(2)(16)Ind./C/Lab./60,

Added vide Notification No. F. 1(3) Apptis. (A-ITV60, dated 27-12-1 961
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]Ill

i least 3 years’ experience as AAssistant Employment
*(jii) Experience- At ye:
Officer/District Employment Officer

._U
nm that ﬂ_. t ng ng to mn—uﬂaﬂ—& nm.m.— a 1DES
Provi & H_.D_ ﬁ_-n can & (=3 g—o 1 es or mn_uﬂﬂc—ﬂ H_

need not possess this experience ”

£(3) “Deleted ™

i i Agriculture

i 1d a degree in Arts, mn_mumﬁ i |
g B:ﬂowouw thu India or a _.,.o_.n_m:.CEﬁqm_J.
the commission to be equivalent of a

A candidate for direct 1 .
or Commerce of a c::ﬁ..mnm nma_a_i .
declared by Government, in consultation with th
aonawﬂ of a University established by Law in India.

"ME OYMENT
(4) SASSTT. EMPLOYMENT OFFCIERS / DISTRICT EMPL
”m - - . -

M—uhnm“ in Ars, Science or Commerce from a recognized CE«Q.&G.. 9.8&:.1._._””
by _.bﬂ. in India or its equivalent degree or diploma with at least 3 years nxvo:n”_.n
ow work relating to employment Exchange procedure, _ucoE.‘ v:.uc_nam or pu _#
relations or experience in administrative or supervisory capacity in a Governmen
office. industrial undertaking or commercial concern of repute.

OR -
A Master’s Degree in Psychology, Sociology or Education with some :E.E:m or
experience in Vocational Guidance, Occupational Counseling or Construction and
Administration of Psychological Tests.

OR .
A Master’s Degree in Statistics or Economics or Commerce (with mﬁzm:nm .mm
special subject with some experience in training in Manpower studies), Socio-
economic field surveys or Statistical Investigation.

Note - Candidates for all posts shall also possess a *“‘working knowledge of Hindi
written in Devnagri script and knowledge of Rajasthan culture”.

* Substmuted for- “{w) Expenence - Al least 5 years' expenence m Employment Service of which not less than 2
vears should be as Sub-Regional Employment Officer ™ vide Notification No. F.10(2) 16)Ind /C/Lab/60, dated
uw“v_n__mu_? opr “A Employment Officer/” “Assistant Employment officers” and *Assistant
Employment Officer” wide notification No. F 1(18)DOP/A-II/84 dated 15-12-1984

" Added wide Notification No. F.1(5) Apptis. (A-IY60, dated 27-12-1961

£ Deleted proviso-~ (1 ) Educanon Qualifications - A First or Second Class Degree in Arts, Science or Commerce
of a recognized Umversity established by Lsw 1n India or any degree or diploma recognized by Government as
equivalent qualification.

(u) Traming m Employment Exchange Procedure

(1) Expenence - Al Jeast 3 years' experience of Employment Service as Assistant Employment Officer/District
Employment Officer
?ﬁaﬁ?ﬂﬁﬁugnsm&&a&gaw&&a&quﬁﬁano_?g&u
expenence ~ vide Noufication No, F.10(2)16)Ind /C/Lab /60, dated 29-1.1975

* Deleted the expressions “Assistant Employment Officer/” “Assistant Employment officers” and “Assistant
Employment Officer” vide notification No. F, 1(18)DOP/A-[1/84 dated 15-12-1984

* Substituted for “working knowledge of Hindi written in Devnagn script. Vide Notification No. F. 5(1)DOP/A-
IWTTfpt- dated 30-01-1984
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"“Provided that the person who has appeared or is appearing in the mumm_ zﬁa”“
examination of the course which is the requisite oannnﬁazu_ ncw_.mom:o__._. ﬂﬂ_ -
post as mentioned in the rules or schedule for direct recruitment, shall be e _.m._wn_ n&n
apply for the post but he/she shall have to submit proof of _E,E.m acquir
requisite educational qualification to the appropriate selection agency:-

(i) before appearing in the main examination, where selection is made through two
stages of written examination and interview,

(i) before appearing in interview where selection is made through written
examination and interview,

(iii) before appearing in the written examination or interview, where m&mmm“o: is
made through only written examination or only interview, as the case may be.

¥413 Character.- The Character of a candidate for direct recruitment to the
Service must be such as to qualify him employment in the Service. He must produce
a certificate of good character from the Principal, Academic Officer .om. the
University or College in which he was last educated and two such certificates
written not more than six months prior to the date of application from two
responsible persons not connected with his College or University and not related to
him.

Notes.-(1) A conviction by a Court of Law need not of itself involve the refusal of a
certificate of good character. The circumstances of the conviction should be taken
into account and if they involve no moral turpitude or association with crimes of
violence or with a movement, which has its object to overthrow by violent means a

Government as established by law, the mere conviction need not be regarded as a
disqualification.

(2) Ex-Prisoners who by their disciplined life while in prison and by either
subsequent good conduct have proved to be completely reformed, should not be
discriminated against on grounds of their previous conviction. for purposes of
employment in the service. Those who are convicted of offences not involving
moral turpitude shall be deemed to have been completely reformed on the
production of a report to that effect from the Superintendent, After-care Home or if
there are no such homes in a particular district, from the Superintendent of Police of
that district. Those convicted of offences involving moral turpitude or violence shall
be required to produce a certificate from the Superintendent, After-care Home
endorsed by the Inspector General of Prisons to the effect that they are suitable for
employment as they have proved to be completely reformed by their disciplined life
while in Prison and by their subsequent good conduct in and After-care Home.”

"Added vde Notification No F & T)DOP/A-L/97 dated 1709 1999

* Substituted for- “Rule 13 Character,-The character of a candidate for recruitment to
as lo qualify him for employment m the Service. He must unless he is 1

University and not related to him_
Note.- A conviction by a count of law need not of itself mvolve the refusal of a

ceruficate of charact
circumslances of the conviction should be taken into account and if they o i

, . wnvolve no moral turpitude ar
assoclaton with cnimes of violence or with a movement which has s 1ts object the overthrow by violent memns
of Government as by law established, the mere canviction need not be regarded as a disquahfication™ Vide
Notification No.F 3(9)Apptis (D58, dated 21-6-1962



for direct recruitment of the Service,
nd free from any mental or physical
rmance of his duties as a member of

Ty4.Physical Fitness:- A candidate
must be in good mental and bodily health a

i interfere with the efficient perfo :
meaﬂoh_ﬂﬂw _% _M._moﬁon must produce a certificate t0 that effect from a Medical

Authority notified by the Government for the purpose. ,_.rnm>uwﬂﬁu”m“ @hﬂwﬁw_
may Emmgmn with production of such nan._moma in the case of 8 ca :no:oaus&: -
in the regular line of promotion or who 18 m:.ou&.‘ serving in Mzﬂ g
affairs of the State, if he has already been 39&9:% examin. w:. s
appointment and the essential standards of .Bna_om_ axnaﬁa_o“ % aamaom #__n_ﬂ..né
held by him are to be comparable for efficient performance of du

post and his age not reduced his efficiency for the purpose.

*%14-A.Employment by Irregular or Improper 7.—0!.9-.» nmh.a_nmﬂo.ﬂ_ro .._v.w
or has been declared by the Commission/Appointing Authority guilty o
impersonation or of submitting fabricated documents, which have coo.u tamper _
with or of making statements, which are incorrect or false or n,&. suppressing E..&o_._u
information or using or artempting to use unfair means 5.:6 examination or
interview or otherwise resorting to any other irregular or improper means mw_.
obtaining admission to the examination or appearance at any interview, wrw_._. in
addition to rendering himself liable to criminal prosecution, be debarred either

permanently or for a specified period.-

(a) by the commission /Appointing Authority no_..B admission to any
examination or appearance at any interview held by the
Commission/Appointing Authority for selection of candidates,

(b) by the Government from employment under the Government.”

15 Canvassing:- No recommendation for recruitment either E:n@: or oral
other than that required under the Rules, shall be taken into S.nm_.aonm:c:. >=.u.
attempt on the part of a candidate to enlist support directly or indirectly for his
candidature by other means may disqualify him for recruitment.

PART-IV PROCEDURE FOR RECRUITMENT

16. Inviting of Applications.- Applications for direct recruitment to the Service
shall be invited by the Commission, by advertising the vacancies to be so filled in

the Rajasthan Gazette ®or” in such other manner as they may deem “fit”

T Substituted for- “Rule 14, Physical Fitness- A candidate for direct recruitment to the Service, must be in good
mental and bodily health and free from any mental or physical defect likely (o interfere with the efficient
performance of hus duties as 8 member of the Service and if selected, must produce a certificate to that effect
from a Medical Authority notified by Government for the purpose.” Vide Notification No.F.7(2)D.0.P/(A-IIY74,
dated 5-7-1974

" Added vide Notification No.F 1(33)Apptts (A-IT)/63, dated 26.8.1965.
2 Substituted for “and™ vide Notification No F, 9(24) DOP/A-II72, dated 4-6-1973
“substituted for “fit.” vide Notification No.F.7 (2) DOP/A-I/2005, Dated 20.1.2006
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““The advertisement shall contain a clause that a candidate who accepts the
assignment on the post being offered to him/her shall be paid monthly fixed
remuneration at the rate fixed by the State Government from time to time during the
period of probation and the scale of pay of the post as shown else-where in the
Advertisement shall be allowed only from the date of successful completion of the
period of probation mentioned in the respective Recruitment Rules.”

"Provided that while selecting candidates for the vacancies so advertised, the
Commission may, (i) if intimation of additional requirement is sent to the
Commission before the selection and (ii) if suitable persons are available, keep on
their reserve list more candidates whose number shall not exceed 50% of the
advertised vacancies. * “The names of such candidates may, on requisition, be
recommended in order of merit to the Appointing Authority within six months from
the date on which the original list is forwarded to the Appointing Authority.”

%17, Form of Application. - The application shall be made in the form prescribed
by the Commission and obtainable from the Secretary to the Commission on
payment of such fee as the Commission may from time to time, prescribe”.

€18. Application Fee.- A candidate for direct recruitment to a post in the Service
shall pay to the Commission, such fees as are fixed by them from time to time in
such manner as may be indicated by them.

19. .m.n:.abw of Applications. - The Commission shall scrutinize the applications
received by them and require as many candidates qualified for appointment under
these Rules as seem to them desirable to appear before them for interview.

* Added vide Notification No_ F7 (2) DOP/A-I12005Dated 20 01 2006
"Added vide Notification No F. 3(12) Appt/D/59, dated 22-6-1960

* Substituted for “The names of such candidates may be recommended on requsiion to the Appom!
___au:_._rmc._.w_n.w‘qw‘.a:n six months from the date of interviews ™ Vide Notification No. F. | (2T)AppL/A-TI/ES, &”ﬂm

¥ mucm_.:ﬁan for- “Rule 17. Form of Application. - The application shall be made in the form approved by the

C i and obtainable from the S ¥ to the Commuission on r
¥ : o : Elar) payment of such fee as the Commussy
may from time to time fix.” Vide Notification No. F.7 (2) DOP/A-I/73, dated 5-11-1973 o

en, 2 i .
Substituted for- “Rule 18. Application Fee-A candidate for direct recruitment to a post m the Service must pay
to the Commission, such fees as are fixed by them.”

ANNEXURE
For competinve examinan ‘Or intervy
I.  State Service Rs. mc.ocvnu o wwn 20.00 o
2. Subordinate Services Carrying Pay scales lower  Rs. 30.00 wm. 5.8
than Rs.110-225. o
3. Ministerial Services Camying Pay scales of Rs.20.00 Rs. 5.00

lower than Rs 110-225

In the case of candidate belonging to Scheduled Castes/Scheduled Tribes, the fi ourth cases,
Form of application shall be obtainable from the C i m&&c% Mg uﬂ.nuhmndnuﬁnwwam _ﬂ_gbm. 74
DOP/A-II/83, dated 18.4.2002. : T

* Substituted for “A candidate for direct recruitment 1o the Service must i i manner
. rect : pay to the commission, in such

as may be prescribed by _._..nooS_.EmBa,F from time to time an spplication fee of Rs _um_“..wu_ 8ifhesa

member of a scheduled caste/scheduled tribe™ vide Notitication No-F 1(2) Apptts./DV60 dated 21-6-62
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issi list of
issi rission shall prepare a
mission. - The comn i
M“- suitable for appointment 1o the Service arranged
i g ent
the same to Governmy . N
h are to be filled through combined Competitive

i Services (Direct
State and mcga_zw_n.a Dirt
Combinad Competitive mgmnu:onm,.wc_m&ool the C waan.“%”“”
m?éga%a&eﬁ i smmended. in the order of ment, .Ed_aq Es.nm: o
gy 230 ,Mwa.o”_.w.ﬂ?uu.ml? against additional vacancies intimated 8_.~ mzm_ Wn e
G ”:nanﬁu&uwﬂ the hﬂﬂo.s.:_.% Authority, as the case may be, before ww__ oan i
M.H_ﬂ_n Hﬁmﬂ:”& Compentive Examination is declared by the Commu .
i ification for Appointment.- (1) No male ow.&an_o,.i—.c has more
e e all ke g i t to the service unless the
wife living. shall be eligible for appointmen S p——
umﬂpuﬂavnﬂoun after being sansfied that there are special grounds for doing o,
OV £ S

amy candidate from the operation of this rule 3

2) No female candidate. who is married to a person having already n.«wﬂ”:ﬁﬁm.

Mbw be eligible for sppoiniment to the service unless Governmen! heezr
.wmma that there are special grounds for doing so, exempt any female candi

E -

from the operanon of this rule

*(3) ("Deleted”) .

*{4) No married candidate shall be eligible for appointment to the Service if he/she

had a1 the tme of his’her marriage accepted any dowry.

23 Recommendations of the C
mx. candidates. whom they consy
in order of preference and torward
* ~Provided that for the posts whic
Examunstion under The Rajasthan

Explanation:- For the purpose of this rule “dowry” has the same meaning as in
the Dowry Prohibition Act, 1961 (Central Act 8 of 1961).

%(5) No candidate shall be eligible for appointment to the service who has more than
two children on or after 1 62002

Provided that the candidate having more than two children shall not be
deemed 10 be disqualified for appointment so long as the number of children he/she
has on 1% June. 2002, does not increase

" Sat 4 for “Fromd EEEE..B?E-%S&%E&&*EERF&U
nﬂﬁhﬁﬁuﬁ&&ﬂﬁ BEEnEEEgE%E&_.E ﬁnEw.ﬂ_nFVn
recomemied wm the arder of ment 1o the Government withm six months from the date on which the onginal list
5 foreeded by the Commusaan 1o the Government ™ Vide Nouficahon No. F.5 (7) DOP/A-1I/76, dated
24121976 Effective from 1-1-1976

 Iesered vide Noaficaton No F 7(3) DOP/A-IVTS, dated 21-5-1976

" 13) Delemed — “Sub ruke (3) No candudesie male or (emale who had more than three children shall be eligible for
appoctreny o the service unless one of the spouses has undergone stenlization or in the case of a female
camchdate s 15 above 45 vear of ege provided that any marmed candidate, male or female, who had no child for
e last 10 vears shall be pied from the op of ths sub rule.
Ta.__ﬂl._.!;:EEEQEH&:&.E&&E%!&&E&E»E%&PE
_Em.uEggﬁgsggiﬁég?ﬁsﬂﬂﬁnn&ﬁn
QE-EEEEEBESE:EEI?-«QHEQE?E
ciuld 1s not less than 10 vears.” Vide Notificanon No F 7 (3) DOP/A-11176, dated 152 1977
Insenied Vide Notfication No.F 15 (9) DOP/A-II74, dated 5.1.1977

3 gﬁ.?%&f&%ﬁﬂgﬂsﬁnwﬂiﬂﬂgeﬁgﬂgg%
o or afier 1-6-2002 gii-%?ﬁ#ﬂﬂ&&mﬁ%&zﬁaﬁggﬁﬁ
&Eﬁgﬂng-lﬂtg&mqﬂ!&ogSggggﬁfgﬂiqé

coumtmg the total number of Children” vide Notification No F.7(1)DOP/A-IV/95 the dated 08-04-2003 we f.
20 06 200]

“ Added Vide Noufication No F T 1)DOP/A-I/95, dated 20.6.2001
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Provided further that where a candidate has only one child from earlier
delivery but more than one child is born out of a single subsequent delivery, the
children so born shall be deemed to be one entity while counting the total number
of children.”

Provided also that the provisions of this sub rule shall not be muu:.,.m._u_o to
the appointment of a widow to be made under the Rajasthan Compassionate
Appointment of Dependents of Deceased Government Servants Rules, 1996

*Provided also that while counting the total number of children of a candidate,
the child born from earlier delivery and having disability shall not be counted.

" Provided also that any candidate who performed remarriage which is not
against any law and before such remarriage he is not disqualified for appointment
under this sub-rule, he shall not be disqualified if any child is born out of single
delivery from such remarriage.

21. Selection by the Government. - Subject to the provisions of rule 8, the

Government shall appoint the candidates who stand highest in order of merit, in the
list prepared by the Commission under rule 20, provided that it is satisfied after such

enquiry as may be considered necessary, that such candidates are suitable in all
respects for appointment to the Service.

PART-V Procedure for Recruitment by Promotion

*22 “Deleted.”

f 23. Qualification and experience for promotion to higher posts.-The persons
enumerated in Col. 6 of the Schedule shall
specified before them in Col.

qualification and experience prescribed in Col. No.7 on the first day of the month of
April of the year of selection.”

be eligible for promotion to the posts
No. 2, subject to their possessing the minimum

Appt. / (DY60, dated 13/14-12-1965
‘ Substituted for- “*Rule 23- Qualifications and experience for
eligible for promotion to the next higher cadre m the Service,
experience prescribed for such posts in rule 12 However, for

Employment Officer, Junior Employment Officer, Junior Emy

years® service, in their posts will be eligible for such promotion @*on the first
year of selection.” Vide Notification Z_u F.1(18) DOP/A-IVS4, dated 15-01-92

No.F 10(2)(16)Ind /(¢ ¥60,dated 9-7-1970
mUn_n__ﬂ_ “Assistant Employment Officer” v
Inserted vide Notification No F 1 (4) DOP/A-IU73, dated 13.6.1974

* Added vide Notification No.F .7 (1) DOP (A-IVPL dated 24 022011

" Added vide Notification No.F.7 (1) DOP (A-ITY95PLT dated 20 112015
"Deleted-Rule 22 Criteria for

promotion to semor posts- No person shall be
unless he possesses the mimmum traming and
promotion to the post of * “Deleted™ District
ployment Officers who have completed at least 3
day of the month of Apnl of the

Substituted for -“Rule 23, Qualifications and expenence for

1de Notfication No.F.1 (18)DOP/A-II/B4, dated 15.12.84
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lier than
to a post has been made ear

tards MM. such of the persons, who are
h the methods of recruitment and
hall also be considered for

* Explanation.- In case direct recruitn
Rm_.__mw selection for promotion in a particularly ¥y
or were eligible for appointment to that post by bot
have been appointed by direct recruitment first, s
promotion . . .
X 23A. No officer shall be considered for promotion unless :ov_m. mﬂﬂﬂmﬂ.“ﬁ
mvvoms._na and confirmed on the next lower post If no officer mwamon o
lower post is eligible for Eo:.__ozm:. o.m.._naam iMo sscﬂa ﬁmwaﬂ “M_H.Mm e e
on officiating basis after selection in accordance B ore sviso 1o Attcle 309

: : romulgated iy ;
recruitment or under any Services Rules ﬁnunon_ mmoq promotion on officiating Basis

583553035&?35?no_._mm
”H.&. o:._ the order of seniority in which they would have been had they been

substantive on the said lower post
rF 24. Procedure for selection on the basis of seniority-cum-merit.-

(1) As soon as it is decided that a certain number of posts shall wo m:mn_BMH
promotion, the Director shall prepare a correct N.En_ complete list containing na e
not exceeding five times the number of vacancies, out of the senior most _uMn_,momo
who are qualified under the Rules for promotion to the class of posts concerned. =

shall forward the list along with their confidential rolls and personal files to the
Secretary 10 the Government in the Labour Department. When a vacancy of the post
of Director is to be filled, this list shall be prepared by the Secretary, Labour

Department. -
mmittee consisting of the Chairman of the Commission or when the
%.wmﬁwsﬂ A_Umo_._BEu to unnnm.mﬁ_m other member quoo.m. nominated .g him, the
Secretary to the Government in the Labour Department “or the special mao.q@BQ
concerned nominated by him,” the Special Secretary to the Government in the
Department of Personnel or his representative not below .z_n rank of Deputy
Secretary and the Director as Member-Secretary shall consider the cases of all
persons included in the list interviewing such of them as z_n.w may deem necessary
and shall prepare a list containing names of suitable nu.aamam up to twice the
number of such posts as are indicated in sub-rule(1). When selection for the post of
Director is to be made he shall not be a member of the Committee. )
(b) The Chairman or the member of the Commission shall preside all meeting of the

Committee at which he is present.

™ nserted vide Notfication No. F 7(1) Karmik/Ka-I175, dated 20.9.1975, w.c.f. the date of publication in Gazette.

X Inserted wide Notification No F.7(1)D.0 P./{(A-ITy74, dated 5.7-1974 and comrigendum if even No. dated 1.1 1975

[ Substmined for- “Rule 24. Procedure for sclection- (1) As soon as it 1 decided that a certain number of vacancies in the
Service will be filled by promotion, Lhe Drreclor of Employment shall prepare lists of officers of a cadre who are eligible for
promotion 1o the next higher cadre up 1o three limes the number of vacancies and shall forward them together with the
confidential rolls and personal files of the persons included in the lists 1o the Secretary to the G in the Labour
Department. When a vacancy of the post of Director is 1o be filled this list shall be prepared by the Secretary, Labour
Department

(2) AC g of the Chai of the C ion or a ber thereof d by him, as Chairman, the
Secretary 1o the G in the Administrative Dep and the Director of Employment Exchanges shall consider
the cases of all the persons included in the list and interviewing such of them as they may deem necessary and shall select &
mumber of candidales up Lo twice the number of vacancies likely to be filled by promotion, and shall arrange their names in a
Iist in arder of seniority.

When selection for the post of Director is 1o be made, a rep ive of the Appoi Depariment now below the rank of
gmgg_fnggﬁngﬂﬂm:vrﬁ%_rng.

(3) The list prepared by the Committee shall be submitied 1o the G ent for final selection together with the confidential
rolls and p I files of the candid luded in the list as also of persons superseded, if any.” Vide Labour and

Employment Department's Notfication No, F. 10(2)(16)Ind./(c)60, dated 9-7-1970
inserted vide Notification No. F.7 (9) DOP/A-IL74, dsted 15.10.1974
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"“Provided that in case any Member or Member-Secretary, as the case may be,
constituting the Committee has not been appointed to the post concerned, the officer
holding charge of the post for the time being shall be the Member or Member-
Secretary, as the case may be, of the Committee.”

(3) The committee shall prepare a separate list-containing name om.. persons who
may be selected to fill officiating vacancies already existing or are likely to occur
till the next meeting of the Committee:-

(a) The list so prepared shall be reviewed and revised every year.

(b) The list shall ordinarily be in force until it is reviewed or revised in accordance
with clause (a) of sub rule(3)

(4) The Committee may co-opt a suitable expert from outside to assist the
Committee for selection of candidates for such post as are to be filled by promotion.

(5) The names of the candidates selected as suitable shall be arranged in the order of
seniority.

(6) The list prepared by the Committee shall be sent to Government together with
the confidential rolls and personal files of the candidates included in them, as also of
those superseded, if any,

(7) Where consultation with the Commission is necessary, the lists prepared in
accordance with sub-rules(2) and (3) shall be forwarded to the Commission by
Government along with (a) confidential rolls and personal files of all officers who
are included in the list (b) confidential rolls and personal files of all officers who
are proposed to be superseded by the recommendations made by the Committee.

(8) The Commission shall consider the lists prepared by the Committee along with
the order documents, received from Government, and unless they consider any
changes necessary shall approve the lists and if the Commission consider it
necessary to make any change in the list received from the Government, the
Commission shall inform the Government of the changes proposed and after taking
Into account the comments, if any, of the Government may approve the lists finally
with such modification, as may in their opinion , be just and proper.

%24- A, A.u..m‘-olw, Eligibility and Procedure for Promotion.- (1) As soon
as the Appointing Authority determines the number of Vacancies under rule

[} 5 .
Added vide Notification No. F.7(5) DOP/A-1 1778 dated 21-12-1978. Effective from 7-3-1978

% . i
Substituted for - * * Rule- 24A. Revised Critena, Ehgibilit i 1 1 i
y and Procedure for Promotion to Jumar, Senior
other posts encadred in the service- (1) As soon as the Appointing Authority determines the number ..um EB.“
under rule regarding determination _.u_. vacancies of these Rules and decides that a ceriain number of posts are

required to be filled in by promotion, it shall, EE._K_ to provisions of sub-rule (9), prepare o correct and

basis of senuority-cum-merit or on the basis of merit to the class of Pposts concerned.

(1A) No person shall be considered for promotion for § recruitment e .
becomes due, if he/she has more than two children on or after ,;._Env..ﬁ%as the date on which his promotion

Contd..
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i a cert
TE! v __Q _Qﬂ P__m.n

et e
iIdren shall not be deemed to be disqualified for

i person having more than two chi P ;
H”nﬁww:_.ﬁ“_u.__”m as the number of nEE_.Bm_HM“ ﬁoﬂaﬂ. wﬂsnomwwo_mu_.“m”mpﬂw om_.nc_.ﬂowﬁnn_?né -
further " nt ) !
Td,.x__.mmu one nm”m M”nﬂwm“w .H__.dh single subsequent delivery, the children so born shall be
whﬂ.& {0 be onc cntty while counting the _...os_ _._Es_.naﬂ“ MM ﬂ:%ﬂ:s roguiing, st i Wik
o Q—- . -
N a_.__..u“:mam__”a Ewaﬂwmﬁ be. of the relevant schedule shall be eligible for v—a_._oﬁ__..h._.__
B et s o thereof to the extent in column 3 subject to their
passessINg MInimum qualificanons and expenence on the first day of =_._n E.Q_E.oq April of .:._a ﬂ.m:
of E_R:MH. as spectfied in column 6 or in the relevant column regarding minimum qualification
ence for promotion”, as the case may be. _ _ . :
mh__un,nwww._ﬁao: G_“W be considered for first promonon the service ﬁhaﬂmgrm_..wﬂn m:mﬂﬁ:a»:n”emw
appointed and confirmed on the lowest post 10 the service. After first pro vl o _wona
subsequent promotion 10 higher posts in the wn?hnen. a ﬂbﬂ:ﬁﬁoﬂninuwﬂo qM"E ot
ch from which promotion is 1o be made ; (
MWEH_HHHM Mw _.SWM_M_E_ under eﬂa Service Rules promulgated under proviso to Article 309 of the

Constitution of India.

post in the Service after selection in accordance with one of the

the lowest
s under these rules, shall also be eligible if they fulfill other

methods of recruitment prescribed

conditions of ehgibility. ) .
Explanation- In case direct recruitment 10 a post has becn made earlier than regular selection by

romotion in a particular vear. such of the persons who are or were eligible for appointment (0 that
“8_3 gﬁaﬁmﬁ&aﬁaﬁﬁﬁgdﬁs appointed by direct recruitment first, shall
also be considered for )8 - z
(4) Selecuon for ﬁaaﬂ.ﬂﬁwﬂm the regular line of promotion from the post/posts not included in
Service 1o the lowest post Eﬂﬁwod_oqvomﬁﬁnmasﬂmun:voa&ansﬂ_monﬁn basis of
ment and on the basis of semority-cum-merit in the proportion of 50:50. i

Provided that if the Committee is satisfied that suitable persons are not available for selection by

promotion stnctly on the basis of meril in a particular year, selection by promotion on the basis of
senionty-cum-merit may be made in the same manner as specified in these rules.
(5) Subject to the provisions of sub rule(7), selection for promotion from the lowest post or category
of post in the State Service to the next higher post or category of post in the State Service and for all
posts in the Subordinate Services and in the Ministerial Services shall be made strictly on the basis
of seniority-cum-menit from amongst the persons who have passed the qualifying examination, if
any, prescribed under these rules, and have pul in at least five years' service, unless a different
penod is prescribed elsewhere in these rules, on the first day of the month of April of the year of
selecion on the post or category of post from which selection is 1o be made:

Provided that in the even! of non availability of the persons with the requisitc period of
service of five years, the Committec may consider the persons having less than the prescribed period
of service, if they fulfill the qualifications and other conditions for promotion prescribed elsewhere
in these rules, and are found otherwise suitable for promotion on the basis of seniority-cum-merit.
(6) Selection for promotion to all other higher posts or higher categorics of posts in the State Service
shall be made on the basis of merit and on the basis of merit and on the basis of seniority-cum-merit
in the proportion of 50:50:

Provided that if the Committee is satisfied that snitable persons are not available for selection by
promotion strictly on the basis of merit in a particular year, selection by promotion on the basis of
seniorily-cum-merit ._ EHE».RE_FEEE%RE ed in these rules.

~Explanation - If in a service, in any category of post, number of posts available for promotion is an
odd number then for purpose of determining the vacancies for selection by promotion on the basis of
semonty-cum- merit and in the proportian of 50:50, the following cyclic order shall be followed:

The first vacancy by seniority-cum- merit,

The subsequent vacancy by merit;

The cycle lo be repested

Contd..
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posts are required to be filled in by promotion, it shall subject to the provisions of

Contd.

The cycle to be repeated. :
@Qwaﬂmwn _wqﬁoao.s_._ to the highest post/posts in the State Service shall always be made on the basis of
alone
Provided that-

(a) in a Service or Groups or Sections thercunder, where there are only two scales e.g. junior scale or
senior scale and there is only one promotion then promotion shall be made on the basis of semiority-
cum-merit alone,

(b) in & Service or Groups or Sections thereunder, where there are three scales e. g. junior scale, senior
scale and selection scale and there are two promotions then promotion shall be as under -

(1) first promotion on the basis of senionty-cum-merit,
(i) second promotion on the basis of seniority-cum-merit and merit in the proportion of 50:50,

(c) 1n Services or Groups or Sections thereunder, where there are more than two promotions then first
promotion shall be made on the basis of seniority-cum-merit alone and promotions to subsequent
higher posts shall be made on the basis of seniority-cum-ment and ment in the proportion of 50:50
except to the highest post

& Provided further that if the Committee is satisfied that suitable persons are not avaiable for selection by
promotion to the highest post/posts strictly on the besis of ment i a particular year, selection by prometion to
H_n?mwn«_vaac.u&eEﬁinu&ﬂaﬁqaﬁﬁ.ﬁﬂ_g«q«gﬁ?EEBED.EEBS&EEBn
€3,
1 (8) “Deleted”
Explanation:- If any doubt arises about the categorization of the as the lo next by or
EEEEE?.EF?E&ESQ&S??E&“%&
Personnel and Administrative Reforms whose decision thereon shall be final

€ (9) The zone of consideration of persons ligible for p shall be under -
1) Number of vacancies Number of eligible person to be copsidered
(a) for one vacancy five eh muznn persons 5
(b) for two vacancies eight ebigible persons
(c) for three vacancies ten eligible persons
.R,_ for four or more vacancies three times the number of vacancies.

:wi_ﬁﬁ_bnn&cn.omn_ﬁzogqon omotion 1o hy specified
Eﬁgmgnmac_n%__gngmﬁndnﬂ R e b abore,
(i) ¢, adequate number of the candidates belonging to the Scheduled Castes Scheduled
Wher the
the cases may be, are not available within the zone of consideration w_nﬂm& above :KH_HH.MW
consideration may be extended to ¥ seven times the number of vacancies E:ﬁ%g ()
the Scheduled Castes or the Scheduled Tribes, as the case may (and not any other) commng within the

. tended zone of ideration shall also be considered the
____Qwoqn._wam_ﬁn post in a State Service - L
(a) if promotion is from one category of post, eli ble persons b
. ﬂ_.Qso:q_...v gory of post, eligi upto five m shall be
) if promotion is from different categones of the post i the same pay scal persons
e, ehgibl
© “..aﬁnvﬂ from lnmrdu_ﬂcq of posts in the same pay scale shall Ww‘ﬂaﬁaﬂ&ﬂonﬂuﬁggﬁ oo
pr n 15 dufTe teg bﬂomgmﬁggﬂaggé.zng.
higher pay scale shall be considered for promotion first and if no suitsbie uﬂﬂn ] aéuwﬂ w“
promotion on the _Bm_m of ment in the higher pay scale then only the eligible persons of other
Hﬂnﬂaﬂﬂ%u&ﬁ.:_cﬁﬁu& scales shall be considered for promotion and so on and so forth. The
0 AT : ey ; :
2 consideration for eligibility in this case shall be limited to five semior most eligible persons in
(10) Except as otherwise expressly provided m thus rule, the conditio 1 consty
S : ;i f el 3
of Mn M‘_a_nw_.a.ﬁ_._wn _._q_a._.uﬂ_ procedure for selection shall be the same as “-nm_“.ﬂ_wom nﬁﬁﬂsﬁﬁﬂﬂ o
) commuttee shall consider the cases of all the seor persons 1
qualified for promotion to the class of posts concemed under these wanmuﬂwmrn_._ i«”no “H E@oﬁ“ﬂm

dered for

Contd..

23



a correct and complete list of the senior most persons who are
are

sub-rule (6). prep

Contd.

_cum-menit and/or on the basis of

prepare ﬁﬁ!n_,n,gn—ngmo_.wﬁdonq i meties Of .

) e g m?c:n,..“o_uﬂ the Q”_B.E for promoton laid down m _..._____..“”_.__u.__nﬂw q_....w_____._”___.__._vowg ¥ _uﬁﬂsbﬂ._vn_uozﬁ

:.n:.m.” M__M ”HMMBE. persons selected 1n the tist propared ””..._Q_M_..nﬁwm_m of semority-cum-merit and/or on the
3 9.?58%&

i jon shall be
vacancies, which may oceur subsequen’ y of posts from which selection shy

: ttee meets, whichever 1s carlier ual Confidential Reports /Annual
Departmental Promotion Comm tv together with Anm * ! also of
(6, Sack Ik M “ Ewn_uﬁu_ s nu—”n_pomﬂu awnﬂa_wnewx!%, M_wﬁ all the candidates meluded in the lists as
Performance Appra

i i earlier year
s?n”.,_m_u Hun .WH__M: subsequent year, afier promulgation of these _.w_.__om jﬁm_& q&h“”ma”u any e
”H T o_.nhng.mom_“.“n“a%: nﬁawﬂ the cases of all such persons who would

by promobon. the Departmental F.oao_u -

1 t of Personnel and the
unishment him is set aside ar reduced The concurrence of the Departmen :
2 __w_whnu.a i it ted) shall always be obtained before holding the g of the

. ists prepared Committee shall be
(2) W i W0 0 e D Siais. ik, e Pemeal s 2 Amsual
forwardec - 19 Eiay i the Committee.
e %Eﬁﬁﬂwﬁl”ﬂﬂﬂn&-ﬁ v%%:” along with other relevant documents
(13) The Commussion shall consider ; is considered necessary shall approve the lists.
received from the Appointing Autharity, and, unless any change 15 con: i ived from the anting
In case the Commussion considers il necessary to make any change in the awqﬂanﬁ- e Pl i the
Authority, it shall inform the Appointing Authority of the changes proposed by it. After lnking ey BSE&E "
ts of the C if any, the Appointing Authority may approve the lists finally e
modifications, as may, in its opmion, be just and proper and E_..nu the Appointing Authonty ; “_.u_ H_n au _m
subordnate to the Government, the Lists approved by the Commussion shall be disturbed only with the approvi
Government 3
w _H.n_.w» Appomntments shall be made by the Appoinung }:Es._.q taking persons out of the lists E_wrwwﬂ_.g.&
under the preceding sub-rule (13) in the order in which they have been placed in the lists, Lill such lists are
exhausted or reviewed and revised, as the case may be. ; : M
(15) The Government may 15Sue 1nstr for pr lly dealing with p app 1 or other
ancillary in an equitable and faur &35&55&35&?5.2@555&5
departmental pr dmg 15 under prog at the time p ions are d :msvom_SiEnwanﬁn
eligible or would have been eligible but for such suspension or pendency of such enquiry or proceedings.
(16) The provisions of this rule shall have effoct notwithstmding anything lo the contrary contained in any
provision of these Rules. vide Notification No. F 7(5)DOP/A-11/02, dated 23.07.2003
(@ Substituted for- *(7) Selection for promotion to the highest post or highest categones of posts in the State
Service shall alwnys be made on the basis of meril alone” vide Notification No. F.7 (10) DOP/ (A-11)¥77, dated
12-5-1978.
% Inserted vide Notification No. F.7(1)DOP/A-11/95, dated 20.06.2001.
$ Substituted, for.- “(3)No person shall be considered for promotion unless he is substantively appointed and
confirmed. If no person substantive in the next lower post is eligible for promotion, persans who have been
appointed on such posts on officiating basis afler selection in accordance with one of the methods of recruitment
or under any Service Rules promulgated under proviso to Article 309 of the Constitution of India, may be
considered for [ ion on officiating basis only in the order of seniorily in which they would have had they
gﬂgﬁgnﬁﬂn_nsﬁ.g.$nnzonm§=§zam..q GHU.O._U.___?E&EMQ-Q.G.E
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eligible and qualified under these rules for promotion on the basis of

contd

+ Added wvide Notification No F 7 (8)D O.P /A-I/78, dated 13-5-1980

~ Explanation to sub-rule (6) EE_oW_US% Noufication No.F 7 (10) D.OP (A-IY77, dated 17-8-78. w. e. [
12.5.1978

& Proviso added vide Notification No.F.7 (10) D.O.P.(A-IIY77, dated 31.3.80 .

! Deleted sub rule - “(8)The persons having been selected and appointed by promotion to a post or category of
post on the basis of merit, shall be eligible for promotion to the next higher post or category of post, which 1s to
be filled in by menit, only when they have put in after regular sclection, at least five years' service, mless a
higher period of service is prescribed elsewhere in these rules, on the first day of the month of April of the year
of selection on the post or category of post from which selection to be made:

Provided that the condition of five years’ service shall not be applicable to a person if any person

Junior to him is eligible for consid for pr on the basis of merit:

Provided further that in the event of non ilability of p
ligible for p ion in the categ

equal to the number of vacancies to be filled m,
y of posts next lower from which promotion 1s made, the Committee may
consider the persons having less than five years' service if they are found otherwise suitable for promotion on
the basis of merit alone.” vide Notfication No F.7(6)D O P/(A-I1)75, dated 15-7-1992.
€ Subrule (9) was substituted vide DOP Notification No. F 7 (1) DOP/A-IV/81, dated 6-7-1983 (w. e £ 14-
1984) for- *(9) the zone of consideration of p Ligible for pr ion shall be as under-
™ (i) “The zone of eligibility for promotion shall be five tmes the number of vacancies 1o be filled i on the
basis of seniority-cum-merit or merit or by both, as the case may be.”
(ii) For the highest post in * State Service -
() If promotion is from one calegory of post, eligible persons up to five m ber shall be considered for
promotion,
(b) If promotion is from dufferent categories of the posts m the same pay scale ehgible persons up to two in
ber from each categ Y of post in the same pay scale shall be considered for promotion,

(c) If promotion 1s from different categories of posts carrymg different pay scales, eligible persons wn the hugher
pay scale shall be considered for promotion first and 1f no ble person is available for p on the basis
of merit in _._...n_.__m_.nnunu_. scale than only the ehgible persons of other categones of posts m lower pay scales
shall be considered for promotion and so and so forth. The zone of consideration for ehgibility n this case shall
be limited (o five seruor-most eligible persons in all
” mp_vm:go.m for the expression — “five” Vide Notification No. F.7 (1) DOP/A-TI/81, dated 07.04.2003.

Inserted Vide Notification No F.7( 10) DOP/A-II/77, dated 26.9 78

e.n_u._.uo (1) of subrule 9 was substituted vide Notification No F.7 (1) DOP/ A-I/81, dated 29-1-8] for -

[6)] Number of vacancies Number of eligible persons to be considered
(a) 1 to 5 vacancies 4 tmes of the number of vacancies
(b) 6 1o 10 vacancies wEaEEEucn—-.HInTu.mﬂESE
considered
(c) Above 10 vacancies 2 tmes, but atleast 30 eligible persons to be
*++ Substituted Vide Notification No.F.7 (2) DOP/A-IU8] dated 19282 w. ¢ f 14-1981 for-
“(11) The committee shall S:m__anq_._..noﬂwnwaws___ﬁnwﬁ:e_.gﬁ. who are eligibl and fied for

promotion to the class of posts concerned under

ered suitable to fill temp Y or permanent vacancies, which may occur till thy next meeting
8”__..5._:3. on a temporary or officiating basis and the list so prepared shall be reviewed Muaﬁsm& nen.“__.w”
5 )
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class of posts concerned.

seniority cum-merit or on the basis of merit to the

Cont

lassafied n the Third categon The officers
ﬂiné __._..nﬁ”_._.—nnm praded and classified m the First category hist and such 0

category only 1f the officers graded and classified in the First category list 1s €
e appounied o the

service by promotion jﬁaaon.am_dev._nanvﬂ_m&s_va
appomniment by promonon v

Third eategory hist shall not be considered for

IU/77. dated 18-8-82 for-

Vacanci ing t B&ﬂuﬁn
*eo)1-4)  Umam subsequent vear, afler promulgabion of these rules, iﬂggﬁhzﬁ.oimi
wre detemmed under sub-rule(3) of rule menboned in Column 3 of the Schodule which ar< to bo filed
nggﬁgﬁgz.gsngsﬂgiﬂuaﬁaﬁe such persans
E.«aﬁ&u.srﬁ_._n.ﬁa Bs?BE?ER R#REﬂ_uauﬁoEﬁq-Buﬂ

ommiltes 1 held and such En_un:oﬁ»_ﬁ: be
.iEsEEﬂEBE&:ﬁU&Iﬂ.ﬂEgSO e Tﬁx&o:nqaﬂ_ﬁuﬁmiﬁ_.;n

u Substituted vide Notficaton No. F § (3) DOP A-

#+ Added vide Notficanon No. F 5(3) DOP/A-I/T7, dated 6-10-1979.

Q) Added vide Noufication No F 7(1) DOP/A-I/86, dated 14-6-88.

€ g ubtuted for “Rule 24 A Revised critens, eligobility and procedure for promotion to jumior, senior and other

posts encadred in the Service -
__ga_aq?aﬂ_.ecaﬂEﬁn_ﬁmE
lowest post or calegory of post, in the Service

Em@&aEnashﬁaﬂuan:yﬁicsmaﬂnuocg ﬁwhﬁvﬁw% ﬁ:sa.:
the Service 10 the next higher post or category of post in Service for all posts up lo no. 11,
o g (New Pay Scales) Rules, 1969 or equivalent Scales as may be

cﬂoﬂ%wﬂﬁg&gag_ﬁ&iwﬁiﬂ to the
chall be made strictly on the basis of ment.

sanctioned under the Rajasthan civil services : et
declared by nxmoqn.ﬁun:EESEE&WESE«S:EEE%E:SQ&E?EBZBE

amongst the persons who have passed the qualifying examination, if any, prescribed under these Rules, and
have put 1n al least five years’ service,
E;nahﬂ__aﬁﬂ_ﬁ.&Gﬂﬁnﬁv&gsE:ﬁ.gﬁnﬁn&qonnsagﬁo;&_%s:g
o:&anﬁoana_snﬂﬁnws&ﬂ!mggﬁ_x_ﬁ:gwsvﬂi”

Provided tht in the event of non-availability of the persons with the requisite period of service of five
vears, the commutiee may consider the persons having less than the prescribed period of service, if they fulfill the
quelificanons, expenence and other conditions for promotion prescribed elsewhere in the rules, and are found
otherwise suitable for promotion on the basis of semonty-cum-ment

Contd..
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es relate irmespestive of the '

(2) The persons enumerated in the relevant column regarding post from which
promotion is to be made, of the relevant Schedule shall be eligible for promotion to
ue__u specified against them in column 2 thereof to the extent indicated in column 3
subject to their possessing minimum qualifications and experience on the first day of
the Em::. of April of the year of selection as specified in the relevant column
regarding minimum qualification and experience for promotion

Cont

3.5_5“_ further that in respect of posts included m the state service 1n which the method of recrustment to the
lowest post provides for appointment by promotion, and where such posts are required to be filled on the basis of
senionty-cum-ment under this sub-rule, the commitice may select for promotion such persons of outstanding
ment avatlable within the zone of considerution, who may not be selected on the basis of seraority-cum-meril, 1o
Emna_n:o_.aﬁiqoﬁ.__ of the number of vacancies to be filled in by promotion, and 1f the number of vacancies
exceed one but is Jess than four, the commitlee may select one person on Lhe basis of menit alone and if the
vicancies are more than four and the calculation of the number of vacancies 1o be filled by menit alone accordmg
to En_:s.num._n_gu.aﬁ:__m in a fraction, the commilice may select one more person agamst a fraction of half or
more . on being so selected for the purpose of d ion of such shall be d d to have
been selected on the basis of seniority-cum-ment. " .

(3) Selecuon for promotion to all .
the basis of merit alone. other higher posts or higher category of post in the Service shall be made an

(4) Selection fc i
S_._-owwm.hc_,gn“_.__ﬂaaﬂ_aon“os to the highest post or hughest category of post mn the service shall always be made

(5) The persons having been selected and appointed by 1on 10 a post ar category of post on the basis of

ment, shall be Led by |
o_.E_._.. eligible for promotion to the next higher post or category of post, which rs to be filled i by ment

when they have put in afler regular selection at least five !
| _ ) years' service, unless a hy, od
MHWBE elsewhere in these Rules, on the first day of the month of April of the year wwﬂ_ﬂﬁ o_.h“_..._nn -
egary of post from which selection 1o be made ) e poster

Provided that the condition of i .
i e T oo, o o g i P iy e

Provided further that in the event of non-availabili CANCIES
. Pro ty of persons, equal to the number filled
in, eligible for promotion in the category of posts next lower from ﬁﬂ_n_u ﬂﬂuS”a (t] E-_—u” the nﬂﬁ—-m“n may

consider the persons having less than fiv Nt el .
promotion on the basis of et alane. |~ Ve If they are found otherwase eligible and suitble for

Explanation: - If any doubt arises about the categorzation of the post as the lowest, next higher or highest post

55&?8..?95&&&. ,
thereon shall be final be referred to the Government in the Department of Persomnel, whose decision

(6) The zone of eligibility for prometion shall be five times umber of vacancies
of seniority-cum-merit, or menit, as the case may —..ME the of MR e

Provided that in case of non-availability of sufficient number of suitable persons for selection on the basis of
o

Hu,_._w_nngnaaia its discretion consider persons tstandmg ment outside the zone Il
. . . nf Oﬁ- ( i
but falling within six times the number of vacancies to be __.__r._o:,.__ﬁ the basis a_.-Bc.._ﬂ: EY

( u —wg_. as otherwise Gﬁ_ﬂam—.a_ i i © an
7 HHO_._RE m this rule, the condibons of el .—u_.___.nu. for promoetion, constutub:
of the Commuttes and _u-g___ud for selection shall be the same as —Hg_g elsewhere in these Rul

(=3
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ion in the service unless he is
3) No perso sidered for first promotion in 1 .
= w.o_, S_%ME hacﬂwmnovwn from which promotion is to be an_o_ EcMMo%Hﬂ”MM
ﬂmﬂ an ,Q. the methods of recruitment prescribed under the prowvisi

rules
recru i lar
I i st has been made earlier than regu
on n _ﬂanwﬂmn“uv“hns of the persons who are or were
: he methods of recruitment and have
also be considered for promotion.

Explanauon In case :
selection by promotion in a particul
eligible for appointment to 9! post by both t
been appointed by direct recruitment first, shall

8«hree recruitment years” from

(4 M6 plesou il Bedoxisieres B me od she has more than two children

the date on which his promotion becomes due, if he/
on or after 1% June, 2002

Comt

comutiee, on a temporary or officiating basis and the list so prepared

mav ocowr ull the next meetmg of the C all reman m force wntil it is S0 feviewed and revised.

shall he reviewed and revised every vear and

classify the officers i order as ‘Outstanding’, ‘Very Good® and

Explanation - The st of preference shall ficers shall mantam their mier s seniority of the next below

‘Good’ on the basis of mert In each class the o
ttee shall be forwarded
i v the lists prepared by the commul
;Hﬁa: ?,hum.ﬁﬁ >&§ME§T&?§&E&B§BEQ&§E?E%
o n by the Appomtmg )
EEE:%EEE%&FEOEE.

T ts
(10} The Commussion shall consider the hsts prepared by the Cammitiee Léég“nuﬁﬁnﬂgﬁng_
E_&gﬁgﬁﬁg.iﬁwﬁﬁmgmggﬂgﬁagﬁab e
In casc the Commisson considers of necessary to make any change in the lists recer ppoin

Authonity, it shall inform the App g Auth of the changes proposed by it. Afler taking into account the
commenls of the
C of amy, the A g Authortty may approve the lists finally with such qualifications, as may, in

S % ; e
; and and when the Appomntmg Authority is an Authority subordinate
%E.aﬂs.nduﬁﬁs v_.a_...né_a_hw gﬂdﬂh by the Commussion should be disturbed only with the approval of the
Government
Appoinimen y 1 1 ists finally approved

1 ts shall be made by the Appointing Authonty taking persons out of the lists | .
_.EFEnmn.nuk__umE?:..r:?E:RE.&E;EE.FcncuEﬂEEEnFﬂ.a:mErE_uﬁn
exhsusted or reviewed and revised, as the case may be
(11-A)  The Governmenl may .ﬁgﬁnﬁgiwgﬁéagnﬁ.%ﬁgﬁ
other ancillary matters 1n an equitable and far manner of persons who may be under suspension, or against
whom

gﬂ%ﬁ%?ﬁﬂ.ﬁ?ﬁiﬂﬁz&!«%aﬂ&ﬁ»vﬁﬁé&fﬂn
ehigrble or would have been eligible but for such suspension or pendency of such enquiry or proceedings

(12)  The provisions of fhus rule shall have effect notwithstanding anythmg 1o the contrary contained in any
provision of these Rules Vide Notification No. F.7(10) DOP/ (A-I V77, dated 7-3-1978

6 Inserted Vide Noufication No. F 7(1)DOP/A-IV9S/PLI, dated 19.09.2017

Contd. ..
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Provided that,-

(i) the persons having more than two children shall not be deemed to be
disqualified for promotion so long as the number of children he/she has
on 1% June, 2002 does not increase

(i) where a Government servant has only one child from the earlier delivery but
more than one child are born out of a single subsequent delivery, the children so
born shall be deemed to be one entity while counting the total number of children.

* (iii) While continuing the total number of children of a candidate, the child born
from earlier delivery and having disability shall not be counted.

#(iv)Any person who performed remarriage which is not against any law and before
such remarriage he is not disqualified for promotion under this sub-rule, he shall not
be deemed to be disqualified with effect from 01 06.2002 if any child is born out of
single delivery from such remarriage
(5) Selection for promotion on the post included in the service shall be made on the
basis of seniority-cum-merit.

Provided that promotion on the highest post in the state service, if it is at least
third promotion shall be made on the basis of merit alone.

Provided further that if the Committee is satisfied that suitable persons are not
available for selection by promotion to the highest post(s) strictly on the basis of
merit in a particular year, selection by promotion to the highest post(s) on the basis
of seniority cum merit may be made in the same manner as specified in these rules.

(6) The zone of consideration of persons eligible for promotion shall be as under ‘-

()  Number of vacancies N igibl be
(a) for one vacancy five eligible persons
(b) for two vacancies eight eligible persons
(c) for three vacancies ten eligible persons

(d) for four or more vacancies three times the number of Vacancies

(i)  where, the number of eligible persons for promotion to higher post is less
than the number specified above, all the persons so eligible shall be
considered.

(iii)  where, adequate number of the candidates belonging to the Scheduled
Castes or the Scheduled Tribes, as the case may be, are not available
within the zone of consideration specified above, the zone of
consideration may be extended up to seven times the number of
vacancies and the candidates belonging to the Scheduled Casts or the
Scheduled Tribes, as the case may be (and not any other) coming within
the extended zone of consideration shall also be considered against the
vacancies reserved for them.

* Substituted for — *“While continuing the total number of children of a canddate, the chald born from earhier

an_.:__nda_vgm ggm&ﬂ&?ﬂm&nﬂ:ﬂ&nga:ﬁ& Notficanen No. F.7 (1)DOP/A-IV9S/PLI, dated
03 07.2019

& Inserted Vide Notification No F 7 (1)DOP/A-IV9S/PL, dated 24.2 1]
#  Substituted for - n..,.e#_ person who performed remamage which 1s not against any law and before such
remamage he 15 not disqualified for promotion under this sub-rule, he shall not be disqualified if any chuld is

g:c:_e_‘mwﬁ_nﬁ:g_mdsuﬁs remamage.” Vide Notification No. F 7 (DDOP/A-TV95/PLIT, dated
18.08.2020

€ Inserted Vide Notification No. F7(1)DOP/A-LV9S/PUL, dated 20,11 15 wef1 4.15
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. ost in the Service' . i same pay scal
ﬁ__.6 mm“_ﬂs W —M.:u_._._ more than one categories Of posts In U R woals,
(a) if promoti

t .: ﬂrn
ﬂ_ mf.’ ﬁﬂ._.m ns .r_—ﬂ to two —ﬂ ﬂca.cﬂ—. m.oa ﬂhﬂ_- nw—.nmo~m_ om. UOM S1 same
m ie 0

; tion, . .
pay scale m”_._w__,wn mqnohmﬂmﬂ.ﬂmﬂ”ﬂ._ u“ﬂ._manmo_.mam of posts carmying different pay
() if v_.oao.zw:_ is oo_..m in the higher pay scale shall be considered moq E.cao.:on
scales, n:m& e unMw e verson is available for promotion on the basis of merit or
mam E._M HM_.H.M .“_unlr PM the case may be, in the higher pay scale than only the
seniorty

ﬂ— m ~u e ns C_ AU._.TO._ categones [+ _Xum_—w ._._— OWET vm_< mg—ﬂw M—.—N—.— Un
“vﬂ_ 50! i ﬁ. _ 5

igi ._ w i

OOH:._me@hOﬂ m.on ﬂn O—H_Oﬂwc-— E—nn SO0 On m.—.__& S0 m.O.— :.— .ﬁ.—uﬂ zone OM. Sn—W—ﬁ—m_ ation AQH

eligibility in this case shall be limited to five senior most eligible persons in all.

xcept ided in thi itions of eligibility
! d in this rule, the conditions o

7 E as otherwise expressly provide :

M.ow promotion, constitution of the committee and procedure for selection shall be the

same as prescribed elsewhere in these rules.

(8) The Committee shall consider the case of all the senior most voqwoamaﬁ.:.c—.”“
eligible and qualified for promotion to the class of post(s) Ssnoﬁn__.a .:»ﬁ_ o4
rules and shall prepare a list containing names of ”m._n persons foun wﬁ_ e e
basis of seniority-cum-merit or on the basis of merit, as the case may am. as per t
criteria for promotion laid down in these rules equal to the J:Bao_. of vacancies
determined under these rules. The list so prepared on the basis of seniority-cum-
merit and/or on the basis of merit, as the case may be, .&u: be arranged in the order
of seniority of the category of post(s) from which selection is made.

(9) The Committee may also prepare a list on the basis of woaozﬁw-o:_._._a_“:oq.. oron
the basis of merit, as the case may be, as per the criteria for promotion laid down in
these rules, containing names of persons not exceeding the number of persons
selected in the list prepared under sub-rule (8) above to fill temporary or permanent
vacancies, which may occur subsequently. The list so prepared on the basis of
seniority-cum-merit or on the basis of merit shall be arranged in the order of
seniority in the category of posts from which selection shall be made. Such a list
shall be reviewed and revised by the Committee that meets in the subsequent year
and that such list shall remain in force till the end of the last day of the year for
which the meeting of the Committee is held.

(10) Lists prepared under sub-rule (8) and (9)
Authority together with Annual Confidential Repo
Reports and other Service Records of all the cand
of those not selected, if any.

Explanation :- For the purpose of selection for
person shall be selected if he does not have **
of at least four out of seven
Committee is held.

shall be sent to the Appointing
rts/Annual Performance Appraisal
idates included in the Lists as also

promotion on the basis of merit no
e ““Outstanding’ or ‘Very Good"’ record
years preceding the year for which the meeting of the

30

(11) If in any subsequent year, after promulgation of these rules vacancies R_Rﬁm m”
any earlier year are determined under these rules which were required to be fil Ha
by promotion, the Committee shall consider the cases of all such persons who woul

have been eligible in the year to which the vacancies relate irrespective of the uﬁm&_“:
which meeting of the Committee is held and such promotion shall be governed by
the criteria and procedure for promotion as was applicable in the particular year to
which the vacancies relate and the Service/Experience of an incumbent who has
been so promoted, for promotion to higher post for any period during which he has
not actually performed the duties of the post to which he would have been promoted,
shall be counted. The pay of a person who has been so promoted shall be re-fixed at

the pay which he would have derived at the time of his promotion, but no arrears of
pay shall be allowed to him.

(12) The Government or the Appointing Authority may order for the review of the
proceedings of the Committee held earlier on account of some mistake or error
apparent on the face of record, or on account of a factual error substantially wmwnﬂ_am
the decision of the Committee or for any other sufficient reasons e.g. change in
seniority, wrong determination of vacancies, judgment /direction of any Court or
Tribunal, or where adverse entries in the Confidential Reports of an individual are
expunged or toned down or a punishment inflicted on him is set aside or reduced.
The concurrence of the Department of personnel and the Commission (where

Commission is associated) shall always be obtained before holding the meeting of
the review committee.

(13) Where consultation with the Commission is necessary the lists prepared by the
Committee shall be forwarded to the Commission by the Appointing Authority
along-with the Personal Files and Annual Confidential Rolls/Annual Performance

Appraisal Reports of all the persons whose names have been considered by the
Committee,

(14) The Commission shall consider the lists prepared by the Committee along-with
other relevant documents received from the Appointing Authority and unless any
change is considered necessary, shall approve the lists. In case the Commission
consider it necessary to make any change in the lists received from the Appointing
Authority, it shall inform the Appointing Authority of the changes proposed by it.
After taking into account the comments of the Commission, if any, the Appointing
Authority may approve the lists finally with such modifications, as may in it’ s
opinion, be just and proper and when the Appointing Authority is an authority
subordinate to the Government, the lists approved by the Commission shall be
disturbed only with the approval of the Government.

(15) Appointments shall be made by the Appointing Authority taking persons out of
the lists finally approved under the preceding sub-rule (14) in the order in which

they have been placed in the lists, till such lists are exhausted or reviewed and
revised or remained in force, as the case may be.

(16) The Government may issue instructions for
promotions, appointments or other ancillary matters in an equitable and fair manner
of persons who may be under suspension, or against whom departmental
proceedings is under progress, at the time promotions are considered to a post to

which they are eligible or would have been eligible but for such suspension or
pendency of such enquiry or proceedings

provisionally dealing with the
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_..__ i._ m.:m:E:-
17) Th S.a_o_._mo?zm:m_.m: _;ﬁn:nn:._o, __..m_ss_mﬁmc:..a
e Provis e
Monan. nwamiﬁ_ in any provision of these Rules

| i tion.- In ¢
I 24AA. Restriction of _ua__._a:o._ of persons forgoing promoti ase a

i i t either on the basig
_ i on 1o the next higher pos .
person on his appointment by ?oao:_._ it taga ol s hontoms

of et tEmporTy R . forgoes such an appointment through his

tal promotion committee, . ) .
U«.ﬂu“q_wﬂzaﬂﬁnua if the concerned Appointing Authority accepts his/her request,
WwT1

. . T Ry
arred from consideration for promotion (
the person concerned shall be deb e T sl

tt rary appointment or 0 : o
the basis of ,._qmgﬁo Hﬂwnw :.s.ﬁu ental Promotion noaa_nom is held Eﬂ ..__n
ki 1 shall not be included in the seniority-

name of such person who forgoes promotio . :
cum-eligibility list to be placed before the Departmental promotion committee for

subsequent two recruitment years

PART V1 - Appointment, Probation and Confirmation

ointments to the Service shall be

p Service.- A
25. Appointments to the Service.- App the cadre of the

made by Government on occurrence of substantive vacancies in
Service in the manner prescribed by Rule 21 or 24.

“26.Urgent Temporary Appointment- A vacancy in the Service which
cannot be filled in immediately either by direct recruitment or by promotion under
the rules may be filled in by the Government or by the “Authority competent to
make appointment” as the case may be, by appointing in an officiating capacity
thereto an officer eligible for appointment to the post by promotion or by appointing
temporarily thereto a person eligible for direct recruitment to the Service. Where
such direct recruitment has been provided under the provisions of these Rules:

Provided that such an appointment will not be continued beyond a period of
one year without referring the case to the commission for concurrence, where such
concurrence is necessary, and shall be terminated immediately on its refusal to
concur

*“Provided further that in respect of a Service or a post in the Service for which both
the above methods of recruitment have been prescribed, the Government or a.rn
Authority competent to make appointments, as the case may be, shall not, save with
the specific permission of the Government in the department of personnel in the case
of state services and Government in the administrative department concern 1n
respect of other services, fill the temporary vacancy against the direct recruitment
quota by a whole time appointment for a period exceeding three months, otherwise
than out of persons eligible for direct recruitmemt and after a short-term
advertisement ”

&4(2) In the event of non- availability of suitable persons, fulfilling the requirements
of eligibility for promotion, Government may, notwithstanding the condition of
eligibility or promotion required under Sub-rule (1) above, lay down general
instructions for grant of permission to fill the vacancies on the urgent temporary
basis subject to such conditions and restrictions regarding pay and other allowance
as it may direct. Such appointments shall however, be subject to concurrence of the
Commission as required under the said sub-rule ”

¥27“Seniority:- Seniority of persons appointed to the post encadre in the service
shall be determined from the date of appointment on the post after regular selection
in accordance with the provisions of these rules. Appointing on ad-hoc or urgent
temporary basis shall not be deemed to be appointment after regular selection.”
Provided that:-

(i) the seniority inter-se of persons appointed to the service before commencement
of these Rules or may be appointed to the Service as a result of the re-organization
of the States, shall continue as already fixed by Government or as may in future be
fixed on an ad hoc basis by Government subject to any modifications, corrections or
revision which Government may in future consider necessary.

(i) the seniority inter-se of persons appointed to the Service on the basis of one and
in the same selection, except those who do not join the service when a vacancy is
offered to them should follow the order in which they have been placed in the list
prepared by the commission under rule 20

hEmil?goﬁthg_.E.uaw_w_auso:o:_._bgﬂwvﬁwczoa—:m
EJ.ESEEEE%EEE%EEE%?EE_E on
%Eﬂ.ﬁggﬁggngﬁnﬁﬁagwgnﬁﬁgr
Fiiggﬁgsgﬁqﬁﬂ.vﬁﬁaaﬁg%Enanu_mo_,
EEEREEgSﬁEE%%gEg%S
Commuttee)”. Vide Notification No F 7(1)DOP/A-11/98, dated 05-08-98

® Added rule 24 AA vide Notification No F 15(16)DOP/A-IV/80, dated 30-11-8]
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“Substituted for- “Provided further m respect of a Service or a post m a Service for whach both the methods of
recruntment have been prescnbed, the Government or the authoriry competent 10 make appomniments as the case
may be shall not fill the temporary vacancy by appomtr 12 & person eligible for direct recrutment unless no
mﬁ_“wﬁ.ww%mﬁ ehgible for promotion 15 avalable ” wvide Notficanon No F (10D OPAA-IVT2, dated

* Inserted vide Notfication No. F NND OP AA-ITV75, dated 31-10-1975, wef the savice rule come mio
force

*#substituted for-“Senionty of persons appomted 1o the lowest of the service or lowest caegarics
.H_Ew&.&nﬁaﬁwﬂcﬁ_owﬁﬁﬁﬁﬂﬁﬁﬁﬁff%gggﬁgen%
amwﬁrvﬂuﬂua?E;vﬁvEEg.omggﬁg.gSoﬁﬂEEB?
Eﬁﬂo&ﬂi?ﬂiﬁgﬁcmgﬁgs.ﬁgnﬂﬂssﬁnwﬂﬁﬂ.ﬁﬁnggwﬂm_ﬁzf
H&%wﬁ the date of thewr regular selecnon to such posts™ vide Nouficanion No F 7(1)DOP/A-I/96,
®Rule 27 substituted for- 27, Semonty in the Service shall be determmed m each category of the Service by
the year of substantive appointment,” vide notfication no. F. 7(8)DOP/A-IVTS, dated  20-7-1979

* Substituted for- “Rule 27 Except provisos-Senionty- Senionty in the Service shall be determmed by the date of
the order of appointment (o the service.” Vide Notfication No. F T(6)DOP/A-IUT3, dated 15-6-1974.
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recruited to the service during the same year

i le
. r second proviso to sub ru
y screening unde poll rank senior to those

romotion s! i ]
. s appointed by direct recruitment

der the said proviso.

* “(iii) the inter se seniority of persons
by direct recruitment, promotion Ea b
(b) of rule 7, the persons appointed by
appointed by the direct recruitment and person
shall rank senior to those appointed by screeming un .
result of a selections, which is not

* “(iv) that the persons selected and appointed as 2 rsons who are selected and

subject to review and revision, shall rank senior t0 the pe

appointed as a result of subsequent selection. o . —_—
m”wwo:?. inter se of persons selected on the basis of senjority-cum-merit and 0

: de.”
basis of merit in the same selection shall be the same as In the next below gra

sistant Director of Employment mxarﬂ.in
s, shall rank senior, to the persons holding
mmediately prior to such

* “(v) all persons holding the post of >m.
except on ad hoc or urgent temporary basi g
the post of Sub-Regional-Employment Officer on the date 1

date ”
£v(vi) Deleted”

@ “(vii) Deleted”

‘s “ -  of persons appomnted in the same year by direct recruitment and
%ﬂ:ﬂﬂnh i Lo .wn ?un._._n._a.a shall rank semor.” Vide Notification No. F. 1{1)DOP/A-1I/80,
oy It of a selection which is not subject to
$Substituted for - “(1v) that the persons selected and appointed as a result of a selechion Wiic
Rﬂnﬁ and Hﬂhnh.uru rank semor 1o the persons who are selected, and appointed as a result of wnvwo.annn,
selection. Semonty inler se of persons selected on the basis of seniority-cum-ment shall be the same as in the
next below grade, except mn case of contmued oBEEEEﬁuﬂsiﬁ.ﬁg_vﬂE_ﬁSﬁuﬂgig.&n
length of continued officiatmg, provided that such officiatmg was not ad-hoc or fortuitons.” Vide Notification
No F 7(16)DOF/A-ITT, dated 17-6-1978.

" Added vide notficanon no F 10(2) 16)Ind./Lab /60, dated 29-1-1975

£ Deleted proviso-(v1) “that the semonty wler se of persons selected as a result of one and the same selection and
appomnted on the basis of ment alone shall be in the same order in which their names appeanng the select list,
irespective of the penod of conunuous officiatmg " wvide Notification No. F.7(10)D.O.P{A-IYT7, dated
17.6 1978

¥ Deleted proviso- (vn) “Provided that a candidate who has got the benefit of proviso inseried vide notification
No F7(1)DOP/A-II/96 dated 01 04 1997 on promotion an Immediate higher post shall not be reverted and his
semonty shall remam unaffected. This proviso 1s subject to final decision of the Hon'ble Supreme Court of India
m Wnt Petinon (Civil) No 234/2002 All India Equality Forum V/S Union of India and Others” vide Nolification
No.F 7(3)DOP/A-I2008, dated 25 04,2008

En&ﬁqin?-AEgERFn. didate belonging 1o Scheduled Caste/Scheduled Tribe is promoted to
ummediale higher post/grade against a reserved vacancy earlier than his senior General/OBC candidate who is
”M..EMMA later to his immediate rmw%_nn. post/grade , the General/OBC candidate will regain his seniority over
ier promoted candidate of the Scheduled Caste/Scheduled Tribe in the immediate hi grade.”
Vide Notification no F. 7(1)DOP/ A-I1/2002, dated 28-12-2002 ) e

“Added Vide Notufication no F 7(1 JDOP/A-11/2002, dated 28-12-2002.
" Added Vide Notification no. F (1 JDOP/A-II/96, dated 1-4-1997.
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*(viii) "Provided that reservation for Scheduled Castes and Scheduled Tribes
employees, with consequential seniority, shall continue till the roster points are
exhausted; and adequacy of promotion is achieved.

O:nn.:_n roster points are complete the theory of replacement shall thereafter be
exercised in promotion whenever vacancies earmarked for Scheduled
Castes/Scheduled Tribes employees occur.

If on the application of these provisions the Scheduled Castes/Scheduled Tribes
employees who had been promoted earlier and are found in excess of the adequacy
level, shall not be reverted and shall continue on ad-hoc basis, and also any
employee who had been promoted in pursuance to Notification No. F.7 (1) DOP/A-
11/96 dated 1-4-1997 shall not be reverted Notification No F.7 (I) DOP/A-IU/96
dated 1-4-1997 shall be deemed to have been repealed w. e. f. 1-4-1997.
Explanation:- Adequate representation means 16% representation of the Scheduled

nw.mﬂww and 12% representation of the Scheduled Tribes in accordance with the roster
point.

*28. Period of Probation.— (1) “A person entering the service by Direct

Recruitment against a clear vacancy shall be placed as Probationer-trainee for a
period of 2 years.

Provided that any period after such appointment during which a person has been on

n_ovc.m.mo: on a corresponding or higher post shall count towards the period of
probation.

(2) During Em period of probation specified in sub-rule (1), each probationer trainee
may be required to pass such Departmental Examination and to undergo such
training as the Government may, from time to time, specify.”

® Added Vide Notification No. F.7(3)DOP/A-II/2008 Dated: 11.09.2011

™ Substituted for-Rule “28- Period of probation (1) All !

R persons appointed to the service by Direct Recrutmen
against w substantive vacancy shall be placed on Probanon for a period of 2 years and those appomted to cﬂn
Wn__.._ﬁowno*.uo.sﬂ?wﬁﬂ_su / special selection’ aganst a substantive vacancy shall be placed on probation for a

Provided that-

(1) Such of them as have previous to therr appointment by R 5
u ; . P promotion  */ special selection’ or by direct
recruitment against a substantive vacancy, officiated temporanly on the post which 1s followed S_.ﬁmr-.nw”q
Hn_cavmmwa _...Sm._ be vwﬂ..___:_,_mﬂ dﬁ.ﬂ:« ”oﬂuopEEn Authonty to count such officiating or t ary service 1 d
of probation. This » however, nol amount 1o involve super session of w.nE person or disturb
the order of their preference in respective quota or reservahion in recruitment: - * o

:_b Any period after such appointment during which a person has been on LAt corresponding

w__w_unﬁ mom. mvron: count Siﬁau the period of probation.(2) During the vﬂ.inn_cn_ﬂ.dq””oﬂn mwon—m.& m u.._v.:mm
each probationer may be required to pass such Departmental E t d tramd

the Government may, from time to time, specify. e mdto - e

Explanation - in case of a person who dies or is due to retire on aftaining the

1 ; e of superann;
of probation shall _8.,&53855«!. one day earlier on the date Egﬁnﬂmﬁﬁﬁhﬁﬁnaﬁﬂnmwﬂmﬁ
Waiﬂﬂwﬁg:bo%_ Service. The condition of passing the Departmental examinatian i the rule
egarding confirmation deemed to have been waived " Vi i
gt e g ved 1n case of death or retirement ™ Vide Notification

X Inserted vide Notification no. F. 1(35)Karmik/Ka [/74, dated 3 877
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& «(3) Deleted”

28 __’ ﬂ@uun u__u._-.-u—.- -—.— cer -.-.—u CASES - A-v zo»g:.—w~g&_=m h__.-.v..—.__ n ¢
; _ - ﬂO&j—m :.—.__n a mwﬂu.mo—.— m.ﬂ__ucmn.__ﬂ& toa gmﬁ n —.—.—ﬂ mﬂ.—.(__-ﬂﬂ
1 "

i in the pri ; rules as not been
gl noaa_._m_w:__wa Ev a probationer trainee under ﬁm&—ccﬁmo: for a period
ol - RMH“_ six months after satisfactory completion unﬂoawsno with his/her
nw_,?a& e <hall be entitled to be treated as confirmed in
of two years
seniority if.-

i me Appointing
(i) he/she has worked on the post or higher post under the sa P

i deputation or training; .
Authority or would have so worked but for bashee 0 Jating to confirmation

escri le re
(ii) he/she fulfills conditions as are pr wWﬂmcn_._mM_. ru
subject to the quota prescribed under these Rules,

: i tive vacancy. ;
(i), he has been sppoibted pmw.ﬁwhmmﬂ”uﬂ: h:v-E_o (1) above fails to fulfill the

P ee T . :
di .Tu memo_o._w_m the said sub-rule, the period mentioned 1n .mcch_m ,m__ﬂ
hove, ma ded as prescribed for a probationer under the Rajast
o n””:u_ Examinations) Rules, 1959 and any other rules or 3.\ .o“M
m“ad_nﬂm_._m.””” is longer If the employee still fails to fulfills the conditio
year, w

. inated
i i be discharged or terminate
1 i b-rule (1) above, he will be liable to » !
M n_._:M”,H L“umc.s the Emao manner as a probationer or reverted to his substantive or
om .
lower post, if any, to which he may be entitled. R—
(3) The employee referred to in sub-rule (1) above, shall no o
from confirmation after the said period of service if no reason to .z_o noﬂ:m_w_ oy
the satisfactory performance of his work are communicated to him within the
period of service. . -
(4) The reasons for not confirming of any employee _.o.mnnon .5 in sub E_M
(1) above shall be recorded by the Appointing Authority in his Service Book an
Annual Performance Appraisal Report.

L Deleted proviso - (3) the period spent as probationer trainee shall not be counted for experience and eligibility

for promoton. vide Notificauon No. F 7(2)D.O PN A-ITY2005, dated 26.4 2011,

" Added vide Notification No F 7(2)D OPJ(A-11Y2005, dated 13.6.2008. . _

& (1) Notwithstanding emything to the contrary contained in the preceding rule, a person appointed to a post in

the Service temporanily or on officiaung basis who, afler regular recruitment by any one of the methods of

recruitment prescribed under these Rules, has not been confirmed, within a period of six months on SBb_nwo._._

of a peniod of two years' service in case he 1s appointed by direct recruitment or within a period of one year's

service m case he is appomted by promotion, shall be entitled to be treated as confirmed in accordance with his
,if ) _

wﬂ.ﬂﬂ-ﬁu!ﬂgg the post or higher post under the same Apponting Authority or would have so worked but

for his deputation or training; .

(1) He fulfills conditions as are prescribed under rule relating to confirmation subject to the quota prescnbed

under these Rules, and

(i) P y is

ilsble in the department. vide Notification no.F.7(1)DOP/A-I/2020 dated
04.02.2022
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Explanation:-(i) Regular recruitment for the purpose of this rule shall mean -

(a) appointment by either method of recruitment or on initial constitution of

Service in accordance with the Rules made under the proviso to Article 309
of the Constitution of India;

(b) appointment to the posts for which no Service Rules exists, if the posts

are within the purview of the Commission, recruitment in consultation with
them,

(c) appointment by transfer after regular recruitment where the Service
Rules specifically permit;

(d) persons who have been made eligible for substantive appointment to a
post under the rules shall be treated as having been regularly recruited,

Provided that it shall not include urgent temporary appointment or officiating
promotion which is subject to review and revision.

(ii) Persons who hold lien on another cadre shall be eligible to be confirmed
under this rule and they will be eligible to exercise an option whether they do
not elect to be confirmed on the expiry of two years of their temporary
appointment under this rule. In the absence of any option to the contrary,
they shall be deemed to have exercise option in favor of confirmation under
this rule and their lien on the previous post shall cease

Contd.

fulfilled subject to the quota prescribed under the Rules and m accordance with his semonity

Provided that if the employee has failed to give satisfaction or has not fulfilled any of the condiions prescribed
for confirmation, such as passing of Departmental Examination, training or promotion cadre course eic., the
aforesaid period may be extended as prescribed for the probation or under the Rajasthan Civil Services
Departmental Examination/Rules, 1959 and any other rules, or by one year, whichever is longer. If the employee
still fails to fulfill the prescribed conditions or fails to give satisfaction, he will be Lable to be discharged from
such post in the same manner as a salisfaction, he will be hable to be discharged from such post n the same
manner s a probationer or reverted to hus substantive or lower posts, if any, to which he may be entitled:
Provided further that no person shall be debarred from confirmatian afler the said period of service if no reasons
to the y about the sansfact uiwgomgsﬂwﬁdnogﬁcﬂ_ﬁnsgﬁu_vﬁ:ﬂn&avﬁ._an.
The reasons for not confirmung an employee refemred to in the second proviso 10 clause (a) shall, m the case of a
non-gazette employee, be also i diately recorded by the Appomtng Authonty in his Service Book and C.R.
File and in the case of Gazetted Officer d to the A G al, Rejasthan and in his
Confidential Report file A written acknowledgment shall be kept on record in all these cases ™

Explanation: (i) Regular recruitment for the purpose of this rule shall mean appomtment after either of the
methods of recruitment or on initial constitution of service in accardance with any of Service Rules promulgated
under proviso to Article 309 of the Constitution of India, or for posts for which no Service Rules exist, if the
posts are within the purview of Rajasthan Public Service Commission recruitment m consultation with them but
it Shall not include an urgent temporary appointment, ad hoc appomtment or officiating promotion against
temporary or lien vacancies which are liable to review and revision from year to year. In case where from which
the official was transferred was after regular recruitment. Persons who have been made ehgible for substantive
appointment (o a post under the rules shall be treated as having been regularly recrmted.
(11) Persons who hold lien on another cadre shall be eligible to be confirmed under thus rule and they will be
ehgible to exercise an option whether they do not elect to be confirmed on the expury of two years of thar
temporary appomntment under this rule. In the absence of any option to the contrary, they shall e deemed to have
exercise option in favor of confirmation under this rule and their lien on the previous post shall cease. vide
Notification no. F.2(4)D O.P/A-IL79 dated 22 11.1984.
* Substituted for — Rule “28 (A) Notwithstanding anything « d in the rule 28 on & permanent vacancy
being available, a person who has been appointed on a post ag; 8 temporary vacancy after a regular selection,
and has thereafler put in more than 2 years' service on Ewgnﬁaﬂbﬂggvng.&agﬂ
completed the period of probation and shall be confirmed provided he fulfils other conditions of confirmation as
laid down in these Rules.” vide Notification no. F 7(7)D.0.P/A-I/74 dated 28.12.74
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v Ssubgiuged foc - Rule 29 U 4.2 _aqﬁdfusaﬁnﬁsna%:s&ﬂ,voiﬁ%ﬂmih_g
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e before fnal orders are passed m thus espest

end
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iod of
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Fiovided tl e AppoRmaL AR S Lun&@&ﬁ&&ﬂ:&iﬂﬁsﬂwﬂaaﬁ speciel
%Soﬁﬁ,anﬁnhﬂ nent and one year in the case of person Zppon

ng_ﬂ_c—avnd._hn recTuItme!

3-06-2008
selecuan” to such post. wde Notfication No F12)DO Pi(A-TY2005, dated 1

thereon : Provided that Government may extend
cases may discharge or termmate hum from service. g )
?v&hhﬂhwﬁu..hwﬂgf member of the service by a specified period not exceeding one year

] ion under sub-rule (T) shall
2) b d J from Service during or at the end of the probation :
Jﬁmﬁ.n& lo &ny nauu“__uhg&-_ vide Notufication no F 1(35) Karmik/Ka I1/74 dated 4.5.77, effective from
0o y .
the date of publication in Rajasthan Raypatra

I i { persons belonging to
the A Authorty may, if it so thinks fit in case of pe .
ﬁﬁnﬁﬁﬁﬂﬁgg&ﬁﬁ”n as the case may be, extend the ﬂﬂ_& of probation by a period not
exceeding one vesr a1 & ime and & tolal exiension not exceeding three years.

i i bation, if a probationer is

Not EETEEEE“%O&E&EE“B&&E . _ !

“rhnngﬁﬁgagﬂgﬂaggg&i&gg.?g&%g
probation may be extended ull such penod the Appointing Authority thinks fit in the circumstances

(3) A probationer reverted or discharged from service dunng or at the end of the period of probation under sub-

rule (1) shall not be entitled to any compensation " Added vide Notification No F 7(6) D.O P/(A-ITY/77, dated
26-10-1977, eflective from 1-1-1973

¥ Inserted vide notification no F 1(35)Karmik/Ka [1/74, dated 3 8 77
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“ %30 (A) Notwithstanding anything contained in rule 30, a probationer shall be
confirmed in his appointment at the end of his period of probation even if the
prescribed Departmental examination/T: raining/proficiency test in Hindi, if any, are
not held during the period of probation laid down in the rules provided. -

(i) he is otherwise fit for confirmation and

(ii)  the period of probation expires on or before the date of publication of this
amendment in the Rajasthan Rajpatra ”

PART VII- Pay

*“31. Pay During probation.- *“A probationer trainee appointed to the service by

direct recruitment, shall be paid monthly fixed remuneration during the period of
probation at such rates as may be fixed by the Government from time to time.”

* “Provided that an employee having been regularly selected as per the provisions of
recruitment rules in the government service may be allowed emoluments in his/her
own pay scale in the existing pay scale of the post during service as probationer
trainee or fixed remuneration of the new post whichever is advantageous to him/her ~

# 32, “Deleted”
33. Criteria for crossing the efficiency bar-

allowed to cross the efficiency bar unless in th
worked satisfactorily and his integrity is unqu

No member of the Service shall be

¢ opinion of Government he has
estionable

® Inserted vide Appointment (A-IT) Dept. Notification No. F 1(12)Appt(A-ITY68, Pt V., dated 17-10-1970

+ Substituted for - Provided that the pay of a person already serving in connection with the affawrs of the State
shall be fixed  accordance with the

provisions of the Rajasth Service Rules 1951 wide Notificanon
No.F.7(2)DOP/A-11/2005 Dated. 13 06 2008

*Substituted for- The initial pay of a person appointed by direct recnutment 1o a post 1 the Service/Cadre shall
be the minimum of the scale of pay of the post: Vide NotificationNo,7 (2) DOP/A-IL2005 dated: 20.01 2006

* Substituted for-“Rule 31. Scale of Pay- The scale of monthly pay of a person appomted to & post m the service
shall be such as may iaga_nﬁnnﬁawaﬂﬁaﬁassanrﬂeenf be sanchaned by the
Government from tme to ume” Vide Appointment (A-I¥Dept Notfication No. F I 15)Appu A-NIV67,
dated 6.2,1969

£
" Deleted proviso - “Rule 32~ Increment during probation.- A probationer shall draw increment, in the scale of

Emﬁﬁmmzasgﬁﬁa&bﬂé the provisions of the Rajasthan Service Rules, 19517 nde
nolification NotificationNo 7(2)DOP/A-IV2005 Dated. 20,01 2006

* Substituted for- “Rule 32 Increments d

unug probation- A probationer shall draw merements in the scale of
pay admussible to hum during the penod

ol probation as they accrue provided  that if the penod of probation 15
extended on account of failure to give

salisfachon, such extension shall nol count for increment unless the
uuthonly granting the extension direct otherwise” wide Notification 00, FX(11) AppUA-TUSS-IL dated
16-10-73
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PART VIII- QOther Provisions

xcept as provided in

nsions eic.- E .
P ditions of service of

ve, allowances,
e n and other con

Allowances. _uo_._ma
hall be regulated by -

~

34. Regulation of Pay,
these Rules they pay. leave,
the members of the Senvice s
1 as amended up t0 date;

197
g Allowance Rules. i eales)Rules, S50 18

Rajasthan Travelin Rules,
L Thensl ces (Unification ©

2 The Rajasthan C vil Servi
amended up to date, ,
3 The Rajasthan Civil Services (Rati
amended up to date.

onalization of Pay Scales)Rules, 1956, as

Services (Classification Control and Appeal) Rules,

ditions of service Eun.n by
appropriate authority 309 of the Constitution of
India and for the time being in force

nal cases where the Administrative
hat operation of the rules relating
for recruitment causes undue

@35, “Power to relax rules.- In exceptio
] Department of the Government 1§ Emmmon t
to age or regarding requirement of expenence | 15e
hardship in any particular case of where the Government 1S of the opinion n”ﬁ
it is necessary or expedient to relax any of the provisions of these rules with
respect 10 age or experience of any persons, it may with the concurrence of the

Department of Personnel and Administrative Reforms and in consultation with
the Commission by orders dispense with or relax the relevant provision of
h conditions as it may consider

these rules to such extent and subject to suc

necessary for dealing with the case in a just and equitable manner, provided
that such relaxation shall not be less favorable than the provisions already
contained in these Rules Such cases of relaxation shall be referred to the
Rajasthan Public Service Commission by the " Administrative Department

Concerned "

“Substinned for- “Rule 34 Regul of Leave, All and Pension etc. excepl as provided in these Rules,
the Fay »M?E Pension, Leave and other conditions of service of the members of the Service shall cm

_HMHWPEMEMGH:E Rules, 1949 as amended up to date,
) 1 1ces (Unification of pay scales) Rules, 1950 as amended up lo
aw»ﬁ N_wng Dshwn...._nﬂaw.h.nnﬁﬁmunuuag Scales) Rules, 1956 nunEn__Mwn_ _.”W”M..nk—n
mu._ yasthan Crvil Services (Classification, Control and Appeal) Rules, 1958, as amended u ﬁ.nw__n
Mm“ ﬁﬂ-ﬁrﬁwﬂ.ﬁzﬂ._&_.ﬁﬁsﬁ%s?ﬁ ’ A
asthan Protecuon of service Condition WEnw._mumEEnﬂ_
L up 1o date and an’ Rul
wnﬁﬁ%iﬁ..ﬁ. s%engqsan_wnﬁusms to Article 309 of the Consitution of India ah mxsm_o ti v
added vide Noufication No F 3 (9) Appt/ D/ 58, dated 21-06-1962, Bt

~ Rule 35 added vide Noufication No. F.1I (2)DOP/A-11/75 dated 27-12-1978.

3
Substituted For the Ex ot
- ] ] 3 Department  of Personal Admini ;
Fersonal- A Gr -1I)” wide Notification No F | 1{2)DOF/A-1L75 E”,.nn 1 fum-_@m—men Reforms (Department of

40

EWMM_M__‘_&O.:JE __U..M_mxmzo_._ in the prescribed period of service or experience under this
y be granted to the extent of 1/3 period of the Service or experience

prescribed for promoti .
Promotion nohamnnw_m_._ to any post before holding the meeting of the Departmental

:1‘ %
any ”MMNQ _E::ﬂ_. that where the prescribed period of experience for promotion to
15y o is _nam than 6 years, a committee headed by the Chief Secretary comprising
vnquogm__uan:n wwo_._q““”w m”ﬁmwnﬂwﬁ& f m&ooﬂgxwooaﬂs Unvsaouﬂsuﬂi i
: P Hasealn

Wo”m_..__._n_oh the oMmmou where forty five percent or ga“ﬁaﬁhﬂaﬁ ooBE.ﬁwmﬂ
E...ES_M wered to suggest the quantum of relaxation in experience which may be

in such cases to address the issue of large number of vacancies in

promotional posts subject to condition that axat experience shal
4 il ;
more than two years." sileven ik

+ - N N
_. Added vide Zow..mﬂ.ums.. No. F.7 (3) DOP/A-II/95, dated 18.02 98
Added vide Noufication No.F.7(3)DOP/A-I/95 Pt Dated:18.07 2017
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) 'SCHEDULE
Raj. Employment Exchanges Service Rules, 1960

i l"v]l]nme of M.elh(!d oF. Direct Promotion B Remarks
the Post | recruitment with | Recruitment
Q percentage
Direct | Promotion | Qualification | Post from Qualification and
E and which to be Experience
xperience made N
3 5 | ; i
. irector - 100% - Jt Director | 3 Years cxperienceon | If the Government s |
the post mentioned in satisfied in consultation to
Col 6 with the commission that
no suitable officer in the
service is available or
eligible for promotion to
the post of Director in a
Particular
Year, the Government may
appoint an IAS or Super
R time scale R.A.S Officer
} |l = 100% - Dy. Director | 5 year exp On the post -
Director mentioned in Col 6 ]
3. Dy_ - 100% - Asst. 5 year exp. On the post -
Director Director mentioned in Col.6
4. | Asstt - 100% - Dist. 5 year exp. On the post -
Director Employment | mentioned in Col.6
Officer

 Schedule added vide Notification No. F 1(18) DOP/A-II/84, dated 15-01-1992.
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S No.| Nameof | Method of recruitment with Direct Promotion | Remarks | S No. [Name |
the Post percentage Recruitment of the
Post
L e —
Direct Promotion Qualification | Post from
and which to
Experience be made
1 2 3 4 ] _6 7 8
5 Dist. 50% through  combined 50%"As laid - Junior 5 year -
Employme competitive Examination for do\_wn in Employm tel'plcp. On
ot Officer | the State & Subordinate Rajasthan  State ent e post
Services in accordance with | and Subordl_mne Officer mention
the provisions of the Raj. Services (Direct edin
State & Subordinate Racm‘!tmem by Col.6
Services (Direct Recruitment Combmleq
by Combined Competitive | Competitive
Examination) Rules, 1962) Examination)
Rules-1962
____d________.-J________.___-—-———-—-——‘

by order and in the name of the Governor,
Joint secretary to the Government
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